century 21 department store careers

Century 21 Department Store Careers: Unlocking Opportunities in Retail

century 21 department store careers offer a fascinating pathway for those
interested in the retail industry, customer service, and dynamic work
environments. As one of the iconic names in department store retailing,
Century 21 has long been associated with a wide array of products, from
fashion and cosmetics to home goods. For job seekers looking to build a
career in retail, understanding what Century 21 department store careers
entail, the types of roles available, and how to succeed in this environment
can be incredibly valuable.

Why Consider a Career at Century 21 Department
Store?

Working at a department store like Century 21 provides more than just a
paycheck. It’'s an opportunity to develop versatile skills, build professional
relationships, and be part of a team in a fast-paced retail setting. Century
21 is known for its customer-centric approach, which means employees often
gain hands-on experience in sales, inventory management, and customer
relations.

Dynamic Work Environment

Retail careers at Century 21 are anything but monotonous. The store’s
constant influx of new merchandise and seasonal sales events creates a
dynamic atmosphere where employees must adapt quickly and think on their
feet. Whether you’re helping customers find the perfect outfit or managing
stock behind the scenes, the work is engaging and varied.

Career Growth and Advancement

One of the attractive aspects of Century 21 department store careers is the
potential for upward mobility. Many employees start in entry-level roles such
as sales associates or cashiers and advance to supervisory or management
positions over time. The company often provides training programs that help
staff develop leadership skills and product knowledge, which are crucial for
career progression in retail.



Types of Roles Available in Century 21
Department Store Careers

Century 21 offers a broad spectrum of job opportunities, catering to
different skill sets and interests. Whether you enjoy direct customer
interaction or prefer working behind the scenes, there’s likely a position
that fits your strengths.

Sales Associate

Sales associates are the frontline representatives of Century 21, guiding
customers through their shopping experience. This role requires strong
communication skills, a friendly demeanor, and the ability to handle
transactions efficiently. Sales associates often receive training on store
products and promotions to better assist shoppers.

Cashier

Cashiers play a crucial role in the checkout process, ensuring that purchases
are processed quickly and accurately. Attention to detail and a customer-
focused attitude are essential. This role also offers the chance to develop
organizational and multitasking skills.

Visual Merchandiser

For those with a creative flair, the visual merchandiser position involves
designing appealing displays that attract customers and highlight the latest
products. This job blends artistic talent with marketing knowledge, making it
a unique career path within the department store.

Inventory Specialist

Inventory specialists manage stock levels, organize shipments, and ensure
that the store maintains an adequate supply of popular items. This behind-
the-scenes role is vital for the smooth operation of the store, requiring
strong organizational skills and attention to detail.

Store Management

Management roles at Century 21 involve overseeing daily operations,



motivating staff, and ensuring customer satisfaction. Managers are
responsible for meeting sales targets, handling employee schedules, and
resolving any issues that arise in the store. Leadership experience and
retail knowledge are key to thriving in these positions.

How to Prepare for a Career at Century 21
Department Store

Preparing for a job at Century 21 involves more than just submitting an
application. Understanding the retail environment and developing relevant
skills can significantly boost your chances of securing a position.

Building Customer Service Skills

Customer service is at the heart of Century 21 department store careers.
Practicing patience, active listening, and problem-solving will help you
stand out. If you're new to retail, consider volunteering or taking part-time
roles that involve customer interaction to gain valuable experience.

Familiarize Yourself with Retail Technology

Many department stores now use sophisticated point-of-sale (P0OS) systems and
inventory management software. Demonstrating familiarity with these tools, or
a willingness to learn, can be a major plus on your resume.

Develop a Professional Resume Highlighting Relevant
Experience

When applying for Century 21 department store careers, tailor your resume to
emphasize skills such as communication, teamwork, and sales ability.
Including any previous retail experience, even part-time or seasonal jobs,
can make a difference.

Tips for Success in Century 21 Department Store
Careers

Once you land a role at Century 21, certain strategies can help you thrive
and move forward in your career.



* Be Proactive: Take initiative in learning about store products and
promotions. The more knowledgeable you are, the better you can assist
customers.

e Maintain a Positive Attitude: Retail can be demanding, but a friendly
and upbeat demeanor improves customer interactions and team morale.

e Communicate Effectively: Clear communication with colleagues and
customers helps prevent misunderstandings and enhances overall store
efficiency.

e Seek Feedback: Regularly ask supervisors for feedback on your
performance and areas for improvement.

e Stay Adaptable: Retail environments change quickly, so being flexible
and open to new tasks is essential.

