
church staff salary guide
Church Staff Salary Guide: Understanding Compensation in Ministry Roles

church staff salary guide—if you’re involved in ministry work or managing church operations,
understanding the financial landscape of church staff compensation is crucial. Whether you’re a
pastor, music director, youth coordinator, or administrative assistant, knowing what to expect in
terms of salary can help you make informed career decisions and negotiate fairly. On the other hand,
church leaders tasked with hiring and budgeting need a clear view of industry standards to attract
and retain talented personnel.

In this comprehensive guide, we’ll explore the various factors influencing church staff salaries, typical
pay ranges for different roles, how regional and denominational differences impact compensation,
and tips for ensuring a fair salary structure in your church. By the end, you should feel more confident
navigating the financial side of church employment.

Factors Influencing Church Staff Salary

Church staff salaries don’t follow a one-size-fits-all formula. Several variables come into play, shaping
how much an individual might earn in a ministry position.

Size and Budget of the Church

One of the most significant factors is the size of the congregation and the overall budget of the
church. Larger churches with hundreds or thousands of members often have more substantial
financial resources, enabling them to offer higher salaries and benefits. Conversely, smaller
congregations may have limited funds, which can affect how much they pay their staff.

Denominational Differences

Different denominations have varying approaches to compensation. Some may prioritize modest
salaries in keeping with a tradition of humility and service, while others might emphasize competitive
wages to attract professional talent. For example, non-denominational megachurches often offer
salaries comparable to corporate roles, whereas smaller, independent churches might operate on
tighter budgets.

Geographic Location

Just like in any other profession, location matters. Salaries for church staff in urban areas or regions
with a higher cost of living are typically higher to offset expenses. In contrast, rural or economically
challenged areas might offer lower pay. This geographic variance means you should always consider
local market conditions when evaluating salary offers.



Experience and Education

Experience in ministry and formal education also play important roles. Staff members with advanced
theological degrees, specialized training, or many years of pastoral experience tend to command
higher salaries. For example, a senior pastor with a Master of Divinity and a decade of leadership will
likely earn more than an entry-level youth pastor.

Typical Salary Ranges for Church Staff Roles

Understanding the typical compensation landscape helps both current and prospective church
employees gauge their worth and negotiate effectively.

Pastoral Staff Salaries

Pastors usually represent the highest-paid roles within church staff, reflecting their leadership
responsibilities.

- **Senior Pastor:** Salaries can range widely—from $40,000 annually in small churches to $100,000
or more in large congregations.
- **Associate or Assistant Pastor:** These roles typically fall between $30,000 and $70,000 depending
on duties and experience.
- **Youth Pastor:** Often earning between $30,000 and $50,000, youth pastors focus on engaging
younger members and running youth programs.

Music and Worship Staff

Music ministers and worship leaders play a vital role in the spiritual life of the congregation.

- **Worship Leader:** Average salaries range from $25,000 to $55,000.
- **Music Director:** Depending on church size, pay can range from $30,000 to $60,000.
- **Choir Director or Organist:** These roles may earn between $20,000 and $45,000.

Administrative and Support Staff

Behind-the-scenes roles ensure smooth operations and communication.

- **Church Administrator:** Responsible for office management, salaries usually range from $30,000
to $55,000.
- **Receptionist/Secretary:** These entry-level positions might pay between $20,000 and $35,000.
- **Custodial Staff:** Often hourly wage positions that vary widely, typically $10 to $15 per hour.



Specialized Ministry Roles

Certain churches employ staff for specialized ministries, such as counseling, outreach, or education.

- **Christian Counselor:** Those with relevant qualifications might earn $40,000 to $65,000.
- **Outreach Coordinator:** Salaries vary but generally fall between $30,000 and $50,000.
- **Christian Education Director:** Often paid $35,000 to $60,000 depending on responsibilities.

Additional Compensation Components

Beyond base salary, many churches offer other types of compensation that enhance the overall
package.

