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California Sexual Harassment Prevention Training: What You Need to Know

california sexual harassment prevention training is more than just a legal requirement—it's a
vital component in fostering a respectful and inclusive workplace. With evolving laws and increasing
awareness around workplace harassment, employers and employees alike must understand the
significance of this training. Whether you're a small business owner, an HR professional, or an
employee seeking clarity, grasping the essentials of California’s sexual harassment prevention
training can empower you to create safer work environments.

Understanding California Sexual Harassment
Prevention Training

Sexual harassment prevention training in California is mandated by law, designed to educate
employees and supervisors about recognizing, preventing, and addressing sexual harassment in the
workplace. The state has some of the strictest requirements in the country, making it essential for
organizations operating in California to comply fully.

Why Is This Training Important?

Sexual harassment can severely impact employee well-being, morale, and productivity. California
sexual harassment prevention training aims to:

- Reduce instances of harassment by raising awareness.
- Equip employees with knowledge about their rights and responsibilities.
- Provide guidance on reporting procedures and complaint resolution.
- Protect organizations from legal liabilities.

Beyond compliance, this training cultivates a culture of respect and accountability, which is
invaluable for any workplace.

Legal Requirements and Who Must Comply

California law, particularly under the Fair Employment and Housing Act (FEHA), requires employers
with five or more employees to provide sexual harassment prevention training. The key points
include:

- **Who must be trained?** All employees, with supervisors and managers receiving additional, more
detailed training.
- **Training frequency:** New employees must complete training within six months of hire, and all



employees must be retrained every two years.
- **Duration:** Supervisory training must be at least two hours; non-supervisory training must be at
least one hour.
- **Content:** Training must cover the definition of sexual harassment, examples, reporting
procedures, and remedies.

Employers must also keep records of training completion for at least two years.

What Does California Sexual Harassment Prevention
Training Cover?

The content of sexual harassment prevention training in California is carefully outlined to ensure
comprehensive coverage of the topic.

Defining Sexual Harassment

Participants learn about what constitutes sexual harassment, including:

- **Quid pro quo harassment:** When job benefits are contingent on sexual favors.
- **Hostile work environment:** Unwelcome conduct that interferes with an employee’s work
performance or creates an intimidating atmosphere.
- **Examples:** Verbal comments, physical advances, inappropriate jokes, or displaying offensive
materials.

Understanding these definitions helps employees identify behaviors that are unacceptable.

Recognizing Harassment and Its Impact

Training also highlights the subtle and overt ways harassment can manifest, emphasizing its
emotional and professional toll. This section often includes real-world scenarios to illustrate how
harassment affects victims and coworkers alike.

Reporting Procedures and Employer Responsibilities

A critical component is educating employees on how to report harassment safely and confidentially.
Employers must have clear, accessible complaint procedures, and training covers:

- How to file a complaint internally.
- Whom to contact for assistance.
- The investigation process.
- Retaliation protections for complainants.



This empowers employees to speak up without fear.

Effective Delivery Methods for Sexual Harassment
Prevention Training

California law allows flexibility in how training is conducted, provided it meets content and duration
standards. Common delivery methods include:

In-Person Training

Traditional classroom-style sessions encourage interaction and discussion. This format allows
trainers to tailor content, answer questions, and foster engagement. However, it requires scheduling
and potentially higher costs.

Online Training

Many organizations opt for digital platforms offering interactive modules. Online training provides
convenience and scalability, especially for companies with remote or dispersed teams. It also allows
easy tracking of completion.

Hybrid Approaches

Combining online coursework with live Q&A sessions or workshops can maximize learning while
accommodating diverse needs.

Employers should choose the method that best fits their workforce while ensuring the training
remains impactful.

Tips for Employers to Ensure Compliance and
Effectiveness

Meeting California’s sexual harassment prevention training requirements is non-negotiable, but
going beyond the basics can enhance workplace culture.

Schedule timely training: Incorporate training into onboarding and maintain a training
calendar.

Use reputable training providers: Select vendors with up-to-date, California-specific



content.

Encourage open dialogue: Create safe spaces for employees to discuss concerns.

Regularly review policies: Update harassment policies to reflect current laws and
organizational values.

Track and document training: Maintain records to demonstrate compliance during audits
or investigations.

By prioritizing these steps, employers not only comply with the law but also demonstrate genuine
commitment to a respectful workplace.