Understanding the Benefits and Work Culture

Century 21 department store careers often come with a range of employee
benefits, which can vary depending on location and role.

Employee Discounts

One of the perks of working at a department store is access to employee
discounts on merchandise. This benefit allows employees to purchase products
at reduced prices, which is great for those who enjoy shopping or want to
save on essentials.

Flexible Scheduling

Retail jobs frequently offer flexible schedules, making them suitable for
students, part-time workers, or those balancing other responsibilities.
Century 21 often accommodates different availability needs, allowing
employees to manage their work-life balance better.

Team-Oriented Culture

Working at Century 21 means being part of a team that values collaboration
and mutual support. Many employees report positive workplace relationships
and an environment where teamwork is encouraged.



Exploring Long-Term Opportunities

For those passionate about retail, Century 21 department store careers can be
a stepping stone to broader opportunities within the retail sector.
Experienced employees may move on to corporate roles, merchandising,
marketing, or even open their own retail businesses inspired by their
experience.

Additionally, the skills gained-such as customer service, sales techniques,
inventory control, and team leadership—are highly transferable and can open
doors in various industries beyond retail.

Embarking on a career with Century 21 department store is more than just
taking a job; it’s entering a vibrant community where retail expertise is
valued and nurtured. Whether you’re starting out or seeking a fresh
challenge, exploring the diverse roles and growth potential within Century 21
can be a rewarding endeavor for anyone interested in retail careers.

Frequently Asked Questions

What types of careers are available at Century 21
department store?

Century 21 department store offers a variety of career opportunities
including retail sales associates, store managers, visual merchandisers,
customer service representatives, inventory specialists, and corporate roles
in marketing, finance, and human resources.

How can I apply for a job at Century 21 department
store?

You can apply for a job at Century 21 by visiting their official careers
website or checking job listing platforms such as Indeed or LinkedIn.
Applications typically require submitting a resume and filling out an online
application form.

What qualifications are needed to work at Century 21
department store?

Qualifications vary by position, but generally include a high school diploma
or equivalent for entry-level roles, strong customer service skills, and
prior retail experience is often preferred for sales and management
positions.



Does Century 21 department store offer internships
or entry-level programs?

Century 21 occasionally offers internships and entry-level programs designed
to provide hands-on experience in retail management, merchandising, and
corporate functions. Check their careers page or contact HR for current
opportunities.

What is the work environment like at Century 21
department store?

Century 21 fosters a fast-paced and customer-focused work environment with a
strong emphasis on teamwork, diversity, and professional growth. Employees
often describe it as dynamic and engaging, with opportunities for
advancement.

Are there benefits and growth opportunities for
Century 21 employees?

Yes, Century 21 provides benefits such as employee discounts, health
insurance, and retirement plans. They also support career development through
training programs and promote from within to encourage employee growth.

Additional Resources

Century 21 Department Store Careers: Opportunities and Insights in Retail
Employment

century 21 department store careers present a compelling avenue for
individuals seeking employment in the retail sector, offering a blend of
customer service roles, managerial positions, and opportunities for
professional growth. Known for its diverse range of products and a
longstanding presence in the retail industry, Century 21 has cultivated a
workplace environment that appeals to a broad spectrum of job seekers.
Examining the dynamics of employment at Century 21 reveals insights into the
company’s hiring practices, employee benefits, workplace culture, and career
advancement prospects.

Exploring the Landscape of Century 21
Department Store Careers

The retail industry has undergone significant transformation over recent
years, with e-commerce growth and shifting consumer behaviors influencing how
department stores operate and manage their workforce. Century 21 department
store careers have adapted to these changes, emphasizing both in-store



customer experiences and the integration of digital platforms. For job
seekers, this means roles that demand adaptability, strong communication
skills, and a customer-centric approach.

Century 21 positions itself as a competitive employer within the retail
market, offering a variety of roles that range from entry-level sales
associates to specialized positions in merchandising, marketing, and store
management. The company’s recruitment strategies often highlight inclusivity
and diversity, aiming to build teams that reflect the communities they serve.