Housing Allowance

One unique aspect of church staff compensation is the housing allowance. Many churches provide
pastors and some staff with a tax-advantaged housing stipend or a parsonage, which can significantly
supplement income. This allowance typically covers rent or mortgage payments, utilities, and related
expenses.

Benefits and Perks

Churches may also offer benefits such as health insurance, retirement plans (like 403(b) plans), paid
time off, and continuing education allowances. These perks, while sometimes modest, contribute to
overall job satisfaction and financial security.

Bonuses and Performance Incentives

Though less common in ministry settings than in corporate environments, some churches provide
bonuses or merit increases based on performance, longevity, or fundraising success.

Tips for Negotiating and Structuring Church Staff
Salaries

Whether you’re a church leader or a staff member, approaching salary discussions with transparency
and fairness is key.



Understand the Church’s Financial Health

Before setting or negotiating salaries, it’s important to have a clear picture of the church’s budget,
income sources, and financial commitments. This understanding helps ensure that compensation is
sustainable and aligned with the church’s mission.

Use Salary Surveys and Industry Benchmarks

Referencing recent salary surveys or denominational reports can provide objective data to guide
compensation decisions. Many religious organizations publish annual compensation reports that break
down salaries by role, region, and church size.

Consider Total Compensation, Not Just Salary

When evaluating a job offer or creating a salary package, look at the full picture—housing allowances,
benefits, time off, and professional development opportunities. Sometimes a lower base salary can be
balanced out by generous benefits.

Be Transparent and Communicative

Open dialogue between staff and church leadership promotes trust. Clear communication about how
salaries are determined, opportunities for raises, and expectations can reduce misunderstandings and
boost morale.

How Trends Are Shaping Church Staff Salaries Today

The landscape of church staffing and compensation is evolving, influenced by broader societal and
economic trends.

Increased Professionalization of Ministry Roles

As churches grow and demands become more complex, there’s a trend toward hiring professionally
trained staff with specialized skills. This shift often leads to more competitive salaries and formal
compensation structures.

Remote and Part-Time Ministry Positions

Some churches are experimenting with part-time or remote roles, especially for administrative and
counseling functions. This flexibility can impact salary norms and benefit offerings.



Impact of Economic Pressures

Like many sectors, churches face financial challenges, especially during economic downturns or
periods of declining attendance. This reality sometimes means salary freezes or reductions, making
transparency and strategic budgeting more important than ever.

Understanding the nuances of church staff compensation is vital whether you are stepping into a
ministry role or managing your church’s human resources. With a good grasp of the factors
influencing salaries, typical pay ranges, and current trends, you can approach employment and
budgeting decisions with confidence and clarity. Church staff salary guide resources and open
conversations contribute greatly to building healthy, thriving ministries that support both their people
and their missions.

Frequently Asked Questions

What factors influence church staff salaries?
Church staff salaries are influenced by factors such as the size and budget of the church, geographic
location, staff roles and responsibilities, years of experience, and denominational guidelines.

How do church staff salaries vary by position?
Salaries typically vary by position, with senior pastors and executive pastors earning higher salaries,
followed by associate pastors, worship leaders, administrative staff, and support roles receiving lower
pay.

What is the average salary range for a senior pastor?
The average salary for a senior pastor can range from $45,000 to over $100,000 annually, depending
on church size, location, and experience.

Are church staff salaries typically higher in urban or rural
areas?
Church staff salaries tend to be higher in urban areas due to higher living costs and larger church
budgets compared to rural areas.

How can churches determine fair compensation for their staff?
Churches can determine fair compensation by consulting salary guides, benchmarking against similar
churches, considering cost of living, and factoring in the staff member's experience and education.

Do churches provide benefits in addition to salaries for their



staff?
Many churches offer benefits such as health insurance, retirement plans, housing allowances, paid
time off, and professional development opportunities in addition to base salaries.