The Role of Employees in Sexual Harassment
Prevention

While employers have legal obligations, employees play a crucial role in fostering a harassment-free
environment.

Stay Informed and Engaged

Completing required training diligently and staying aware of workplace policies ensures employees
know what behaviors are unacceptable and how to respond.

Speak Up and Support Others

Employees should feel empowered to report harassment or intervene when witnessing inappropriate
conduct. Supporting colleagues who face harassment strengthens workplace solidarity.

Practice Respectful Behavior

Simple actions, such as using inclusive language, respecting personal boundaries, and being mindful
of cultural differences, contribute significantly to preventing harassment.

Looking Ahead: Evolving Trends in Sexual Harassment
Prevention Training

As workplace dynamics shift, so do approaches to sexual harassment training. California continues



to lead with progressive standards, including:

- **Expanded training topics:** Incorporating bystander intervention, diversity, equity, and inclusion
principles.
- **Focus on intersectionality:** Recognizing how harassment intersects with race, gender identity,
and other factors.
- **Technology integration:** Utilizing virtual reality and gamification to enhance engagement.
- **Stricter enforcement:** Increasing audits and penalties for non-compliance.

Staying abreast of these trends helps employers and employees alike maintain safe and respectful
workplaces.

California sexual harassment prevention training is a cornerstone of workplace integrity and legal
compliance. Embracing it as an ongoing commitment rather than a one-time obligation can
transform organizational culture, making every employee feel valued and protected.

Frequently Asked Questions

What is California sexual harassment prevention training?
California sexual harassment prevention training is a mandatory training program designed to
educate employees and employers about preventing sexual harassment in the workplace, in
compliance with California state laws.

Who is required to take California sexual harassment
prevention training?
Employers with five or more employees in California are required to provide sexual harassment
prevention training to all employees, including supervisory and nonsupervisory staff.

How often must California sexual harassment prevention
training be conducted?
Employers must provide sexual harassment prevention training every two years to all employees,
with supervisors receiving a more comprehensive training of at least two hours and nonsupervisory
employees receiving at least one hour.

What topics are covered in California sexual harassment
prevention training?
The training covers definitions of sexual harassment, examples of prohibited conduct, employees'
rights and responsibilities, reporting procedures, and employer obligations under California law.

Can California sexual harassment prevention training be



completed online?
Yes, California allows sexual harassment prevention training to be completed online, provided the
training meets the state’s content and duration requirements.

What are the consequences of not complying with California
sexual harassment prevention training requirements?
Failure to comply may result in penalties, fines, and increased liability for employers in sexual
harassment lawsuits, as well as potential damage to workplace culture and reputation.

Additional Resources
California Sexual Harassment Prevention Training: Navigating Compliance and Workplace Culture

California sexual harassment prevention training has evolved into a critical component for
employers aiming to foster safe and respectful work environments while adhering to stringent state
regulations. With workplace harassment claims remaining a significant concern nationwide,
California stands out for its comprehensive legislative framework that mandates specific training
requirements for various employers. This article explores the nuances of California’s sexual
harassment prevention training laws, the implications for businesses, and best practices for effective
implementation.

The Legal Landscape of Sexual Harassment Training in
California

California has long been at the forefront of workplace protections, and its sexual harassment
prevention training laws reflect a robust commitment to employee rights and employer
accountability. The landmark legislation, primarily governed by the California Fair Employment and
Housing Act (FEHA), requires employers with five or more employees to provide sexual harassment
prevention training to both supervisory and non-supervisory staff.

This training mandate, initially introduced in 2005, was significantly expanded in 2019 to align with
the #MeToo movement’s call for greater transparency and prevention efforts. Notably, AB 1825
requires supervisors to undergo two hours of training every two years, while SB 1343 expanded the
obligation to include non-supervisory employees, mandating one hour of training annually beginning
in 2020.

Scope and Applicability

Understanding which employers must comply is essential. The current standards apply to:

Employers with five or more employees (including temporary and seasonal workers)



Both private and public employers

Entities in all industries, from tech companies to hospitality and retail

A notable aspect of California’s approach is its inclusiveness, requiring training regardless of
whether the workplace has a history of harassment complaints. This proactive stance underscores
the state’s preventive ethos.

