chicago sexual harassment training

Chicago Sexual Harassment Training: Creating Safer Workplaces in the Windy
City

chicago sexual harassment training is more than just a compliance
requirement; it’'s a vital step toward fostering respectful and safe work
environments across the city. Whether you’re a small business owner, an HR
professional, or an employee, understanding the nuances of sexual harassment
training in Chicago can help protect your workplace and promote a culture of
dignity and respect.

Why Chicago Sexual Harassment Training Matters

Sexual harassment remains a significant issue in workplaces nationwide, and
Chicago is no exception. The city has seen increasing efforts to combat
harassment through legislative measures and workplace initiatives. Chicago
sexual harassment training programs aim to educate employees and employers
about what constitutes harassment, how to recognize it, and the steps to take
when it occurs.

Beyond legal compliance, such training helps reduce workplace conflicts,
improve employee morale, and create inclusive environments where everyone
feels valued. Chicago’s diverse workforce means that training must be
culturally sensitive and comprehensive, addressing various scenarios that
employees might face.

The Legal Landscape of Sexual Harassment Training in
Chicago

Understanding the legal framework is crucial when discussing sexual
harassment training in Chicago. Illinois law, particularly the Illinois Human
Rights Act (IHRA), mandates that employers with a certain number of employees
provide sexual harassment prevention training annually. Additionally, Chicago
has its own municipal ordinances that often complement state laws, ensuring
that protections are robust.

Employers in Chicago are required to provide training that covers the
definition of sexual harassment, reporting procedures, and the consequences
of such behavior. This training must be interactive, allowing employees to
participate actively rather than passively listening to a lecture.



Key Components of Effective Sexual Harassment
Training

Not all training programs are created equal. The best Chicago sexual
harassment training programs include several core elements:

e Clear Definitions: Explaining what sexual harassment looks like,
including quid pro quo and hostile work environment examples.

e Real-Life Scenarios: Using case studies that reflect common workplace
situations, making the content relatable.

e Reporting Mechanisms: Outlining how employees can safely report
incidents without fear of retaliation.

e Interactive Elements: Encouraging discussion, quizzes, and role-playing
to ensure engagement.

* Inclusive Language: Respecting Chicago’s diverse workforce by
acknowledging different cultural contexts.

Choosing the Right Chicago Sexual Harassment
Training Provider

Selecting an effective training provider can be challenging, given the myriad
options available. Some businesses opt for online modules, while others
prefer in-person workshops. Both have their pros and cons, but the best
choice depends on your company’s size, industry, and culture.

Online vs. In-Person Training

Online training offers flexibility and can be cost-effective for large or
remote teams. Many platforms provide interactive content that employees can
complete at their own pace. However, this format may lack the personal touch
and immediate interaction that in-person sessions provide.

In contrast, in-person training allows facilitators to tailor discussions to
the specific workplace environment and answer questions in real time. This
format often leads to deeper engagement and better retention of information.



Local Expertise Matters

Choosing a training provider familiar with Chicago’s local laws and workplace
culture can make a significant difference. Providers that understand the
unique challenges and regulatory environment in Chicago can tailor their
programs to address specific concerns effectively.

Implementing Sexual Harassment Training in Your
Chicago Workplace

Introducing sexual harassment training is not just about scheduling a session
and checking a box. It involves careful planning and ongoing commitment.

Steps to Roll Out Effective Training

1. Assess Your Needs: Understand your workplace demographics, previous
incidents, and employee feedback to identify training priorities.

2. Choose a Tailored Program: Select a training curriculum that aligns with
your industry and company culture.

3. Communicate Clearly: Explain the purpose and importance of the training
to your staff to encourage participation.

4. Schedule Appropriately: Find times that minimize disruption but maximize
attendance and engagement.

5. Follow Up: Reinforce training concepts with ongoing communication and
refresher courses.

Creating a Culture Beyond Compliance

While legal compliance drives many companies to adopt sexual harassment
training, the real goal should be a cultural shift. Encouraging open
dialogue, promoting respect, and holding everyone accountable sets the stage
for lasting change. Leaders in Chicago workplaces can model appropriate
behavior and support victims in a way that makes a tangible difference.