How often should churches review and adjust staff salaries?
Churches should review and adjust staff salaries annually or biennially to keep up with inflation, cost
of living changes, and staff performance.

Where can churches find reliable salary guides for staff
compensation?
Churches can find reliable salary guides from denominational resources, nonprofit organizations
specializing in church administration, industry surveys, and consulting firms focused on faith-based
organizations.

Additional Resources
Church Staff Salary Guide: Navigating Compensation in Ministry Roles

church staff salary guide serves as an essential resource for both religious organizations and
prospective employees seeking clarity in compensation structures within church environments.
Understanding the nuances of church staff salaries is critical, given the unique nature of ministry
work, the variability of church sizes and budgets, and the diverse roles that exist within ecclesiastical
settings. This guide delves into key salary benchmarks, factors influencing pay scales, and trends
shaping compensation in the faith-based sector.

Understanding the Landscape of Church Staff Salaries

Compensation for church staff varies widely across denominations, geographical locations, and the
size of the congregation. Unlike corporate sectors where salary norms are often standardized, church
staff salaries are influenced by a delicate balance of budget constraints, donor generosity, and the
intrinsic mission of the church. The term “church staff salary guide” encapsulates not only raw figures
but also the underlying considerations that define pay structures in this field.

According to recent surveys conducted by organizations specializing in ministry employment, the
average salary for pastors and ministry leaders in the United States ranges broadly—from
approximately $35,000 annually in smaller rural churches to upwards of $100,000 or more in
megachurches or affluent urban congregations. These figures underscore the disparities and highlight
the importance of context when evaluating compensation.

Key Roles and Corresponding Salary Ranges



Church staff positions generally fall into several categories, each with distinct responsibilities and
corresponding salary expectations. Key roles include:

Senior Pastor: Usually the highest-paid role, senior pastors’ salaries reflect their leadership
responsibilities. On average, salaries range from $45,000 to $110,000 annually, with variations
dependent on church size and location.

Associate Pastor/Youth Pastor: These roles typically focus on specific ministries such as
youth, education, or outreach. Salaries tend to be between $30,000 and $60,000 per year.

Music Director/Worship Leader: Responsible for leading worship services and managing
musical components, these positions generally earn from $25,000 to $55,000 annually.

Administrative Staff: Roles such as office managers or secretaries often have salaries ranging
from $25,000 to $50,000, depending on experience and church size.

Custodial and Maintenance Staff: These essential support roles usually have the lowest
salary brackets, often between $20,000 and $35,000 yearly.

These ranges serve as a general framework, but individual compensation packages may include
benefits like housing allowances, health insurance, and retirement contributions, which can
significantly affect the overall remuneration.

Factors Influencing Church Staff Salaries

Several variables directly impact how church staff are compensated. Recognizing these factors is
critical for both hiring bodies and candidates aiming to negotiate fair and sustainable salaries.

Church Size and Budget

A primary determinant of salary levels is the church’s financial capacity. Larger congregations with
substantial donation streams and diversified revenue often afford higher salaries. Conversely, smaller
churches with limited budgets may offer modest pay, supplemented by non-monetary benefits or
community support.

Geographic Location

The cost of living and regional economic conditions heavily influence salary scales. Urban churches
located in metropolitan areas generally provide higher wages to offset living expenses, while rural or
economically disadvantaged regions tend to have lower compensation benchmarks.



Experience and Education

Professional qualifications and tenure play a significant role. Advanced theological degrees,
specialized training, and years of service typically translate into increased earning potential. Churches
often value formal education alongside proven leadership and ministry effectiveness.

Role Complexity and Responsibilities

Positions that demand broader oversight, such as senior pastors or executive directors, command
higher salaries. Roles with narrower scopes or part-time commitments usually reflect lower pay.

Modern Trends and Challenges in Church
Compensation

The evolving landscape of ministry work brings new challenges and considerations for church staff
salary structures.