Key Components of California Sexual Harassment
Prevention Training

Effective training programs in California are designed not merely to fulfill legal requirements but to
cultivate genuine awareness and behavioral change. The California Department of Fair Employment
and Housing (DFEH) outlines specific content that must be included:

Definition and examples of sexual harassment, including quid pro quo and hostile work1.
environment scenarios

Information on federal and state laws protecting employees2.

Practical guidance on how to report harassment and the investigation process3.

Strategies for bystander intervention and fostering respectful workplace interactions4.

Explanation of employer responsibilities and consequences of harassment5.

The training must be interactive, engaging participants through scenarios, quizzes, or discussions to
enhance retention and applicability.

Delivery Formats: In-Person Versus Online Training

California sexual harassment prevention training can be conducted via in-person sessions or through
online platforms. Each format offers distinct advantages and potential drawbacks:

In-Person Training: Allows for real-time interaction, Q&A sessions, and tailored discussions
but may be less flexible and more costly for geographically dispersed teams.

Online Training: Provides convenience, scalability, and cost-effectiveness, especially for
large organizations or remote workers. However, it risks reduced engagement if poorly
designed.



Employers often opt for hybrid approaches to balance effectiveness with operational practicality.

Compliance Challenges and Best Practices

While the legal requirements appear straightforward, many employers face challenges ensuring full
compliance. Common issues include tracking employee participation, updating training materials to
reflect legal developments, and addressing language barriers in diverse workforces.

Tracking and Record-Keeping

California law mandates that employers maintain records of all sexual harassment prevention
training for at least two years. Accurate documentation is vital not only for internal audits but also to
demonstrate compliance during investigations or legal proceedings. Digital training platforms often
integrate tracking features, simplifying this administrative burden.

Customization and Inclusivity

One-size-fits-all training may fall short in addressing the unique dynamics of different workplaces.
Employers are encouraged to tailor content to reflect their specific industry, organizational culture,
and workforce demographics. For instance, hospitality workers might benefit from scenarios
involving customer interactions, while tech companies might focus more on remote or virtual
harassment issues.

Moreover, providing training in multiple languages and accommodating employees with disabilities
ensures inclusivity and maximizes the training’s efficacy.

The Impact of California Sexual Harassment Prevention
Training on Workplace Culture

Beyond regulatory compliance, sexual harassment prevention training plays a pivotal role in shaping
organizational culture. Research indicates that well-executed training programs contribute to:

Increased awareness of acceptable workplace behavior

Empowerment of employees to report misconduct without fear of retaliation

Reduction in harassment incidents and associated legal costs

Enhanced employee morale and retention



However, the effectiveness of training depends on ongoing commitment from leadership and
integration with broader diversity, equity, and inclusion (DEI) initiatives.

Limitations and Criticisms

Despite widespread adoption, sexual harassment prevention training faces scrutiny. Critics argue
that mandatory sessions can sometimes be perceived as mere formalities, lacking meaningful
engagement. Overly legalistic or generic content risks disengaging participants, reducing the
opportunity for genuine cultural change.

Additionally, training alone cannot eradicate harassment; it must be part of a comprehensive
strategy encompassing clear policies, effective complaint mechanisms, and consistent enforcement.

Recent Developments and Future Trends

California continues to refine its approach to sexual harassment prevention. Recent legislative
proposals aim to:

Expand training requirements to smaller employers

Enhance protections for contractors and gig workers

Incorporate trauma-informed approaches into training content

Technological advancements also influence delivery methods, with virtual reality (VR) and artificial
intelligence (AI)-driven modules emerging as innovative tools to simulate realistic scenarios and
measure emotional responses.

The evolving legal and social landscape suggests that California sexual harassment prevention
training will remain a dynamic field demanding ongoing attention from employers, trainers, and
policymakers.