Benefits of Comprehensive Sexual Harassment
Training

Investing in sexual harassment training pays off in multiple ways. It not
only reduces the risk of costly lawsuits but also enhances employee
satisfaction and retention. Employees who feel safe and respected are more
productive and engaged.

Moreover, companies known for their commitment to a harassment-free workplace
attract top talent. This reputation can be a competitive advantage in
Chicago’s bustling job market.

Addressing Challenges and Misconceptions

Some organizations hesitate to implement sexual harassment training due to
misconceptions that such programs are accusatory or ineffective. However,
well-designed training emphasizes prevention and education rather than
punishment. It equips everyone with tools to recognize and intervene in
inappropriate behavior, fostering a proactive, rather than reactive,
approach.

Future Trends in Chicago Sexual Harassment
Training

As workplaces evolve, so do training methods. Emerging trends in Chicago
sexual harassment training include:

Virtual Reality (VR) Simulations: Offering immersive scenarios that help
employees practice responses in a safe environment.

Customized Content: Tailoring modules to specific industries such as
healthcare, hospitality, or tech.

Focus on Bystander Intervention: Empowering employees to act when they
witness harassment.

Intersectionality Awareness: Addressing how harassment intersects with
race, gender identity, and other factors.

These innovations aim to make training more engaging, relevant, and impactful
for Chicago’s diverse workforce.



Navigating the complexities of sexual harassment training in Chicago requires
more than just meeting legal requirements. It involves a genuine commitment
to creating workplaces where everyone feels safe and respected. By
understanding the local laws, choosing effective training methods, and
fostering a culture of openness, businesses in Chicago can lead the way in
preventing harassment and promoting dignity at work.

Frequently Asked Questions

What are the key requirements for sexual harassment
training in Chicago workplaces?

In Chicago, employers with 15 or more employees are required to provide
annual sexual harassment prevention training to all employees. The training
must cover identifying harassment, reporting procedures, and the employer's
policies.

Who must receive sexual harassment training under
Chicago's ordinance?

A1l employees working in Chicago for employers with 15 or more employees must
receive sexual harassment training annually, including managers and
supervisors.

How often is sexual harassment training required in
Chicago?

Sexual harassment training must be conducted annually for all employees
working in Chicago to comply with local ordinances.

Are remote employees in Chicago required to complete
sexual harassment training?

Yes, remote employees who work for Chicago-based employers or perform work
within Chicago are subject to the same sexual harassment training
requirements as in-office employees.

What topics are covered in Chicago sexual harassment
training programs?
Training programs typically cover definitions of sexual harassment, examples

of prohibited conduct, reporting mechanisms, employer responsibilities,
retaliation prevention, and resources for victims.



Can Chicago sexual harassment training be conducted
online?

Yes, Chicago allows employers to provide sexual harassment training through
online platforms as long as the training meets the content and duration
requirements set by local laws.

What penalties can employers face for non-compliance
with Chicago sexual harassment training laws?

Employers who fail to comply with Chicago's sexual harassment training
requirements may face fines, legal action, and potential liability in
harassment claims.

Are there specific training requirements for
supervisors in Chicago?

Yes, supervisors in Chicago must receive additional training that addresses
their role in preventing harassment, handling complaints, and ensuring a
harassment-free workplace.

Additional Resources

Chicago Sexual Harassment Training: Navigating Compliance and Workplace
Culture

Chicago sexual harassment training has increasingly become a focal point for
employers and employees alike as businesses aim to foster safer and more
respectful workplaces. With evolving legal requirements, heightened awareness
of workplace misconduct, and a growing commitment to diversity and inclusion,
organizations in Chicago are investing significantly in comprehensive
training programs. This article explores the landscape of sexual harassment
training in Chicago, examining its legal context, best practices, and the
impact on corporate culture.