Transparency and Fair Compensation

Increasingly, churches are adopting transparent salary policies to foster trust within their
communities. Clear communication about compensation aligns with ethical stewardship and helps
prevent misunderstandings.

Balancing Mission and Market Realities

Churches must reconcile their spiritual mission with practical financial management. Offering
competitive salaries is crucial for attracting and retaining qualified personnel, yet it must be balanced
against donor expectations and stewardship principles.

Benefits Beyond Salary

Non-salary benefits have gained prominence in total compensation packages. Housing allowances,
health insurance, continuing education stipends, and sabbatical opportunities enhance attractiveness
and support staff well-being.

Impact of Economic Fluctuations

Economic downturns and shifts in giving patterns directly affect church budgets, influencing salary



decisions. Flexibility and adaptive strategies are essential for maintaining staff morale and operational
continuity during financial challenges.

Approaches to Establishing Fair Pay

Churches and denominational bodies often rely on salary guides and benchmarking tools to set
competitive and equitable compensation. These resources aggregate data across regions and
denominations, providing valuable insights.

Utilizing denominational salary recommendations as baseline references.

Conducting local market analyses to align salaries with regional standards.

Incorporating staff input and expectations into compensation planning.

Regularly reviewing salary structures to adapt to inflation and changing ministry needs.

Such strategies contribute to sustainable staffing models that honor both ministry values and
economic realities.

The church staff salary guide is a vital instrument for understanding the complex interplay of factors
influencing compensation within religious organizations. By integrating data-driven insights and
contextual awareness, churches can craft salary frameworks that support effective ministry
leadership and foster long-term organizational health.