California’s proactive stance on sexual harassment prevention training sets a benchmark for other
states and organizations nationwide. By mandating comprehensive education programs, the state
not only seeks legal compliance but also endeavors to foster workplaces where respect, dignity, and
safety are fundamental values.
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Adkisson, 2007*
  california sexual harassment prevention training: Sexual Harassment Prevention Training
Nancy C. Gutierrez, 1995
  california sexual harassment prevention training: California Labor Code 2016 John Snape,
2016-02-05 The California Labor Code is a collection of civil law statutes for the State of California.
The code is made up of statutes which govern the general obligations and rights of persons within
the jurisdiction of the State of California. This is the 2016 edition, and is complete and unabridged.
It contains the following divisions: Division 1. Department of Industrial Relations Division 2.
Employment Regulation and Supervision Division 3. Employment Relations Division 4. Workers'
Compensation and Insurance Division 4.5. Workers' Compensation and Insurance: State Employees
Not Otherwise Covered Division 4.7. Retraining and Rehabilitation Division 5. Safety and
Employment
  california sexual harassment prevention training: California Labor Code California,
2016-02-18 CALIFORNIA LAW CALIFORNIA LABOR CODE Updated for 01.01.2016
  california sexual harassment prevention training: California Labor Code 2017 John Snape,
2017-01-23 The California Labor Code is a collection of civil law statutes for the State of California.
The code is made up of statutes which govern the general obligations and rights of persons within
the jurisdiction of the State of California. This is the 2017 edition, and is complete and unabridged.
It does not contain any legal analysis.
  california sexual harassment prevention training: Women, Gender, and Crime Stacy L.
Mallicoat, 2022-11-22 Women, Crime, and Justice: Core Concepts, provides a complete and concise
view into the world of women, gender, and the interaction with the criminal justice system.
Supported by contemporary research and discussions of issues around victimization, criminalization,
and work within criminal justice, author Stacy L. Mallicoat explores a wide range of topics including
rape and sexual assault, crimes and processing of women and LGBTQ+ individuals, and the impacts
of gender in both the criminal justice and legal systems.
  california sexual harassment prevention training: International Workplace Sexual
Harassment Laws and Developments for the Multinational Employer Ellen Pinkos Cobb, 2019-12-06
As the #MeToo movement has become an increasingly global and significant workplace matter, a
timely resource compiling must-know international workplace sexual harassment laws for the
multinational employer is clearly needed. This book provides a comprehensive compilation of global
sexual harassment laws, clearly necessary in this climate but not currently existing until now. It
presents legislation addressing workplace sexual harassment in over 50 countries in the European
Region, Asia Pacific, Americas, and the Middle East and Africa. Within each region, the laws of
individual countries are set forth, as well as some cultural context and recent developments to
indicate present and future trends in workplace sexual harassment regulation. Written in clear, plain
English for anyone without a legal background to understand, this book is essential reading and a
key resource for employment and business attorneys, global employers, managers, human resources
professionals, and occupational health and safety professionals. Academics, practitioners, union
members, employees, NGOs, and those in the human rights field will also benefit from this timely
resource.
  california sexual harassment prevention training: California Lawyer , 2005
  california sexual harassment prevention training: Applied Human Resource
Management Kenneth M. York, 2010 Covers critical issues in the effective management of human
resources, which can be used for class discussions, or be given as homework problems, or used as
essay questions on tests.
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Nath Tiwari, 2023-07-31 Towards Inclusive Societies: Psychological and Sociological Perspectives
focuses on the importance of building inclusive societies and communities for global human welfare
within psychological, social, political, and cultural realms. It discusses the engagement of
psychology and other social science disciplines on the need for building both cultural sensitivity and



