sap hr security interview questions

**Essential SAP HR Security Interview Questions to Prepare For**

sap hr security interview questions often come up in discussions when candidates aim to enter or
advance within the SAP HR (Human Resources) domain, particularly focusing on security roles. SAP
HR security is a niche yet critical area that ensures sensitive employee data remains protected while
enabling appropriate access to authorized users. If you're preparing for an interview in this field,
understanding the types of questions asked and the underlying concepts can be a game-changer.

In this article, we’ll delve into the most common SAP HR security interview questions, explore the
rationale behind them, and provide insights on how to answer them effectively. Additionally, we’ll
touch upon related topics such as role-based access control, authorization concepts, and SAP GRC
(Governance, Risk, and Compliance), all of which play a pivotal role in HR security management.

Understanding SAP HR Security: The Basics

Before diving into specific interview questions, it's essential to have a clear understanding of what
SAP HR security entails. SAP HR security is about controlling access to various HR modules and
transactions within the SAP system. It ensures that only authorized personnel can view or modify
sensitive employee information like payroll, personal details, and performance data.

A security consultant in SAP HR typically works on:

- Defining and managing roles and permissions

- Implementing authorization concepts tailored to HR data

- Collaborating with HR and IT teams to meet compliance standards
- Monitoring and auditing access to ensure policy adherence

Common SAP HR Security Interview Questions

Interviewers want to assess your technical knowledge, problem-solving skills, and ability to apply
security principles in real-world scenarios. Below are some frequently asked questions and guidance
on how to approach them.

1. What Are the Key Components of SAP HR Security?

This question tests your foundational knowledge. A good answer would include:

- ¥*personnel Administration (PA)**: Handling personal data

- **Qrganizational Management (OM)**: Managing organizational structure
- ¥*Time Management (TM)**: Recording attendance and leaves

- **Payroll (PY)**: Handling salary data



- **Authorizations and Roles**: Controlling access to these modules

Explain how these components require specific security measures due to the sensitive nature of HR
data.

2. How Does Role-Based Access Control (RBAC) Work in SAP
HR?

Role-Based Access Control is central to SAP security. Describe how roles are created based on job
functions and how authorizations are assigned to these roles to restrict or grant access to
transactions and data.

Mention the importance of segregation of duties (SoD) to prevent conflicts, such as someone having
access to both payroll creation and approval.

3. What Is an Authorization Object in SAP HR, and Can You
Give Examples?

Authorization objects are at the heart of SAP security, combining various fields that control access.
Explain that these objects determine what activities a user can perform on which data.

Examples include:
- *P_ORGIN**: Controls access to organizational units
- *P_PERNR**: Controls access to employee numbers

- ¥¥pP_PCLX**: Controls access to payroll clusters

Clarify how authorization objects are grouped within roles to enforce fine-grained control.

4. How Do You Handle Sensitive Data in SAP HR Security?

Handling sensitive employee data is a top priority. Discuss methods such as:
- Using authorization groups to limit access to payroll or personal data

- Implementing data masking or encryption where applicable

- Regularly reviewing user access and performing audits

- Complying with data protection regulations like GDPR

This question tests your understanding of data privacy in addition to technical skills.

5. Can You Explain the Process of Role Maintenance in SAP



HR?

Role maintenance involves creating, modifying, and deleting roles. Elaborate on steps like:
- Identifying business requirements

- Mapping transactions and authorization objects to roles

- Testing roles in a sandbox environment

- Transporting roles to production after approval

Highlight the importance of continuous role reviews to accommodate organizational changes.

6. What Is the Significance of Segregation of Duties in SAP HR
Security?

Segregation of Duties (SoD) prevents fraud and errors by ensuring no single user has conflicting
responsibilities. Provide examples relevant to HR, such as:

- Separating payroll data entry and approval roles
- Distinguishing between HR master data maintenance and payroll processing

Explain how SAP GRC tools can be used to monitor and enforce SoD compliance.

7. How Do You Troubleshoot Authorization Issues in SAP HR?

Authorization problems can be common. Describe a systematic approach:
- Check the user’s assigned roles and profiles

- Use transaction codes like SU53 to analyze authorization failures

- Verify authorization objects and field values

- Collaborate with business users to understand access requirements

This demonstrates your practical problem-solving skills.