Church Staff Salary Guide

  church staff salary guide: Pastors & Church Staff Tim F. LaHaye, 1978
  church staff salary guide: Zondervan 2018 Minister's Tax and Financial Guide Dan
Busby, Michael Martin, John Van Drunen, 2018-01-09 For years, ministers have trusted the
Zondervan Minister's Tax and Financial Guide to save them time and money. This
easy-to-understand workbook simplifies the tax code and offers dozens of tips to reduce your tax bill.
For 2018, the guide includes a line-by-line explanation of the 1040 Form as well as information on
recent changes in the tax code. Dan Busby also explains the easy steps you can take now to minimize
next year's tax bill. This 2018 edition also includes sound retirement planning helps, compensation
planning guidance, and ways to maximize business expense reimbursements. Zondervan 2018
Minister's Tax and Financial Guide is also useful to church treasurers, business administrators, and
tax preparers who assist ministers.
  church staff salary guide: Zondervan Church and Nonprofit Tax and Financial Guide Daniel D.
Busby, 2005-12 'An outstanding resource for anyone handling the financial affairs of a church.'
Simeon May, CPA, Executive Director, National Association of Church Business Administration The
most understandable, easy-to-follow tax guide of its kind---explains complex tax concerns in plain
language. This annual reference guide continues to be one of the few resources offering tax and
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financial advice to churches and nonprofit organizations. Issues of financial accountability, receiving
and maintaining tax-exempt status, accounting for charitable gifts, and other crucial topics receive
careful and full discussion. The 2006 edition also contains a thorough description of tax laws
affecting churches and other nonprofit organizations, including changes made in 2005, ensuring
compliance with all regulations. This guide is indispensable to church treasurers and anyone else
responsible for the financial operation of a nonprofit organization. This 2006 edition includes:
*Expert advice on handling charitable gifts *Sample policies and procedures *Easy techniques for
simplifying financial policies and procedures *Understanding medical expense reimbursements *Key
steps in sound compensation planning *Examples of required IRS filings 'This volume will have great
value for folks in the financial services end of our various nonprofits as well as churches. It show a
great deal of research and careful thought.' Ted W. Engstrom, World Vision 'Because of the
completeness of these guides, they should be in every church library and in every pastor's study.'
Publishers Weekly ReligionBookLine 'This basic reference guide fills a long-standing need.' ---Larry
Burkett's Money Matters
  church staff salary guide: Zondervan 2019 Minister's Tax and Financial Guide Dan Busby,
Vonna Laue, Michael Martin, John Van Drunen, 2019-01-22 For years, ministers have trusted the
Zondervan Minister's Tax and Financial Guide to save them time and money. This
easy-to-understand workbook simplifies the tax code and offers dozens of tips to reduce your tax bill.
For 2019, the guide includes a line-by-line explanation of the 1040 Form as well as information on
recent changes in the tax code. Dan Busby also explains the easy steps you can take now to minimize
next year's tax bill. This 2018 edition also includes sound retirement planning helps, compensation
planning guidance, and ways to maximize business expense reimbursements. Zondervan Minister's
Tax and Financial Guide is also useful to church treasurers, business administrators, and tax
preparers who assist ministers.
  church staff salary guide: Zondervan Minister's Tax and Financial Guide Daniel D. Busby,
2005-12 'Enormously helpful, clear, and comprehensive.' --Publishers Weekly ReligionBookLine The
most understandable, easy-to-follow tax guide of its kind---explains complex tax concerns in plain
language. For years, ministers have trusted the Zondervan Minister's Tax& Financial Guide to save
them time and money. This easy-to-understand workbook simplifies the tax code and offers dozens of
tips to reduce your tax bill. For 2006, the guide includes a line-by-line explanation of the 1040 Form
as well as information on recent changes in the tax code. Dan Busby also explains the easy steps you
can take now to minimize next year's tax bill. This 2006 edition includes: *Sound retirement
planning helps *Compensation planning guidance *Maximizing business expense reimbursements
*Understanding medical expense reimbursements This publication is also useful to church
treasurers and business administrators and to tax preparers who assist ministers. 'Dan Busby
masterfully presents these complex issues in a concise, easy-to-understand format.' Simeon May,
CPA, Executive Director, National Association of Church Business Administration 'A good reference
guide to have at your fingertips through the year.' Nazarene Pensions and Benefits Office 'Sound
and knowledgeable advice...written in plain English.' Larry Burkett
  church staff salary guide: Zondervan 2004 Church and Nonprofit Tax and Financial
Guide Dan Busby, 2003-12 A complete tax and financial guide for churches and other nonprofit
organizations, written in plain English.
  church staff salary guide: Zondervan 2011 Minister's Tax and Financial Guide Dan Busby,
John Van Drunen, 2010-12-17 The Zondervan 2011 Minister's Tax and Financial Guide is the most
accessible, easy-to-follow workbook of its kind, explaining complex tax concerns in plain language.
For 2011, this guide includes a line-by-line explanation of the 1040 Form as well as information on
recent changes in the tax code, sound retirement planning helps, compensation planning guidance,
and maximizing business expense reimbursements.
  church staff salary guide: Zondervan 2009 Minister's Tax and Financial Guide: for 2008
Return Dan Busby, Dan, Dan Busby, CPA, 2009-01-27 A complete tax and financial guide for
churches and other nonprofit organizations, written in plain English.