Job Roles and Responsibilities at Century 21

Positions at Century 21 department stores typically encompass:

e Sales Associates: Frontline employees responsible for assisting
customers, managing inventory, and maintaining the store’s visual
appeal.

e Cashiers: Handling transactions efficiently while ensuring a positive
checkout experience.

e Stock Clerks: Managing stockroom organization and replenishing sales
floor merchandise.

e Department Managers: Supervising teams within specific store
departments, ensuring sales targets and customer service standards are
met.

e Store Managers: Overseeing overall store operations, budgeting,
staffing, and strategic planning.

e Corporate Roles: Opportunities in marketing, human resources, logistics,
and IT support to assist store operations.

These roles require varying degrees of experience and skill sets. Entry-level
positions are often accessible to individuals with minimal prior retail
experience, while management roles usually demand proven leadership
capabilities and a track record of sales performance.

Benefits and Work Environment

An important aspect of Century 21 department store careers is the benefits
package and workplace culture. Retail jobs historically have been critiqued
for limited benefits and demanding schedules, but Century 21 has made strides
in offering competitive compensation, employee discounts, and flexible



working hours designed to accommodate part-time and full-time workers.

Employees at Century 21 often cite the collaborative environment and customer
interaction as highlights of their work experience. The company invests in
training programs to enhance employee skills, from product knowledge to
customer service excellence. This focus on development is critical in a
retail setting where customer satisfaction directly impacts business success.

Comparative Analysis: Century 21 vs. Other
Retail Employers

When benchmarking Century 21 department store careers against other retail
giants like Macy’s, Kohl’s, or Nordstrom, several points stand out. Century
21 tends to offer competitive hourly wages within the department store
segment but may lag slightly behind luxury retailers in terms of base pay and
commission structures. However, the company often compensates with a strong
emphasis on employee development and a supportive work culture.

In contrast to some competitors, Century 21’'s career progression paths are
transparent, with clear criteria for promotions from sales associates to

supervisory roles. This clarity can be a significant motivator for employees
aiming to build long-term careers within the company.

Training and Career Development

Professional growth is a core component of Century 21’s employment framework.
The company provides:
e Onboarding training focused on customer service and product familiarity
e Leadership workshops for aspiring managers
e Performance feedback mechanisms to guide employee development

e Opportunities to cross-train in different departments

Such initiatives not only improve employee retention but also enhance the
overall customer experience by fostering knowledgeable and engaged staff.

Challenges Within Century 21 Department Store



Careers

Despite its advantages, working at Century 21 is not without challenges.
Retail environments are inherently fast-paced and can be stressful during
peak shopping seasons. Employees must often navigate fluctuating work hours,
high customer volume, and the physical demands of stocking and merchandising.

Additionally, as with many department stores, Century 21 faces pressures from
online retail competitors, which may impact job security in certain
locations. Prospective employees should weigh these factors alongside the
benefits and growth opportunities.

How to Apply and Succeed in Century 21
Department Store Careers

For candidates interested in joining Century 21, understanding the
application process and key success factors is vital. The company typically
posts job openings on its official website and major job boards, emphasizing
the importance of tailored resumes that highlight customer service experience
and relevant skills.

Successful applicants often demonstrate:

e Strong interpersonal and communication abilities
e Flexibility to work various shifts, including evenings and weekends
e A proactive attitude toward problem-solving

e Teamwork and collaboration skills

Interviewers focus on situational questions that reveal how candidates handle
customer interactions and challenges on the sales floor. Preparation in these
areas can significantly improve hiring outcomes.

Workforce Diversity and Inclusion

Century 21 actively promotes a diverse workforce, recognizing that
inclusivity drives innovation and connects better with a varied customer
base. The company’s diversity initiatives include recruitment from
underrepresented groups and creating an inclusive culture where all employees
feel valued.



This commitment enhances Century 21 department store careers by fostering a
workplace where different perspectives are encouraged, leading to richer
customer engagement and employee satisfaction.

In conclusion, Century 21 department store careers offer a multifaceted
employment experience within the evolving retail landscape. The company
balances traditional department store values with modern workforce practices,
providing roles that cater to a wide range of skills and ambitions. While
challenges exist, particularly related to the nature of retail work, Century
21’'s focus on employee development, diversity, and customer service creates a
stimulating environment for those pursuing a career in retail. Aspiring
candidates who align with these values and prepare adequately for the
recruitment process stand to benefit from the opportunities available at
Century 21.