The Legal Framework Governing Sexual Harassment
Training in Chicago

Understanding the legal backdrop is essential when discussing Chicago sexual
harassment training. The city operates under Illinois state laws as well as
specific ordinances that enhance protections against workplace harassment.
Illinois law mandates sexual harassment training for employers with 15 or
more employees, reflecting a broader trend of increased regulation at the
state and municipal levels.



Chicago’s Human Rights Ordinance further supplements state law by prohibiting
discrimination and harassment based on sex and gender identity, among other
protected categories. This ordinance also encourages employers to adopt
proactive measures, including sexual harassment training, to prevent
workplace misconduct.

In 2020, Illinois enacted the Workplace Transparency Act, which requires all
employers to provide sexual harassment prevention training to all employees
annually. This law emphasizes interactive and comprehensive training formats,
moving beyond traditional video modules to encourage engagement and
retention.

Comparing Chicago’s Requirements with Other
Jurisdictions

Chicago’s approach aligns with progressive cities such as New York and Los
Angeles, which have similarly stringent training mandates. However, Chicago
distinguishes itself through the emphasis on annual training for all
employees regardless of their supervisory status. Some states require
training only for supervisors or biennially, which can leave gaps in
awareness.

Additionally, Chicago’s local ordinances are often more inclusive, covering a
broad spectrum of harassment and discrimination protections. This sets a high
standard for employers who must navigate both federal Title VII guidelines
and local requirements, making Chicago sexual harassment training both
legally necessary and strategically important.

Essential Components of Effective Chicago
Sexual Harassment Training

To comply with regulations and foster a respectful workplace, sexual
harassment training must be thoughtfully designed. Effective programs in
Chicago typically include the following elements:

e Interactive Learning: Engaging employees through role-playing scenarios,
quizzes, and discussions rather than passive video watching.

e Clear Definitions: Clarifying what constitutes sexual harassment,
including subtle behaviors and power dynamics.

e Reporting Mechanisms: Educating employees about how to report incidents
confidentially and without fear of retaliation.

e Customized Content: Tailoring training to the specific workplace



environment, industry, and workforce demographics.

e Legal Updates: Incorporating the latest changes in laws and ordinances
to keep the content current and relevant.

The inclusion of real-life examples relevant to Chicago’s diverse workplace
environments helps employees relate to the material and recognize harassment
in its many forms.

Challenges in Delivering Sexual Harassment Training

Despite best intentions, some employers encounter obstacles when implementing
sexual harassment training. Common challenges include:

Employee Engagement: Overcoming skepticism or resistance, especially
when training is perceived as a bureaucratic formality.

Resource Allocation: Smaller businesses may struggle with the costs and
logistics of annual training requirements.

Cultural Sensitivity: Addressing diverse cultural understandings of
harassment without alienating or offending participants.

Measuring Effectiveness: Assessing whether training leads to tangible
changes in workplace behavior remains complex.

Addressing these challenges requires thoughtful planning and a commitment to
ongoing dialogue within organizations.

The Role of Technology in Chicago Sexual
Harassment Training

Advances in technology have reshaped how sexual harassment training is
delivered. Chicago employers are increasingly adopting online platforms that
offer flexibility and scalability. E-learning modules can be completed
remotely, which became particularly vital during the COVID-19 pandemic.

Virtual reality (VR) and augmented reality (AR) are emerging tools that
provide immersive experiences, allowing employees to practice responding to
harassment scenarios in a controlled environment. Such innovative approaches
can enhance empathy and understanding, leading to better retention of
training content.



However, reliance on technology also raises concerns about accessibility and
the potential for reduced interpersonal communication. Balancing digital
solutions with live discussions or workshops remains a best practice for many
Chicago-based organizations.

Choosing the Right Training Provider

Selecting a reputable training provider is critical for compliance and
effectiveness. Employers in Chicago often evaluate providers based on:
e Expertise in Illinois and Chicago-specific laws and policies.

e Ability to customize training to industry-specific risks and company
culture.

e Track record of delivering interactive and engaging content.

e Support services, including ongoing updates and reporting tools.

Local providers may offer advantages in understanding regional nuances, while
national firms bring broad resources and experience. Some organizations
combine multiple approaches to optimize results.