  church staff salary guide: Zondervan 2020 Minister's Tax and Financial Guide Dan
Busby, Michael Martin, 2020-02-04 For years, ministers have trusted the Zondervan Minister's Tax
& Financial Guide to save them time and money. This easy-to-understand workbook simplifies the
tax code and offers dozens of tips to reduce your tax bill. For 2019, the guide includes a line-by-line
explanation of the 1040 Form as well as information on recent changes in the tax code. Dan Busby
also explains the easy steps you can take now to minimize next year's tax bill. This 2020 edition also
includes sound retirement planning helps, compensation planning guidance, and ways to maximize
business expense reimbursements. Zondervan Minister's Tax & Financial Guide is also useful to
church treasurers, business administrators, and tax preparers who assist ministers.
  church staff salary guide: A Comprehensive Tax Guide For Clergy 2014 for 2013 Tax Returns
Ricky E. Carr, 2013-11-06 In one high-profile case, a couple's substantial contributions to a church
were denied tax deductibility by the Internal Revenue Service. The couple appealed the IRS
decision. The Court upheld the IRS's denial of significant charitable contribution deductions. There
was no disputing that the couple made the contributions, or that the contributions were made to
qualified 501(c)(3) organizations, or even that the value of the contributions was at least as much as
the couple had reported. However, the couple failed to comply in some way with substantiation
requirements of the Tax Code and Regulations, so their contribution deductions were denied.
Durden v. Commissioner, T.C. Memo. 2012-140 (May 17, 2012), involved a Texas couple who
claimed a deduction of $25,171 for cash contributions to their church in 2007. The church sent a
letter of acknowledgement in January of 2008, but that receipt lacked a statement of whether any
goods or services were provided to the Durdens in exchange for their contributions. In 2009, the IRS
sent a notice to the couple disallowing their charitable contribution deduction for 2007. The couple
obtained a second letter from the church which did include the proper statements. Nevertheless, the
IRS denied the deduction because the Durdens failed to get a proper receipt from their church. In
the IRS's view, the first acknowledgement was lacking a statement of whether goods or services
were provided by the church, and the second acknowledgement was not a contemporaneous receipt,
because it was not received by the Durdens by the due date for filing their original return for the
year. Because the Durdens did not have proper receipts, the judge agreed with the IRS that the
Durdens failed to comply with the substantiation requirements of IRC 170(f)(8). This case should
represent a reminder that churches and charities need to supply donors with proper receipts. This
case makes it clear that, ultimately, it is the taxpayer's responsibility to comply with the
requirements for disclosure and substantiation in order to take charitable contribution deductions
for gifts they have made. However, churches and charitable organizations should be familiar with
the reporting and substantiation requirements so that they can help their donors comply. Our goal is
to empower the clergy with the awareness and strategies they need to avoid tax pitfalls, so they are
able to remain focused on fulfilling the Great Commission. keywords: Comprehensive, IRS, Tax
Return, Financial, Tax, Guide, Clergy, Ministers, Preparation, Strategies, Returns, Maximize
  church staff salary guide: Church Administration Robert H. Welch, 2011 From the front
desk to the back office, a clear and thorough guide that helps pastors and church staff become
effective and efficient leaders, managers, and administrators. Second edition.
  church staff salary guide: Kiplinger's Personal Finance , 1974-05 The most trustworthy source
of information available today on savings and investments, taxes, money management, home
ownership and many other personal finance topics.
  church staff salary guide: Church Administration Robert H. Welch, 2011-07-15 For churches
and religious nonprofit operations, the business of business is not business - it is ministry. Still, such
institutions have to make plans. Because skilled organization is needed to accomplish specific tasks,
a leader must train and motivate workers in progress and effectiveness. This second edition of
Church Administration helps pastors and church staff become effective and efficient leaders,
managers, and administrators. Among the topics discussed are: Adminstration Documents,
Organizing the Church, Administering Personnel Resources, Financial Resources, Physical
Resources, and Administering Risk Management. Writing for students as well as those already in