Century 21 Department Store Careers

century 21 department store careers: Managing Careers into the 21st Century John
Arnold, 1997-05-28 * John Arnold has written a book which will serve well any student or new
practitioner in the area of career management, both in terms of explaining how thinking has
developed, and in looking forward to the complexities of the future’ - Career Path, Institute
Personnel and Development " This book has two purposes for education leaders. It provides
understanding of the world of pupils will be moving into. More urgently, because it is not yet
sufficiently recognised, it provides a framework for us to consider what is happening to teachers’
careers now’ - School Leadership The book will appeal to several different audiences, particularly
those taking human resource modules in MBA and other postgraduate management courses,
undergraduates taking special modules in university business schools or psychology departments,
and all practising human resource managers, particularly those concerned with career management
and (in the UK) those taking the IPD option on career management. The book is not primarily a
do-it-yourself career manual, but nevertheless contains much that will assist people to manage their
own careers better.

century 21 department store careers: Building 21st Century Entrepreneurship Aude
d'Andria, Inés Gabarret, 2017-07-06 Entrepreneurship develops around the world in accordance to
the different cultural, political, economic and social contexts. Governments promote
entrepreneurship as a way to improve economic growth. As capitalism changes, entrepreneurship
also changes. This book describes some of the new profiles of entrepreneurs that are creating the
entrepreneurial economy of the 21st Century. It presents entrepreneurship in a theoretical and
pragmatic way in order to help readers to understand what entrepreneurship means today.
[lustrated by socio-economic information and case studies of an international scope, two main
questions are explicitly studied in this book: who are the new figures of entrepreneurs and how are
they creating the companies of the future? The book is based on academic literature and serves as a
reference to researchers interested in the evolution of entrepreneurship.

century 21 department store careers: African-American Who's Who, Past and Present
Greater Rochester Area Mike F. Molaire, 1998-10

century 21 department store careers: Century 21 Accounting, 2000

century 21 department store careers: The Top 100 Ferguson, 2008-11
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century 21 department store careers: Century 21 Accounting Swanson, Melanie H. Ross,
Hanson, Gilbert, 1994

century 21 department store careers: Shortcut Your Job Search Kate Wendleton, 2006
Explains to the reader how to find out whom they should be talking to, and how to get those people
to agree to meet with them. The reader no longer needs to wait for the phone to ring after sending
out those resumes, but learns how to get informational meetings and networking interviews with
decision-makers. Also includes complete information and advice on using the internet to find out
about industries, research companies, and identify key decision makers to contact.

century 21 department store careers: Handbook of Research Methods in Careers Wendy
Murphy, Jennifer Tosti-Kharas, 2021-06-25 This Handbook of Research Methods in Careers serves as
a comprehensive guide to the methodologies that researchers use in career scholarship. Presenting
detailed overviews of methodologies, contributors offer numerous actionable best practices, realistic
previews, and cautionary tales based on their vast collective experience of research in the discipline.

century 21 department store careers: Century 21 Accounting Kenton E. Ross, 2000

century 21 department store careers: Professional Careers Sourcebook Sara T. Bernstein,
Kathleen M. Savage, 1995-09 Where to find help planning careers that require college or technical
degrees.

century 21 department store careers: Designing the Department Store Emily M. Orr,
2019-11-28 The book builds an original argument for the department store as a significant site of
design production, and therefore offers an alternative interpretation to the mainstream focus on
consumption within retail history. Emily M. Orr presents a fresh perspective on the rise of modern
urban consumer culture, of which the department store was a key feature. By investigating the
production processes of display as well as fascinating information about display-making's tools and
technologies, the skills of the displayman and the meaning and context of design decisions which
shaped the final visual effect are revealed. In addition, the book identifies and isolates 'display' as a
distinct moment in the life of the commodity, and understands it as an influential channel of
mediation in the shopping experience. The assembly and interpretation of a diverse range of
previously unexplored primary resources and archives yields fascinating new evidence, showing how
display achieved an agency which transformed everyday objects into commodities and made
consumers out of passersby.