8. What Tools Are Used for SAP HR Security Auditing and
Compliance?

Mention popular tools such as:

- *SAP GRC Access Control**: For risk analysis and access management

- *SAP Solution Manager**: For monitoring and auditing

- Third-party compliance tools

Explain how these tools help maintain a secure and compliant HR environment.



Advanced SAP HR Security Topics Interviewers May
Explore

If you're interviewing for a senior or specialized role, expect questions that go beyond basics.

Understanding SAP HR Security in the Cloud

With SAP’s cloud offerings growing, interviewers may ask about securing HR data in cloud
environments. Discuss differences between on-premise and cloud security, data encryption, identity
management, and cloud compliance standards.

Integration with Other SAP Modules

SAP HR security doesn’t operate in isolation. You might be asked how HR security interacts with FI
(Finance), MM (Materials Management), or other modules. Explain the need for consistent role design
and cross-module authorization checks.

Implementing Workflow Security in SAP HR

Workflows automate HR processes like leave approvals or payroll submissions. Understanding how to
secure these workflows, assign appropriate agents, and restrict access is crucial.

Tips for Answering SAP HR Security Interview
Questions

The best answers combine technical knowledge with practical examples. Here’s how you can make
your responses stand out:

* Relate to Experience: Whenever possible, share real-life scenarios where you implemented or
troubleshot HR security.

e Show Understanding of Compliance: Emphasize how you ensure data privacy and
regulatory adherence.

e Be Clear and Structured: Organize your answers logically, explaining concepts before diving
into specifics.

e Stay Updated: Mention any recent SAP security features or industry best practices you follow.

» Ask Clarifying Questions: If an interviewer’s question is broad, don’t hesitate to seek



specifics to tailor your response.

Key LS| Keywords to Know in SAP HR Security
Interviews

When preparing, keep these related terms in mind. They often appear in questions or discussions:

- SAP authorization concepts

- Role design and management

- SAP GRC Access Control

- Segregation of duties (SoD)

- HR payroll security

- Personnel administration security

- Organizational management security
- SAP security audit

- Access control lists (ACL)

- User provisioning in SAP HR

Being familiar with these concepts will help you navigate the interview confidently.

Preparing for an SAP HR security interview is as much about understanding the technical framework
as it is about appreciating the sensitivity of HR data and the compliance environment. By mastering
the key questions and demonstrating your practical knowledge, you’ll position yourself as a valuable
candidate in this specialized field.

Frequently Asked Questions

What is SAP HR Security and why is it important?

SAP HR Security involves controlling access to sensitive HR data within the SAP system to ensure
confidentiality and compliance with data protection regulations. It is important because HR data
contains personal and sensitive employee information that must be protected from unauthorized
access.

Can you explain the difference between HR Authorization and
HR Role in SAP HR Security?

HR Authorization refers to the specific permissions assigned to a user allowing access to certain HR
data or transactions. An HR Role is a collection of authorizations grouped together to define what a
user can access or perform within the SAP HR module.



What are the main components of an HR Authorization Object
in SAP?

The main components of an HR Authorization Object include the Infotype (IT), Subtype (ST), and
Authorization Level. These components define the scope and level of access a user has to specific HR
data records.

How do you restrict access to payroll data in SAP HR Security?

Access to payroll data can be restricted by assigning specific HR roles and authorizations that limit
access to payroll infotypes and personnel areas. Authorization objects like P_PCLX and P_PCL1 are
used to control payroll-related permissions.

What strategies would you use to manage segregation of
duties (SoD) in SAP HR Security?

To manage SoD in SAP HR Security, you can implement role-based access controls ensuring that
conflicting tasks are separated among different users, conduct regular SoD audits, use SAP GRC tools
to monitor and prevent conflicts, and design roles carefully to avoid overlapping sensitive
authorizations.

Additional Resources

SAP HR Security Interview Questions: A Professional Analysis

sap hr security interview questions have become pivotal in the recruitment process for
organizations aiming to safeguard sensitive human resources data. As SAP HR (Human Resources)
modules handle critical employee information, ensuring the right security measures is crucial. Hence,
interviewers focus heavily on candidates’ knowledge of SAP HR security concepts, roles,
authorizations, and compliance standards. Understanding the framework of these questions not only
prepares aspirants for interviews but also underscores the importance of security governance within
SAP HR environments.