Impact of Sexual Harassment Training on
Workplace Culture in Chicago

Beyond legal compliance, sexual harassment training plays a pivotal role in
shaping workplace culture. Properly executed programs contribute to:

Increased Awareness: Empowering employees to recognize inappropriate
behavior and understand their rights.

Improved Reporting: Encouraging victims and witnesses to come forward
without fear.

Enhanced Trust: Demonstrating organizational commitment to safety and
respect.

Reduction in Incidents: Proactively preventing harassment through
education and clear policies.



Companies that integrate sexual harassment training with broader diversity,
equity, and inclusion initiatives often report stronger employee morale and
retention.

At the same time, some critics argue that training alone is insufficient if
not supported by systemic changes, such as transparent investigation
processes and accountable leadership. Thus, sexual harassment training in
Chicago is most effective when part of a comprehensive strategy.

Future Trends in Sexual Harassment Training

Looking ahead, Chicago sexual harassment training is expected to evolve with
several emerging trends:

e Personalized Learning Paths: Adapting content based on role, past
training performance, and risk factors.

e Data-Driven Insights: Utilizing analytics to identify problem areas and
measure training impact.

e Integration with Mental Health Support: Addressing trauma and providing
resources alongside prevention efforts.

* Focus on Bystander Intervention: Training employees to actively
intervene when witnessing harassment.

These developments reflect a growing understanding that preventing sexual
harassment requires multifaceted and sustained efforts.

Navigating the complexities of Chicago sexual harassment training demands
vigilance, adaptability, and a genuine commitment to creating respectful
workplaces. As legal frameworks tighten and societal expectations rise,
Chicago employers face both challenges and opportunities in delivering
effective training that protects employees and enhances organizational
culture.
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chicago sexual harassment training: Preventing Sexual Harassment in Our Workplace
Chicago (I11.). Department of Personnel. Sexual Harassment Office, 2000

chicago sexual harassment training: Sexual Harassment of Women National Academies of
Sciences, Engineering, and Medicine, Policy and Global Affairs, Committee on Women in Science,
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Engineering, and Medicine, Committee on the Impacts of Sexual Harassment in Academia,
2018-08-01 Over the last few decades, research, activity, and funding has been devoted to improving
the recruitment, retention, and advancement of women in the fields of science, engineering, and
medicine. In recent years the diversity of those participating in these fields, particularly the
participation of women, has improved and there are significantly more women entering careers and
studying science, engineering, and medicine than ever before. However, as women increasingly
enter these fields they face biases and barriers and it is not surprising that sexual harassment is one
of these barriers. Over thirty years the incidence of sexual harassment in different industries has
held steady, yet now more women are in the workforce and in academia, and in the fields of science,
engineering, and medicine (as students and faculty) and so more women are experiencing sexual
harassment as they work and learn. Over the last several years, revelations of the sexual harassment
experienced by women in the workplace and in academic settings have raised urgent questions
about the specific impact of this discriminatory behavior on women and the extent to which it is
limiting their careers. Sexual Harassment of Women explores the influence of sexual harassment in
academia on the career advancement of women in the scientific, technical, and medical workforce.
This report reviews the research on the extent to which women in the fields of science, engineering,
and medicine are victimized by sexual harassment and examines the existing information on the
extent to which sexual harassment in academia negatively impacts the recruitment, retention, and
advancement of women pursuing scientific, engineering, technical, and medical careers. It also
identifies and analyzes the policies, strategies and practices that have been the most successful in
preventing and addressing sexual harassment in these settings.

chicago sexual harassment training: Weiss V. Coca-Cola Bottling Company of Chicago , 1992

chicago sexual harassment training: Sexual Harassment Keith Dromm, 2012-03-30 Sexual
Harassment: An Introduction to the Conceptual and Ethical Issues covers the most important
normative, conceptual, and legal issues associated with sexual harassment. Keith Dromm provides
an insightful introduction to the theoretical and practical discussion, examining the most influential
approaches to sexual harassment and offering his own analyses. Each chapter ends with review
questions, discussion questions, and suggestions for group activities.