century 21 department store careers: The Strategies of Informing Technology in the 21st
Century Targowski, Andrew, 2021-09-18 Digital technology is ever-changing, which means that
those working or planning to work in IT or apply IT systems must strategize how and what
applications and technologies are ideal for sustainable civilization and human development.
Developmental trends of IT and the digitalization of enterprise, agriculture, healthcare, education,
and more must be explored within the boundaries of ethics and law in order to ensure that IT does
not have a harmful effect on society. The Strategies of Informing Technology in the 21st Century is a
critical authored reference book that develops the strategic attitude in developing and operating IT
applications based on the requirements of sustainable civilization and ethical and wise applications
of technology in society. Technological progress is examined including trends in automation,
artificial intelligence, and information systems. The book also specifically covers applications of
digital informing strategies in business, healthcare, agriculture, education, and the home. Covering
key concepts such as automation, robotization, and digital infrastructure, it is ideal for IT executives,
CIS/MIS/CS faculty, cyber ethics professionals, technologists, systems engineers, IT specialists and
consultants, security analysts, students, researchers, and academicians.

century 21 department store careers: Century of Difference Claude S. Fischer, Michael Hout,
2006-11-16 In every generation, Americans have worried about the solidarity of the nation. Since the
days of the Mayflower, those already settled here have wondered how newcomers with different
cultures, values, and (frequently) skin color would influence America. Would the new groups create
polarization and disharmony? Thus far, the United States has a remarkable track record of
incorporating new people into American society, but acceptance and assimilation have never meant



equality. In Century of Difference, Claude Fischer and Michael Hout provide a compelling—and
often surprising—new take on the divisions and commonalities among the American public over the
tumultuous course of the twentieth century. Using a hundred years worth of census and opinion poll
data, Century of Difference shows how the social, cultural, and economic fault lines in American life
shifted in the last century. It demonstrates how distinctions that once loomed large later dissipated,
only to be replaced by new ones. Fischer and Hout find that differences among groups by education,
age, and income expanded, while those by gender, region, national origin, and, even in some ways,
race narrowed. As the twentieth century opened, a person's national origin was of paramount
importance, with hostilities running high against Africans, Chinese, and southern and eastern
Europeans. Today, diverse ancestries are celebrated with parades. More important than ancestry for
today's Americans is their level of schooling. Americans with advanced degrees are increasingly
putting distance between themselves and the rest of society—in both a literal and a figurative sense.
Differences in educational attainment are tied to expanding inequalities in earnings, job quality, and
neighborhoods. Still, there is much that ties all Americans together. Century of Difference knocks
down myths about a growing culture war. Using seventy years of survey data, Fischer and Hout
show that Americans did not become more fragmented over values in the late-twentieth century, but
rather were united over shared ideals of self-reliance, family, and even religion. As public debate has
flared up over such matters as immigration restrictions, the role of government in redistributing
resources to the poor, and the role of religion in public life, it is important to take stock of the
divisions and linkages that have typified the U.S. population over time. Century of Difference lucidly
profiles the evolution of American social and cultural differences over the last century, examining
the shifting importance of education, marital status, race, ancestry, gender, and other factors on the
lives of Americans past and present. A Volume in the Russell Sage Foundation Census Series

century 21 department store careers: The Complete Guide to Environmental Careers in the
21st Century Kevin Doyle, Sam Heizmann, Tanya Stubbs, Environmental Careers Organization, 1999
A reference on environmental vocations that covers planners, educators, and communicators;
environmental protection and energy; natural resource management; and what it takes to get into
these careers, including education, internships, and the job search.

century 21 department store careers: Modern Retailing Melvin Morgenstein, Harriet
Strongin, 1987 Includes index, glossary, photo credits

century 21 department store careers: New Emerging Careers S. Norman Feingold, Maxine
H. Atwater, 1988 This book focuses on 10 of the most promising new technologies and the careers
that they will foster, picking up where the 1983 book, Emerging Careers by Norman Feingold, left
off. The book talks about the work that must be done in new ways as technological breakthroughs
open new applications. By looking first at the technologies and their current and anticipated
applications, the book anticipates opportunities in the workplace. Each chapter provides an overview
of an emerging technology, discusses employment opportunities created by it, and outlines career
opportunities, with descriptions of specific jobs and details on education and training. Each chapter
concludes with a selected bibliography of suggested reading and references, and names and
addresses of organizations offering additional information or literature. The 10 careers profiled are
the following: biotechnology careers; laser careers; robotic careers; information technology careers;
telecommunications careers; information management careers; computer careers; aerospace
careers; medical technology careers; and superconductivity technology careers. The final chapter
addresses career decision making through self-knowledge, research and planning, and professional
guidance. Seven appendixes provide information on work and careers in the future, emerging career
fields, futuristic exercises, a high technology futuristic quiz, and an index of emerging career fields
cited in the book. (KC)