Exploring the landscape of SAP HR security interview questions reveals a multifaceted approach
combining technical expertise, policy comprehension, and practical problem-solving. The scope of
guestions ranges from fundamental concepts such as role-based access control (RBAC) to intricate
scenarios involving user provisioning and segregation of duties (SoD) conflicts. This article delves into
these questions analytically, highlighting their relevance and the skill set required to excel in SAP HR
security roles.

Core Concepts Behind SAP HR Security Interview
Questions

SAP HR security revolves around controlling access to sensitive HR data stored within the SAP system.
Interview questions often probe candidates on their understanding of organizational structure,



authorization objects, and the SAP security architecture tailored for HR modules. Candidates are
expected to demonstrate how to design and implement secure access models that comply with both
internal policies and external regulations such as GDPR or HIPAA.

Understanding Authorization Objects and Roles

One of the fundamental areas frequently tested is the candidate's knowledge of authorization objects
and their role in securing SAP HR transactions. Authorization objects act as gatekeepers, ensuring
that users can only perform actions within their access rights. Interviewers might ask:

e What are the key authorization objects used in SAP HR?

e How do you create and assign roles in SAP HR Security?

e Explain the difference between single roles and composite roles.

These questions assess the candidate’s ability to manage role hierarchies and tailor access rights to
specific HR functions like Payroll, Personnel Administration, or Time Management. For instance,
understanding the authorization object P_ORGIN (Organizational Assignment) is critical because HR
data access is often restricted based on organizational units.

Segregation of Duties (SoD) and Compliance

Security in SAP HR is not only about access control but also about ensuring that critical tasks are
segregated to prevent fraud or errors. Candidates might be questioned on how to identify and
mitigate SoD conflicts within the HR domain. Common questions include:

e What is Segregation of Duties and why is it important in SAP HR security?

e How do you handle SoD conflicts when assigning roles to users?

e Describe tools or methods you use for SoD analysis and remediation.

Competence in SoD management is vital because HR functions involve payroll processing, employee

data management, and benefits administration — all areas susceptible to abuse if access controls are
lax. Interviewers often expect familiarity with SAP GRC (Governance, Risk, and Compliance) solutions
or other third-party SoD tools.



Technical and Practical SAP HR Security Interview
Questions

Beyond theoretical understanding, SAP HR security interview questions frequently probe candidates’
hands-on experience and problem-solving capabilities. This includes scenarios involving user
provisioning, troubleshooting authorization errors, and configuring security settings in complex
organizational structures.

User Provisioning and Role Management

Effective user provisioning ensures that employees receive appropriate system access promptly and
securely. Interviewers may ask:

» Describe the process of creating and assigning HR roles to a new employee.

e How do you handle role changes when an employee moves to a different department?

e Explain the use of transaction codes like PFCG in role maintenance.

Candidates should be able to articulate the lifecycle of role management, including role creation,
testing, assignment, and periodic reviews. They should also highlight best practices such as
minimizing excessive privileges and conducting regular access audits.

Troubleshooting Authorization Issues

Authorization errors are common in SAP HR environments, especially when dealing with complex
organizational hierarchies and custom roles. Interview questions may cover:

e How do you troubleshoot “Authorization Check Failed” errors in SAP HR?

¢ Which tools or transactions do you use for analyzing user authorizations?

e Explain how you would debug a missing authorization for a payroll administrator.

Candidates are expected to demonstrate knowledge of transactions like SU53 (Display Authorization
Checks) and SAP Security Trace (ST01) to diagnose and resolve access issues effectively.



Comparing SAP HR Security with Other SAP Module
Securities

While SAP HR security shares foundational principles with other SAP security modules, its focus on
sensitive employee data introduces unique challenges. Interview questions often test an applicant’s
ability to distinguish between general SAP security concepts and those specific to HR.

For example, unlike FI/CO modules where access might center around financial transactions and
accounting periods, SAP HR security must navigate complex organizational structures and legal
regulations governing employee privacy. Questions may probe how candidates tailor security designs
to these nuances:

e How does SAP HR security differ from SAP Fl security in terms of authorization design?

* What special considerations are there for protecting personal employee data in SAP HR?