interdisciplinary dialogue. The volume presents the issues and consequences of globalization and
diversity in the social and psychological domains and their role in shaping the physical and mental
health of people. It systematically examines the various parameters of inclusivity such as equality,
equity, social identity, social stigma, and coexistence of differences in socio-cultural behaviour. The
volume focuses on the developments towards building inclusive societies in the South Asian
countries including, India, Bangladesh, and Nepal. It also highlights the challenges and possibilities
in making social-psychological discourses more inclusive. This book will be of interest to students,
teachers, and scholars of psychology, cultural psychology, gender psychology, social psychology,
sociology, and political science and social work. It will also be useful for psychologists, sociologists,
social scientists, social workers, political scientists, and Gandhian philosophers.
  california sexual harassment prevention training: California Employment Law (2nd Ed.)
Douglas J. Farmer, Attorney, 2017-05-01 The most comprehensive and easy-to-read reference on the
market today. Now used by thousands of human resources executives, in-house counsel, business
owners and employment lawyers across the United States, this comprehensive guide addresses the
latest legal rules and best practices to avoid liability in the California workplace. Comes complete
with the latest California forms, checklists and compliance tools. For recent changes to the law, go
to www.EmploymentLawPublishers.com for free legal updates between editions with your purchase.
  california sexual harassment prevention training: Church Administration and Finance
Manual Otto F. Crumroy, Stan Kukawka, Frank M. Witman, Paul D. Witman, 2023-09-19 A
field-tested guide to the management and finance of church congregations, revised for a new
generation. Clergy are generally equipped to preach and provide spiritual care. But when it comes to
budgets, insurance, fire safety, and church management many find themselves at a loss. The Church
Administration and Finance Manual is the classic guide to running a church, written to answer key
questions for clergy and lay leaders. Not simply a theoretical resource, the Manual provides
suggestions for almost every aspect of parish administration: position descriptions, financial forms,
materials for stewardship and Christian education, building use and safety issues, employee record
keeping, and much more. This revised edition offers guidance on many new topics that are of vital
importance to churches, including protecting children, information security, approaches to
preventing and responding to violence, planned giving, social media, and hybrid work and worship.
Whether clergy are just out of seminary or well-seasoned in parish life, the Manual is full of excellent
guidelines, tools, and forms for improving the management of the parish.
  california sexual harassment prevention training: Sexual Harassment of Women National
Academies of Sciences, Engineering, and Medicine, Policy and Global Affairs, Committee on Women
in Science, Engineering, and Medicine, Committee on the Impacts of Sexual Harassment in
Academia, 2018-09-01 Over the last few decades, research, activity, and funding has been devoted to
improving the recruitment, retention, and advancement of women in the fields of science,
engineering, and medicine. In recent years the diversity of those participating in these fields,
particularly the participation of women, has improved and there are significantly more women
entering careers and studying science, engineering, and medicine than ever before. However, as
women increasingly enter these fields they face biases and barriers and it is not surprising that
sexual harassment is one of these barriers. Over thirty years the incidence of sexual harassment in
different industries has held steady, yet now more women are in the workforce and in academia, and
in the fields of science, engineering, and medicine (as students and faculty) and so more women are
experiencing sexual harassment as they work and learn. Over the last several years, revelations of
the sexual harassment experienced by women in the workplace and in academic settings have raised
urgent questions about the specific impact of this discriminatory behavior on women and the extent
to which it is limiting their careers. Sexual Harassment of Women explores the influence of sexual
harassment in academia on the career advancement of women in the scientific, technical, and
medical workforce. This report reviews the research on the extent to which women in the fields of
science, engineering, and medicine are victimized by sexual harassment and examines the existing
information on the extent to which sexual harassment in academia negatively impacts the



recruitment, retention, and advancement of women pursuing scientific, engineering, technical, and
medical careers. It also identifies and analyzes the policies, strategies and practices that have been
the most successful in preventing and addressing sexual harassment in these settings.
  california sexual harassment prevention training: Sexual Harassment Kathleen Kapusta,
2018-08-10 Sexual Harassment: A Guide to a Harassment-Free Workplace can have an immediate
and significantly positive impact on the ways in which your organization manages the issue of sexual
harassment. Every chapter of this powerful resource can affect the way you handle—and
preempt!—the possibility of sexual harassment in your organization. Here are just a few of the key
topics covered in this leading resource that are often overlooked or even unknown to those setting
an organization’s policies: The hidden costs of harassment How top executives set the tone The
serious extent of the risk Personal liability Why hasn’t sexual harassment training worked? Who to
train and when to train How to properly investigate harassment How to handle the reluctant
employee Who should investigate? Determining credibility Understanding and avoiding defamation
Protecting the accuser and the accused during the investigation And much more! Sexual harassment
may expose employers to automatic liability under certain circumstances, and regardless of legal
liability, the negative publicity, high cost of turnover, lowered employee morale, and the potential
expenses associated with lawsuits are just some of the devastating effects sexual harassment can
have on the workplace. Every organization’s best defense is a proper offense, and Sexual
Harassment: A Guide to a Harassment-Free Workplace is the absolutely necessary starting point.
  california sexual harassment prevention training: Chasing the Harvest Voice of Witness,
2017-05-22 More than a million men, women, and children work in American agriculture, and yet
their stories are rarely told, their low-wage jobs are not included in minimum-wage ordinances or
campaigns, and their work remains unorganized by labor unions. This book of oral histories restores
to visibility these workers, by telling stories of hardship but also bravery, solidarity, and
improvisation in California's farm fields. The majority of American produce is picked in California,
while workers there face wage theft and sexual harassment, pesticide exposure and lack of
healthcare, the struggle to find affordable housing, and the special risks endured by the
undocumented--as many as half of all farmworkers. The book also tells the story of a new generation
of labor activists, who are pressing for a national Bill of Rights for farmworkers.
  california sexual harassment prevention training: Journal of the Senate of the United States
of America United States. Congress. Senate,
  california sexual harassment prevention training: Virtualpolitik Elizabeth Mathews Losh,
2009 Government media-making, from official websites to whistleblowers' e-mail, and its sometimes
unintended consequences. Today government agencies not only have official Web sites but also
sponsor moderated chats, blogs, digital video clips, online tutorials, videogames, and virtual tours of
national landmarks. Sophisticated online marketing campaigns target citizens with messages from
the government--even as officials make news with digital gaffes involving embarrassing e-mails,
instant messages, and videos. In Virtualpolitik, Elizabeth Losh closely examines the government's
digital rhetoric in such cases and its dual role as mediamaker and regulator. Looking beyond the
usual focus on interfaces, operations, and procedures, Losh analyzes the ideologies revealed in
government's digital discourse, its anxieties about new online practices, and what happens when
officially sanctioned material is parodied, remixed, or recontextualized by users. Losh reports on a
video game that panicked the House Intelligence Committee, pedagogic and therapeutic digital
products aimed at American soldiers, government Web sites in the weeks and months following 9/11,
PowerPoint presentations by government officials and gadflies, e-mail as a channel for
whistleblowing, digital satire of surveillance practices, national digital libraries, and computer-based
training for health professionals. Losh concludes that the government's virtualpolitik--its digital
realpolitik aimed at preserving its own power--is focused on regulation, casting as criminal such
common online activities as file sharing, video-game play, and social networking. This policy
approach, she warns, indefinitely postpones building effective institutions for electronic governance,
ignores constituents' need to shape electronic identities to suit their personal politics, and misses an



