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Performance Assessment in Education: A Deeper Look into Measuring Learning

Performance assessment in education has become an increasingly vital approach to
understanding how students apply their knowledge in real-world scenarios. Unlike
traditional testing methods that often rely on multiple-choice questions or rote
memorization, performance assessment allows educators to evaluate students’ skills,
critical thinking, creativity, and problem-solving abilities. This shift reflects a broader
transformation in educational philosophy, focusing on not just what students know, but
how they use that knowledge effectively.

Understanding Performance Assessment in
Education

Performance assessment refers to a variety of methods used to evaluate students' abilities
through tasks that mirror actual challenges they might face outside the classroom. This
approach measures competencies by asking learners to perform specific activities, such as
writing essays, conducting experiments, solving complex problems, or engaging in
presentations.

Unlike standardized tests, which often emphasize recall and recognition, performance
assessments require active demonstration of skills. This can provide richer insights into a
student's learning process, helping educators identify strengths and areas that need
improvement.

The Difference Between Performance Assessment and
Traditional Testing

Traditional assessments usually focus on selecting the correct answer from a list of
options, emphasizing short-term memory and surface-level understanding. Performance
assessments, on the other hand, are more holistic and authentic. They:

- Encourage deeper comprehension by requiring application and synthesis of knowledge.
- Promote higher-order thinking skills, such as analysis, evaluation, and creation.
- Provide opportunities for students to showcase diverse talents beyond test-taking
abilities.
- Allow assessment of soft skills like collaboration, communication, and problem-solving.

By incorporating these elements, performance assessments align better with real-life
demands and prepare students for future academic and career challenges.



Types of Performance Assessments in Education

There are several forms of performance assessment, each catering to different learning
objectives and contexts. Understanding these can help educators select the most
appropriate method for their students.

1. Portfolios

A portfolio is a curated collection of a student’s work over time, demonstrating growth,
achievements, and reflective thinking. It often includes essays, projects, artwork, and
other artifacts. Portfolios encourage self-assessment and help students take ownership of
their learning journey.

2. Exhibitions and Presentations

When students present their work to peers, teachers, or even external audiences, they
practice communication and critical thinking skills. Exhibitions allow learners to explain
their process, answer questions, and engage in discussions, making assessment more
interactive.

3. Performance Tasks

Performance tasks require students to apply knowledge in practical situations. For
example, in science, students might conduct experiments; in social studies, they could
analyze historical events through role-play. These tasks simulate real-world problems and
assess applied skills.

4. Self and Peer Assessments

Involving students in evaluating their own work or that of their classmates fosters
metacognition and responsibility. This process helps develop critical judgment and
constructive feedback skills, which are valuable beyond the classroom.

Benefits of Performance Assessment in Education

Integrating performance assessment into educational practices offers numerous
advantages for students, educators, and the learning environment as a whole.



Encourages Active Learning

Performance assessments require students to engage deeply with content, promoting
active participation rather than passive reception. This hands-on approach enhances
retention and understanding.

Provides Meaningful Feedback

Because these assessments often involve detailed work products or demonstrations,
teachers can offer more personalized and actionable feedback, guiding students more
effectively toward improvement.

Supports Diverse Learning Styles

Performance-based evaluation recognizes that students learn and express their knowledge
differently. Whether a student excels in writing, speaking, or creative projects,
performance assessment can capture these varied strengths.

Prepares Students for Real-World Challenges

Skills like problem-solving, collaboration, and communication are essential beyond school.
Performance assessments simulate authentic tasks, helping students build confidence and
competence for the future.

Challenges and Considerations

While performance assessment has clear benefits, it also presents certain challenges that
educators need to navigate thoughtfully.

Time and Resource Intensive

Designing, administering, and grading performance tasks typically requires more time and
effort than traditional tests. Teachers must allocate adequate resources and support to
implement these assessments effectively.

Maintaining Consistency and Fairness

Because performance assessments can be subjective, ensuring consistency in scoring is



crucial. Developing clear rubrics and training evaluators can help minimize bias and
improve reliability.

Balancing with Standardized Testing Requirements

Many education systems still prioritize standardized test scores for accountability.
Integrating performance assessments alongside these requirements demands careful
planning to meet multiple objectives without overwhelming students or teachers.

Tips for Effective Implementation of Performance
Assessment in Education

Considering the complexities involved, here are some practical tips for educators aiming
to incorporate performance assessment into their teaching strategies successfully:

Develop Clear Rubrics: Define specific criteria and performance levels to guide
both students and graders, promoting transparency and fairness.

Align Assessments with Learning Goals: Ensure that tasks genuinely reflect the
knowledge and skills you intend to evaluate.

Provide Examples and Practice: Familiarize students with the format and
expectations of performance assessments through sample tasks and guided practice.

Encourage Reflection: Incorporate opportunities for students to reflect on their
work and learning process, deepening their understanding.

Use Technology Wisely: Leverage digital tools to facilitate presentations,
portfolios, and collaborative projects, making assessment more interactive and
accessible.