This comparative analysis helps interviewers gauge the depth of a candidate’s domain expertise and
their ability to apply security principles contextually.

Emerging Trends and Tools in SAP HR Security

A forward-looking aspect of SAP HR security involves awareness of evolving technologies and
compliance standards. Interviewers may explore candidates' familiarity with SAP SuccessFactors,
cloud-based HR solutions, and automated security governance tools.

Questions can include:

* How does SAP HR security adapt to cloud environments like SuccessFactors?
e What role does automation play in maintaining SAP HR security?

¢ Discuss the impact of data privacy regulations on SAP HR security design.

Candidates who can articulate the integration of traditional SAP HR security with modern tools and
compliance frameworks often stand out, showcasing a holistic understanding of the field.

Throughout these discussions, it becomes evident that SAP HR security interview questions not only
evaluate technical proficiency but also the candidate’s strategic approach to protecting sensitive
workforce information. Mastery of these questions reflects a professional’s readiness to uphold the
integrity and confidentiality of HR systems in complex organizational settings.
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sap hr security interview questions: SAP Security Interview Questions, Answers, and

Explanations , 2011
sap hr security interview questions: SAP Security Interview Questions, Answers, and

Explanations Equity Press, Terry Clark, 2008-04 From default passwords to authorization profiles,
this resource is a collection of references that every security consultant should have at the ready.
(Computer Books)

sap hr security interview questions: 600 Advanced Interview Questions for HRMS

Consultants: Optimize Human Resource Management Systems for Organizations CloudRoar
Consulting Services, 2025-08-15 Are you preparing for your next big opportunity as an HRMS

Consultant? Whether you are aiming to advance your career in Human Resource Management
Systems, HR analytics, payroll consulting, or workforce transformation, this book is your ultimate
interview preparation guide. “600 Interview Questions & Answers for HRMS Consultants -
CloudRoar Consulting Services” is carefully designed for professionals who want to excel in HR
technology, payroll implementation, ERP solutions, and workforce planning roles. Unlike
certification-specific guides, this book focuses on real-world skillset-based interview questions and
answers that hiring managers expect you to know. Covering a broad range of HRMS domains, this
book includes: HRMS Fundamentals: Core modules of Human Resource Management Systems,
employee lifecycle management, and organizational structures. Payroll & Compliance: Global payroll
processes, compliance with statutory regulations, and integration with tax systems. HR Analytics &
Reporting: Data-driven decision-making, workforce dashboards, and KPIs for strategic HR. Talent
Management & Recruiting: Applicant tracking systems, onboarding, and succession planning. Cloud
HRMS Solutions: Expertise in Oracle HCM Cloud, SAP SuccessFactors, Workday, and other leading
HRMS platforms. Integration & Automation: APIs, RPA for HR processes, and HRIS data migration.
Troubleshooting & Best Practices: Practical scenarios and solutions for real-time HRMS challenges.
Whether you are a fresher entering the HR technology space or an experienced professional looking
to move into senior HRMS consulting roles, this book provides hands-on Q&A practice to boost
confidence, sharpen problem-solving, and showcase technical expertise in interviews. HRMS
Consultants are in high demand across industries—helping organizations optimize workforce
efficiency, ensure compliance, and enable digital HR transformation. This book ensures you stand
out by preparing you for both technical HRMS system knowledge and HR business process
understanding. If you are preparing for HRCI’'s PHR/SPHR certifications, SHRM-CP, or
Oracle/SAP/Workday HR certifications, this book acts as a complementary guide with practical
knowledge beyond theory. Take the next step in your HR technology consulting career with this
comprehensive interview preparation resource!

sap hr security interview questions: 105 SAP Security Interview Questions with Answers and
Explanations J. Jerome, S. Kaur, 2012-12-01 Why should you buy this book? * Current Questions that
are being asked in Interviews TODAY * Every single question is based on project knowledge and
personal experience * Divided into main Subject areas for easy reading * Covers the most important
concepts & configuration settings * Focus on business scenarios Some unique features of this book: .
- The Question are ACTUAL questions asked in some of the regular interviews that the likes of
Accenture & IBM do. (How do we know? Because we do some of these interviews!) - The questions
available on 'google' are almost never asked in a 'Real’ interview. This book contains Questions that
are NOT available anywhere else. - The author himself has over 12 years of SAP Experience.