opportunity to learn how citizens can have meaningful interaction with the virtual manifestations of
the state.
  california sexual harassment prevention training: A Practical Guide to Training and
Development Michael Moskowitz, 2008-07-23 To stay ahead of the competition, today?s
organizations must investin ongoing training that continuously improves their employees?knowledge
and skills. A Practical Guide to Training andDevelopment is a comprehensive resource that offers
atheoretical, strategic, and practical foundation of the entiretraining process. The book outlines a
step-by-step approach forassessing, designing, delivering and evaluating training.
  california sexual harassment prevention training: Scaling for Success T. Brad Harris,
Andrew C. Bartlow, 2021-07-06 Managing a high-growth organization requires both strategy and
adaptability. Unfortunately, start-up founders and executives seeking to scale up to the next level
find all too frequently that growth turns into chaos. Rather than laying the groundwork for the
future, organizations get stuck by covering up complex problems with unsustainable band-aids and
duct-tape fixes, implementing anecdote-based solutions from the latest tech-industry unicorns or
leadership books, and relying on too much on-the-fly learning from inexperienced managers. This
book is the definitive guide for leaders of high-growth organizations seeking to understand and
execute the people-management principles that are essential to continued success. Combining a
wealth of practical experience, well-grounded academic research, and easy-to-apply frameworks,
Andrew Bartlow and T. Brad Harris offer a practical toolkit that founders, functional leaders, and
managers of people can use to rethink their practices to meet their organizations’ needs. They help
readers identify the core people-management programs and practices that are best for an
organization at its current stage and size while also supporting a foundation for continued
development and the capacity to adapt to inevitable surprises. Practical, actionable, and
supplemented with numerous diagnostic tools and illustrative examples, Scaling for Success is a
must-have playbook for organizational leaders pursuing smart and sustainable growth.
  california sexual harassment prevention training: The Private Patrol Operator Shaun
Sundahl, 2018-05-28 This book serves 3 types of readers. The first type of reader is one who is going
to read this book as study material for the PPO Qualified Manager Exam. As such, the content was
based on the Exam Outline for PPOs. For the second type of reader, this book serves are those
considering opening a security company or those who are managing a company and who want a
guide on the current industry standards. This book will explore the basic fundamentals of owning
and operating a security company in California. The third type of reader is that of the attorney who
is investigating or prosecuting a negligence case involving a private security company. The intent of
this book is to serve as one of the primary legal treatises on private security standards. Although the
book contains practice questions, the reader must understand these questions are not the same
questions on the state exam. Neither the same or exact content in the state exam. Remember, no
particular author or entity has legal access to the BSIS questions.
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