century 21 department store careers: U.S. Conflicts in the 21st Century Spencer C.
Tucker, 2015-12-14 This three-volume reference work provides an up-to-date presentation and
analysis of the U.S. wars of the 21st century, addressing their backgrounds, causes, courses, and
consequences. It serves as an indispensable resource for students seeking to understand the role of



the United States in the world today. Addressing the U.S. conflicts in Iraq, Afghanistan, and the
Global War on Terror from the year 2001 to the present, this comprehensive, three-volume
encyclopedia covers the significant individuals, key events, and important places involved in these
recent military events. Beginning with the rise of Al Qaeda in the 1990s and the attacks on
September 11, 2001, and covering events through ISIS's dramatic surge in Iraq and Syria, the
hundreds of detailed entries also examine historical trends; nations and ethnicities involved in the
conflicts; influential figures and organizations; economic, political, diplomatic, and cultural
influences; wars, campaigns, and battles; and important weapons systems. The set's A-Z
organization makes it an easy-to-use ready reference for high school and college students.
Perspective essays on several controversial topics—such as the use of torture and the effects of the
Patriot Act—serve to inspire readers to apply critical thinking. A detailed chronology is provided to
help students place all the important events that have occurred in the Afghanistan War, Iraq War,
and War on Terror. Each of the chronologically arranged primary documents is introduced with a
brief overview to provide important background information and context.

century 21 department store careers: Stage to Studio James P. Kraft, 2020-03-03 Award for
Best Research in the Field of Record Labels or Manufacturers from the Association for Recorded
Sound CollectionsWinner of the Kenneth W. Baldridge Prize from the Phi Alpha Theta Honor Society,
Hawaii Region Between the late nineteenth and mid-twentieth century, technology transformed the
entertainment industry as much as it did such heavy industries as coal and steel. Among those most
directly affected were musicians, who had to adapt to successive inventions and refinements in
audio technology—from wax cylinders and gramophones to radio and sound films. In this
groundbreaking study, James P. Kraft explores the intersection of sound technology, corporate
power, and artistic labor during this disruptive period. Kraft begins in the late nineteenth century's
golden age of musicians, when demand for skilled instrumentalists often exceeded supply, analyzing
the conflicts in concert halls, nightclubs, recording studios, radio stations, and Hollywood studios as
musicians began to compete not only against their local counterparts but also against highly skilled
workers in national entertainment factories. Kraft offers an illuminating case study in the impact of
technology on industry and society—and a provocative chapter in the cultural history of America.

century 21 department store careers: Parables for Life in the 21st Century Stuart Gustafson,
2004 Modern stories that evoke memories of fables from Aesop. Each modern story has a moral that
is applied to business and personal situations.

century 21 department store careers: Choreographies of 21st Century Wars Gay Morris, Jens
Richard Giersdorf, 2016 Wars in this century are radically different from the major conflicts of the
20th century--more amorphous, asymmetrical, globally connected, and unending. Choreographies of
21st Century Wars is the first book to analyze the interface between choreography and wars in this
century, a pertinent inquiry since choreography has long been linked to war and military training.
The book draws on recent political theory that posits shifts in the kinds of wars occurring since the
First and Second World Wars and the Cold War, all of which were wars between major world
powers. Given the dominance of today's more indeterminate, asymmetrical, less decisive wars, we
ask if choreography, as an organizing structure and knowledge system, might not also need revision
in order to reflect on, and intercede in, a globalized world of continuous warfare. In an introduction
and sixteen chapters, authors from a number of disciplines investigate how choreography and war in
this century impinge on each other. Choreographers write of how they have related to contemporary
war in specific works, while other contributors investigate the interconnections between war and
choreography through theatrical works, dances, military rituals and drills, the choreography of video
war games and television shows. Issues investigated include torture and terror, the status of war
refugees, concerns surrounding fighting and peacekeeping soldiers, national identity tied to military
training, and more. The anthology is of interest to scholars in dance, performance, theater, and
cultural studies, as well as the social sciences.
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