sap hr security interview questions: The SAP Consultant Handbook Jon Reed, Michael
Doane, 2002-10 Since SAP R/3 exploded on the North American scene in 1993, the SAP consulting
market has been phenomenal. As the market moves into a mature phase, SAP consultants need new
strategies and tactics to further their careers. In this eagerly-awaited handbook, the authors - an
SAP practice director and an SAP recruiter - combine forces to offer in-depth advice on everything


https://santacruzdance.org/archive-th-198/sap-hr-security-interview-questions.pdf

from how to get a start in SAP consulting to balancing multiple job offers. This book is a must for
anyone involved in the field of SAP consulting.

sap hr security interview questions: HR for Small Business For Dummies - UK Marc Bishop,
Sharon Crooks, 2016-03-14 Your handy, authoritative guide to small business HR Packed with
practical tips and advice on how to handle tricky people situations in the workplace, this friendly
guide shows anyone without a ton of HR experience how to correctly—and legally—utilise HR
practises within a small business. From hiring to firing, managing performance to leading
change—and everything in between—HR For Small Business For Dummies ensures you and your
organisation are prepared for whatever may come knocking on your human resource department's
door. Written by a team of authors that runs PlusHR—an organisation that provides outsourced HR
services to small- and medium-sized companies—HR For Small Business For Dummies offers a
thorough and accessible understanding of what HR is, how it works and what key UK legislation you
need to know to resolve issue-led HR problems. Throughout the book, the emphasis is on
communication and how you may need to tweak your strategy as your business grows, while special
attention is given to how an owner's personal style of leadership and management impacts everyone
within a company. Build a recruitment strategy and establish successful HR practises Understand
your legal and financial responsibilities as an employer Minimise your growing or shrinking
pains—for you and your people Avoid the pitfalls of discrimination, bullying and unfair dismissal If
you're an SME owner, director or practitioner who needs to know more about HR issues and how to
best resolve them, HR For Small Business For Dummies cuts through the clutter and offers
practical, day-to-day guidance on running an effective HR department.

sap hr security interview questions: Effective Recruitment and Selection Practices R. L.
Compton, 2009 This new edition incorporates changes in legislation, such as the transition from
Work Choices to Forward with Fairness, and includes changes and developments in practices due to
technology, workplace trends and the current economic situation. Includes a table to map the
contents of the book to the relevant TAFE competencies.

sap hr security interview questions: Effective Recruitment and Selection Practices CCH
Australia, Limited, 2011-01-05

sap hr security interview questions: Human Resource Management Talya Bauer, Berrin
Erdogan, David Caughlin, Donald Truxillo, 2018-11-29 Human resources is rapidly evolving into a
data-rich field but with big data comes big decisions. The best companies understand how to use
data to make strategic workforce decisions and gain significant competitive advantage. Human
Resource Management: People, Data, and Analytics by Talya Bauer, Berrin Erdogan, David Caughlin,
and Donald Truxillo introduces students to the fundamentals of talent management with integrated
coverage of data analytics and how they can be used to inform and support decisions about people in
an organization. Features tied to SHRM competencies and data exercises give readers hands-on
opportunities to practice the analytical and decision-making skills they need to excel in today’s job
market. Engaging examples illustrate key HRM concepts and theories, which brings many traditional
HRM topics concepts to life. Whether your students are future managers or future HR professionals,
they will learn best practices for managing talent across the lifecycle in the changing workplace.

sap hr security interview questions: Computerworld , 1999-11-08 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.

sap hr security interview questions: Business Periodicals Index , 1998

sap hr security interview questions: Computerworld , 1996-03-11 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.