chicago sexual harassment training: Corporate Legal Compliance Handbook, 3rd Edition
Banks and Banks, 2020-06-19 Corporate Legal Compliance Handbook, Third Edition, provides the
knowledge necessary to implement or enhance a compliance program in a specific company, or in a
client's company. The book focuses not only on doing what is legal or what is right--the two are both
important but not always the same--but also on how to make a compliance program actually work.
The book is organized in a sequence that follows how to approach a compliance program. It gives
the compliance officer, consultant, or attorney a good grounding in the basics of compliance law.
This includes such things as the rules about corporate and individual liability, an understanding of
the basics of the key laws that impact companies, and the workings of the U.S. Sentencing
Guidelines. Successful programs also require an understanding of educational techniques, good
communication skills, and the use of computer tools. The effective compliance program also takes
into account how to deliver messages using a variety of media to reach employees in different
locations, of different ages or education, who speak different languages. Note: Online subscriptions
are for three-month periods.

chicago sexual harassment training: Inside the Ford-UAW Transformation Joel
Cutcher-Gershenfeld, Dan Brooks, Martin Mulloy, 2025-05-13 How the partnership between Ford
and the UAW, forged through more than fifty pivotal events, transformed their capacity to combine
good jobs with high performance. In 2009, the Ford Motor Company was the only one of the Big
Three automakers not to take the federal bailout package. How did Ford remain standing when its
competitors were brought to their knees? It was a gutsy decision, but it didn't happen in isolation.
The United Auto Workers joined with Ford to make this possible—not only in 2009, but in a series of
more than fifty pivotal events during three decades that add up to a transformation that
simultaneously values work and delivers results. The pivotal events—some planned and some



unplanned; some at the facility level and some at the enterprise level -were not all successful. All
had the potential, however, to further the transformation, and all provide insight into how
large-scale system change really happens. The authors—each with years of experience with Ford,
the UAW, and the industry—provide an unprecedented inside look at how core operating
assumptions are shifted and at the emergence of integrated operating systems for quality, safety,
and other aspects of the enterprise. It is a transformation built on a foundation of dignity and mutual
respect, guided by a vision of combining good jobs with high performance.

chicago sexual harassment training: Latino Language and Literacy in Ethnolinguistic
Chicago Marcia Farr, 2005-01-03 This volume--along with its companion Ethnolinguistic Chicago:
Language and Literacy in the City's Neighborhoods--fills an important gap in research on Chicago
and, more generally, on language use in globalized metropolitan areas. Often cited as a
quintessential American city, Chicago is, and always has been, a city of immigrants. It is one of the
most linguistically diverse cities in the United States and home to one of the largest and most
diverse Latino communities. Although language is unquestionably central to social identity, and
Chicago has been well studied by scholars interested in ethnicity, until now no one has focused--as
do the contributors to these volumes--on the related issues of language and ethnicity. Latino
Language and Literacy in Ethnolinguistic Chicago includes: *ethnographic studies based in home
settings that focus on ways of speaking and literacy practices; *studies that explore oral language
use and literacy practices in school contexts; and *studies based in community spaces in various
neighborhoods. It offers a rich set of portraits emphasizing language use as centrally related to
ethnic, class, or gender identities. As such, it is relevant for anthropologists, sociologists, linguists,
historians, educators and educational researchers, and others whose concerns require an
understanding of ground-level phenomena relevant to contemporary social issues, and as a text for
courses in these areas.