this line of work, author Robert H. Welch promises, If you understand the tenants of general
administration and the techniques of ministerial leadership your job will be made significantly
easier.
  church staff salary guide: When the Word Leads Your Pastoral Search Chris Brauns,
2011-01-01 At any given time there are thousands of churches seeking a lead pastor. While a great
resume, a friendly smile and a memorable sermon will convince many, what should local
congregations focus on to find a new shepherd? Chris Brauns believes to find a great preacher the
search must focus on God's Word and how the candidate relates to it and preaches from it. This book
is a must have resource for search committees and church leaders addressing the needs of churches
in the transition of pastoral leadership. It assists by approaching their responsibilities in a biblical
way and providing critical help in key practical matters. From the initial formation of a search
committee to the final terms of agreement with the new pastor, Brauns shows you how to major on
the majors and away from subjective approaches of evaluating candidates and their sermons. Great
also for pastors or pastoral students to know how to prepare, the book includes such practical tools
as interview questions for candidates and the top mistakes search committees make.
  church staff salary guide: Zondervan 2019 Church and Nonprofit Tax and Financial
Guide Dan Busby, Vonna Laue, Michael Martin, John Van Drunen, 2019-01-22 The Zondervan 2019
Church and Nonprofit Tax and Financial Guide annual reference guide continues to be one of the
few resources offering tax and financial advice to churches and nonprofit organizations. Issues of
financial accountability, receiving and maintaining tax-exempt status, accounting for charitable gifts,
and other crucial topics receive careful and full discussion. The 2019 edition also contains a
thorough description of tax laws affecting churches and other nonprofit organizations, ensuring
compliance with all regulations. The book includes expert advice on handling charitable gifts,
sample policies and procedures, easy techniques for simplifying financial policies and procedures,
insights on medical expense reimbursements, key steps in sound compensation planning, and
examples of required IRS filings.
  church staff salary guide: Practical Church Management James Behrens, 2008
  church staff salary guide: Next William Vanderbloemen, Warren Bird, 2020-04-21 Packed
with new research, new interviews, and practical solutions, this updated and expanded edition of
Next will equip pastors, ministry teams, and Christian organizations to navigate leadership changes
with wisdom and grace. While there is no simple, one-size-fits-all solution to the puzzle of planning
for a seamless pastoral succession, Next offers church leaders and pastors a guide to asking the
right questions in order to plan for the future. Vanderbloemen, founder of a leading pastoral search
firm, and Bird, an award-winning writer and researcher, share insider stories of succession failures
and successes in dozens of churches, including some of the nation's most influential. The authors
demystify successful pastoral succession and help you prepare for an even brighter future for your
ministry. Includes a foreword by John Ortberg and an introduction by Eric Geiger and Kenton
Beshore.
  church staff salary guide: The New Guidebook for Pastors James W. Bryant, Mac Brunson,
2007-06-01 Church leaders young and old will find professional advice and inspirations worth
revisiting time and again throughout their ministry career in The New Guidebook for Pastors.
  church staff salary guide: Careers for Dreamers & Doers Lilly Cohen, Dennis R. Young, 1989
A comprehensive career guide to management careers in the nonprofit section. Helps you to assess
your interests and define your skills, and give you the tools you need to develop a rewarding career
in education, health care, social services, the arts, or philanthropy. Includes job search strategies,
what employers look for, how to write a resume, and how to prepare for an interview.
  church staff salary guide: Money Matters in Church Aubrey Malphurs, Steve Stroope,
2007-07-01 Money Matters in Church helps leaders to discover a one-stop, comprehensive model for
managing finances and fundraising. It guides leaders of any size church or ministry to create a
culture of giving that supports savvy, faithful, and legal financing. The authors present a biblical
theology of stewardship that supports ways to develop donors and maximize contributions, enact a



strategic budget and effective audit process, project income and expenses, work with banks,
compensate staff, and address debt. The book's practical step-by-step approach makes finance issues
understandable for leaders without a business background.
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used by millions of people and includes
– The Largest Online Church Directory in United States Search the largest directory of
churches in the United States to find a church near you. Click a state from the map, or choose a
state in the directory below and we'll narrow the search for you
What is the church? -   Many people today understand the church as a building. This is not a
biblical understanding of the church. The word “church” is a translation of the Greek word ekklesia,
What Is the Church? Its Purpose and Identity - Christianity   At its core, the church is the
global community of Christ followers who believe in the divinity and resurrection of Jesus Christ and
are commissioned to proclaim the good news of
Locations and Schedules - The Church of Jesus Christ of Latter Locations and
SchedulesMeetinghouse Locator Use an interactive map to locate Church meetinghouses worldwide.
Ward Map Sign in with your LDS Account to view your ward and
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