sap hr security interview questions: Publications Combined: Over 20 National Intelligence
University Studies Focusing On Domestic Intelligence , Over 3,300 total pages .... Introduction: The
National Intelligence University is the Intelligence Community’s sole accredited, federal
degree-granting institution. The main campus is located in Bethesda, MD and it also has Academic
Centers located around the world. The faculty of NIU are subject matter experts from around the
intelligence community who bring a wealth of knowledge and practical experience, as well as
academic qualifications, to the classroom. Included titles: BRINGING INTELLIGENCE ABOUT
Practitioners Reflect on Best Practices ANTICIPATING SURPRISE Analysis for Strategic Warning
Learning With Professionals: Selected Works from the Joint Military Intelligence College THE
CREATION OF THE NATIONAL IMAGERY AND MAPPING AGENCY: CONGRESS’S ROLE AS
OVERSEER The Coast Guard Intelligence Program Enters the Intelligence Community A Case Study
of Congressional Influence on Intelligence Community Evolution THE BLUE PLANET INFORMAL
INTERNATIONAL POLICE NETWORKS AND NATIONAL INTELLIGENCE TEACHING
INTELLIGENCE AT COLLEGES AND UNIVERSITIES SHAKESPEARE FOR ANALYSTS:
LITERATURE AND INTELLIGENCE Out of Bounds: Innovation and Change in Law Enforcement
Intelligence Analysis Managing the Private Spies Use of Commercial Augmentation for Intelligence
Operations Intelligence Professionalism in the Americas Y: The Sources of Islamic Revolutionary
Conduct GLOBAL WAR ON TERRORISM: ANALYZING THE STRATEGIC THREAT SENSEMAKING -
A STRUCTURE FOR AN INTELLIGENCE REVOLUTION Finding Leaders Preparing the Intelligence
Community for Succession Management EXPERIENCES TO GO: TEACHING WITH INTELLIGENCE
CASE STUDIES Democratization of Intelligence Crime Scene Intelligence An Experiment in Forensic
Entomology BENEATH THE SURFACE INTELLIGENCE PREPARATION OF THE BATTLESPACE for
COUNTERTERRORISM A FLOURISHING CRAFT: TEACHING INTELLIGENCE STUDIES
INTELLIGENCE ANALYSIS IN THEATER JOINT INTELLIGENCE CENTERS: AN EXPERIMENT IN
APPLYING STRUCTURED METHODS The Common Competencies for State, Local, and Tribal
Intelligence Analysts

sap hr security interview questions: InfoWorld , 2003-04-07 InfoWorld is targeted to Senior
IT professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.

sap hr security interview questions: Computerworld , 1993-12-20 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.

sap hr security interview questions: InfoWorld , 1999-08-16 InfoWorld is targeted to Senior
IT professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.

sap hr security interview questions: Congressional Record United States. Congress, 1974

sap hr security interview questions: Work Related Abstracts , 1995

sap hr security interview questions: Parliamentary Debates (Hansard). Great Britain.
Parliament. House of Commons, 2008

sap hr security interview questions: 105 SAP Basis (System Administration) Interview
Questions with Answers and Explanations N. Thind, Kristine K, 2012-06-21 What does it take to
gain entry into the fascinating & lucrative world of SAP System Administration? A successful
Interview. In fact for contracting jobs, all it takes is a half an hour telephone interview before you
get your first break. Though the interview procedure is more drawn out for permanent job, there is
normally only ever One technical interview. A successful interview can provide you with that break
which will be the first step to a career in the SAP World. So what are the interviewers looking for?
For an associate level position (less than 2 year's System Admin project experience), here is what
the interviewers typically look for: - Decent overall knowledge of SAP System Administration - Deep
knowledge in at least one or two area (e.g. BW, Oracle etc). - Ability to work in a team environment



(As you are a junior you will probably be working as part of a larger team). - Ability to find relevant
technical information. (With System Administration being so wide, no single consultant is reasonably
expected to know everything. However, you should have the skills to find out more wherever
required). The kind of questions asked at the associate level interview are less to do with tables and
fields and more to do with your approach to a project issue or a support Issue. This is something that
can only come with experience or if you receive some coaching from experienced consultants. So
how would you like some insider knowledge of what kind of questions are asked in an actual Basis
(System Administration) interview and what kind of response gets you the green light? By reading
this book! Why should you buy this book? Current Questions that are being asked in Interviews
TODAY Every single question is based on project knowledge and personal experience Divided into
Basis functionality areas for easy reading Covers the most important concepts & configuration
settings Focus on business scenarios Some unique features of this book: - The Question are ACTUAL
questions asked in some of the regular interviews that the likes of Accenture & IBM do. (How do we
know? Because we do some of these interviews!) - The questions available on 'google' are almost
never asked in a 'Real’ interview. This book contains Questions that are NOT available anywhere
else. - The authors have a combined experience of over 20 years in SAP.
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