chicago sexual harassment training: Sexual Justice Alexandra Brodsky, 2021-08-24 A
pathbreaking work for the next stage of the #MeToo movement, showing how we can address sexual
harms with fairness to both victims and the accused, and exposing the sexism that shapes today's
contentious debates about due process Over the past few years, a remarkable number of sexual
harassment victims have come forward with their stories, demanding consequences for their
assailants and broad societal change. Each prominent allegation, however, has also set off a wave of
questions - some posed in good faith, some distinctly not - about the rights of the accused. The
national conversation has grown polarized, inflamed by a public narrative that wrongly presents
feminism and fair process as warring interests. Sexual Justice is an intervention, pointing the way to
common ground. Drawing on core principles of civil rights law, and the personal experiences of
victims and the accused, Alexandra Brodsky details how schools, workplaces, and other institutions
can - indeed, must - address sexual harms in ways fair to all. She shows why these allegations
cannot be left to police and prosecutors alone, and outlines the key principles of fair proceedings
outside the courts. Brodsky explains how contemporary debates continue the long, sexist history of
“rape exceptionalism,” in which sexual allegations are treated as uniquely suspect. And she calls on
readers to resist the anti-feminist backlash that hijacks the rhetoric of due process to protect male
impunity. Vivid and eye-opening, at once intellectually rigorous and profoundly empathetic, Sexual
Justice clears up common misunderstandings about sexual harassment, traces the forgotten histories
that underlie our current predicament, and illuminates the way to a more just world.

chicago sexual harassment training: Sexual Harassment and Misconduct Gina
Robertiello, 2021-08-09 This authoritative reference work informs readers about the scope, nature,
and prevalence of sexual harassment and misconduct in all walks of American life and how changes
in policy, law, and traditional gender dynamics can address the problem. As revelations of sexual
harassment and misconduct roil Hollywood; Washington, D.C.; and workplaces across the country,
these problems are being examined more closely than ever before. This encyclopedia provides
interested readers with a comprehensive and authoritative resource to help them understand not
only the specific scandals that have erupted across U.S. society, but the historical factors and events



that have led to this moment in American history. The book features entries that illuminate various
types of sexual harassment and misconduct (e.g., quid pro quo, hostile environment), explain
different classifications of harassers (e.g., territorial, predatory), survey how sexual harassment and
misconduct manifest themselves in different settings (e.g., workplace, school, military, politics,
home), detail the major cases that have been publicized since the #MeToo Movement gained
momentum, and explain various reforms and responses that are being crafted to address deeply
entrenched problems of sexism and harassment in American culture.

chicago sexual harassment training: The Sage Handbook of Human Resource Development
Tonette S. Rocco, Michael Lane Morris, Rob F. Poell, 2024-08-30 The Sage Handbook of Human
Resource Development offers a comprehensive exploration of the evolving landscape of HRD,
serving as both an orientation to the profession and an analytical examination of HRD as a field of
study and research. The handbook addresses key questions, such as the state of HRD globally, its
changes over the past decade, and the foundational philosophies and values shaping research and
practice in HRD. Across eight sections, the handbook covers foundational aspects, theoretical
influences, learning and workforce development, talent and career development, leadership and
organizational development, diversity, equity, inclusion, and belonging, technology-enhanced HRD,
and emerging issues and future directions. Each section provides insights into diverse topics ranging
from workplace learning, action learning, and employee engagement to social media, artificial
intelligence, and future trends. With contributions from scholars across the globe, the handbook
reflects the global nature of HRD, making it applicable to academic programs worldwide. Designed
for academics, graduate students, HR leaders, executives, managers, and consultants, this handbook
stands out with its diverse perspectives and insights, making it an indispensable guide for those
seeking a deep understanding of the dynamic field of Human Resource Development.
A.FOUNDATIONS OF THE DISCIPLINE OF HRD B.THEORETICAL INFLUENCES ON HRD
C.LEARNING AND WORKFORCE DEVELOPMENT D. TALENT AND CAREER DEVELOPMENT E.
LEADERSHIP AND ORGANIZATIONAL DEVELOPMENT F. DIVERSITY, EQUITY, INCLUSION, AND
BELONGING G. TECHNOLOGY ENHANCED HUMAN RESOURCE DEVELOPMENT H. EMERGING
ISSUES AND FUTURE DIRECTIONS

chicago sexual harassment training: Monthly Catalogue, United States Public Documents ,
1987

chicago sexual harassment training: Gender Violence Laura L. O'Toole, Jessica R. Schiffman,
Margie L. Kiter Edwards, 2007-08 The approach of the year 2000 has made the study of apocalyptic
movements trendy. But groups anticipating the end of the world will continue to predict
Armageddon even after the calendar clicks to triple 0s. A Doomsday Reader brings together
pronouncements, edicts, and scriptures written by prominent apocalyptic movements from a wide
range of traditions and ideologies to offer an exceptional look into their belief systems. Focused on
attaining paradise, millenarianism often anticipates great, cosmic change. While most think of
religious belief as motivating such fervor, Daniels' comparative approach encompasses secular
movements such as environmentalism and the Montana Freemen, and argues that such groups are
often more political than religious in nature. The book includes documents from groups such as the
Branch Davidians, the Order of the Solar Temple, Heaven's Gate, and white supremacists. Each
document is preceded by a substantive introduction placing the movement and its beliefs in context.
This important overview of contemporary politics of the End will remain a valuable resource long
after the year 2000 has come and gone.

chicago sexual harassment training: Sexual Harassment and Sexual Consent Roberto
Refinetti, 2018-05-04 Sexual Harassment and Sexual Consent serves as a compelling forum for the
analysis of ethical, cultural, social, and political issues related to sexual relationships and sexual
behavior. These issues include, but are not limited to: sexual consent and sexual responsibility;
sexual harassment and freedom of speech and association; sexual privacy; censorship and
pornography; impact of film/literature on sexual relationships; and university and governmental
regulation of intimate relationships.The premier volume deals with a central theme: sexual



harassment and sexual consent, with emphasis on academia. Theoretical articles, research reports,
editorials, and book reviews analyze issues from psychological, sociological, political, and artistic
perspectives. Contributions include: Eight Reasons Not to Prohibit Relationships between Professors
and Students by Peg Tittle; The Impact of Sexual Misconduct on the Reputation of Martin Luther
King, Jr. by A. B. Assensoh and Y. Alex-Assensoh; Homosexuality, Sexual Harassment, and Military
Readiness by Deborah E. Kapp and Gary A. Kustis; and College Students' Perceptions of the
Relationship between Sex and Drinking by Gwendell W. Gravitt, Jr., and Mary M. Krueger.Also
included are reviews of Sexual Harassment on Campus edited by B. R. Sandler and R. J. Shoop;
Making Gender: The Politics and Erotics of Culture by S. B. Ortner; The Power of Beauty by N.
Friday; Bound and Gagged: Pornography and the Politics of Fantasy in America by L. Kipnis; and
Mediated Sex by B. McNair. In addition, Warren Farrell reviews the film First Wives Club. This
initial volume of Sexuality and Culture will be of interest to all those who participate in campus life
as well as sociologists, psychologists, and government and university policymakers.

chicago sexual harassment training: The Nonprofit Manager's Resource Directory Ronald A.
Landskroner, 2002-04-30 A newly revised and updated edition of the ultimate resource for nonprofit
managers If you're a nonprofit manager, you probably spend a good deal of your time tracking down
hard-to-find answers to complicated questions. The Nonprofit Manager's Resource Directory, Second
Edition provides instant answers to all your questions concerning nonprofit-oriented product and
service providers, Internet sites, funding sources, publications, support and advocacy groups, and
much more. If you need help finding volunteers, understanding new legislation, or writing grant
proposals, help has arrived. This new, updated edition features expanded coverage of important
issues and even more answers to all your nonprofit questions. Revised to keep vital information up to
the minute, The Nonprofit Manager's Resource Directory, Second Edition: * Contains more than
2,000 detailed listings of both nonprofit and for-profit resources, products, and services * Supplies
complete details on everything from assistance and support groups to software vendors and Internet
servers, management consultants to list marketers * Provides information on all kinds of free and
low-cost products available to nonprofits * Features an entirely new section on international issues *
Plus: 10 bonus sections available only on CD-ROM The Nonprofit Manager's Resource Directory,
Second Edition has the information you need to keep your nonprofit alive and well in these
challenging times. Topics include: * Accountability and Ethics * Assessment and Evaluation *
Financial Management * General Management * Governance * Human Resource Management *
Information Technology * International Third Sector * Leadership * Legal Issues * Marketing and
Communications * Nonprofit Sector Overview * Organizational Dynamics and Design * Philanthropy
* Professional Development * Resource Development * Social Entrepreneurship * Strategic Planning
* Volunteerism

chicago sexual harassment training: Sexual Harassment in the Age of #MeToo Rebecca
Stanborough, 2019-08-01 More and more women and men are speaking up about harassment and
sexual assualt. Why now? What's changed? And why is there a backlash against it? Students will
learn about the issue, with practical tips given on how they can get involved and become part of the
solution.

chicago sexual harassment training: Just Work Kim Scott, 2021-03-16 From Kim Scott,
author of the revolutionary New York Times bestseller Radical Candor, comes Just Work—how we
can recognize, attack, and eliminate workplace injustice—and transform our careers and
organizations in the process. We—all of us—consistently exclude, underestimate, and underutilize
huge numbers of people in the workforce even as we include, overestimate, and promote others,
often beyond their level of competence. Not only is this immoral and unjust, it's bad for business.
Just Work is the solution. Just Work is Kim Scott's new book, revealing a practical framework for
both respecting everyone’s individuality and collaborating effectively. This is the essential guide
leaders and their employees need to create more just workplaces and establish new norms of
collaboration and respect.

chicago sexual harassment training: Chicago Enterprise , 1990



chicago sexual harassment training: Chicago's New Negroes Davarian L. Baldwin,
2009-11-30 As early-twentieth-century Chicago swelled with an influx of at least 250,000 new black
urban migrants, the city became a center of consumer capitalism, flourishing with professional
sports, beauty shops, film production companies, recording studios, and other black cultural and
communal institutions. Davarian Baldwin argues that this mass consumer marketplace generated a
vibrant intellectual life and planted seeds of political dissent against the dehumanizing effects of
white capitalism. Pushing the traditional boundaries of the Harlem Renaissance to new frontiers,
Baldwin identifies a fresh model of urban culture rich with politics, ingenuity, and entrepreneurship.
Baldwin explores an abundant archive of cultural formations where an array of white observers,
black cultural producers, critics, activists, reformers, and black migrant consumers converged in
what he terms a marketplace intellectual life. Here the thoughts and lives of Madam C. J. Walker,
Oscar Micheaux, Andrew Rube Foster, Elder Lucy Smith, Jack Johnson, and Thomas Dorsey emerge
as individual expressions of a much wider spectrum of black political and intellectual possibilities.
By placing consumer-based amusements alongside the more formal arenas of church and academe,
Baldwin suggests important new directions for both the historical study and the constructive future
of ideas and politics in American life.

chicago sexual harassment training: Treasury, Postal Service, and General Government
Appropriations for Fiscal Year 1995 United States. Congress. House. Committee on Appropriations.
Subcommittee on the Treasury, Postal Service, and General Government Appropriations, 1994

chicago sexual harassment training: Adversarial Legalism Robert A. Kagan, 2019-10-08 In
the first edition of this groundbreaking book, Robert Kagan explained why America is much more
adversarial—likely to rely on legal threats and lawsuits—than other economically advanced
countries, with more prescriptive laws, more costly adjudications, and more severe penalties. This
updated edition also addresses the rise of the conservative legal movement and anti-statism in the
Republican party, which have put in sharp relief the virtues of adversarial legalism in its ability to
empower citizens, lawyers, and judges to mount challenges to the arbitrary or unlawful exercise of
government authority. “This is a wonderful piece of work, richly detailed and beautifully written. It is
the best, sanest, and most comprehensive evaluation and critique of the American way of law that I
have seen. Every serious scholar concerned with justice and efficiency, and every policymaker who
is serious about improving the American legal order, should read this trenchant and exciting book.”
—Lawrence Friedman, Stanford University “A tour de force. It is an elegantly written, consistently
insightful analysis and critique of the American emphasis on litigation and punitive sanctions in the
policy and administrative process.” —Charles R. Epp, Law and Society Review
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