The Role of Performance Assessment in Modern
Education

As education evolves to meet the needs of a rapidly changing world, performance
assessment in education plays a crucial role in fostering lifelong learning skills. It shifts
the focus from memorization to meaningful engagement, encouraging students to become
critical thinkers and active problem solvers.

Moreover, by embracing diverse methods of evaluation, schools can create more inclusive
environments where every student has the opportunity to shine. Teachers, too, benefit by



gaining a more nuanced understanding of their students’ abilities, enabling tailored
instruction.

In a landscape where adaptability and creativity are prized, performance assessment
serves as a bridge connecting classroom learning with real-life application, preparing
students not just to pass exams, but to thrive in their future endeavors.

Frequently Asked Questions

What is performance assessment in education?
Performance assessment in education is a method of evaluating students' skills and
knowledge through tasks that require them to apply what they have learned in real-world
or practical scenarios.

How does performance assessment differ from
traditional testing?
Unlike traditional tests that typically use multiple-choice or short-answer questions,
performance assessments require students to perform tasks or create products,
demonstrating their ability to apply knowledge and skills.

What are common examples of performance
assessments?
Common examples include presentations, portfolios, projects, experiments, role-playing,
and writing assignments that require critical thinking and problem-solving.

Why is performance assessment important in
education?
Performance assessment provides a more comprehensive evaluation of student learning by
measuring higher-order thinking skills, creativity, and practical application, which
traditional tests may not capture effectively.

How can teachers design effective performance
assessments?
Teachers can design effective performance assessments by aligning tasks with learning
objectives, providing clear criteria and rubrics, ensuring tasks are authentic and
meaningful, and offering opportunities for self-assessment and feedback.

What challenges are associated with performance



assessments?
Challenges include time-consuming grading, subjectivity in scoring, the need for teacher
training, and ensuring consistency and fairness across different assessors and student
groups.

How can technology support performance assessment in
education?
Technology can support performance assessment through digital portfolios, online
simulations, video presentations, automated scoring tools, and platforms that facilitate
collaborative projects and feedback.

What role do rubrics play in performance assessment?
Rubrics provide clear criteria and standards for evaluating student performance, helping
to ensure transparency, consistency, and fairness in grading and feedback.

Can performance assessment be used for all grade
levels?
Yes, performance assessment can be adapted for all grade levels by adjusting the
complexity of tasks to suit students' developmental stages and learning goals.

How does performance assessment support student-
centered learning?
Performance assessment encourages active learning, critical thinking, and self-reflection,
allowing students to take ownership of their learning and demonstrate understanding in
diverse and meaningful ways.

Additional Resources
Performance Assessment in Education: A Critical Review of Methods, Benefits, and
Challenges

Performance assessment in education has emerged as a pivotal approach to evaluating
student learning beyond traditional examinations. Unlike conventional testing methods
that often focus on rote memorization, performance assessments emphasize the
demonstration of skills, knowledge application, and critical thinking in real-world or
simulated contexts. This shift reflects a growing recognition among educators,
policymakers, and researchers that assessment should not merely measure what students
know, but also how well they can use that knowledge in meaningful ways.



Understanding Performance Assessment in
Education

Performance assessment refers to an evaluation technique wherein students are asked to
perform tasks, projects, or activities that demonstrate their understanding and mastery of
specific learning objectives. This form of assessment often involves complex, open-ended
tasks such as presentations, research projects, portfolios, or problem-solving exercises.
The goal is to provide a more comprehensive picture of student learning by assessing
higher-order thinking skills, creativity, and practical application.

Traditionally, education systems have relied heavily on standardized tests and multiple-
choice exams, which primarily assess recall and recognition. However, performance
assessments attempt to bridge the gap between theoretical knowledge and practical skills,
aligning more closely with the competencies required in today's dynamic and technology-
driven societies.

Key Features and Types of Performance Assessment

Performance assessment in education can take various forms, each suited to different
learning contexts and objectives. Some common types include:

Portfolios: Collections of student work over time that demonstrate progress and
depth of learning.

Projects: Extended activities that require planning, research, and synthesis of
information.

Presentations and Demonstrations: Oral or multimedia presentations that
showcase understanding and communication skills.

Simulations and Role-plays: Activities that mimic real-life scenarios to assess
problem-solving and decision-making.

Performance Tasks: Hands-on tasks, such as experiments or artistic performances,
that require active engagement.

Each type emphasizes different dimensions of learning, encouraging students to engage
deeply and reflect on their own knowledge construction.

Advantages of Performance Assessment in



Contemporary Education

Integrating performance assessment in education offers several benefits that enhance
both teaching and learning processes. These advantages have contributed to the increased
adoption of performance-based evaluation in diverse educational settings.

Holistic Evaluation of Student Competencies

Unlike traditional tests, performance assessments capture a wider range of skills,
including critical thinking, collaboration, creativity, and communication. This holistic
evaluation is particularly valuable in preparing students for real-world challenges where
knowledge must be applied in complex and unpredictable situations.

Promotion of Active Learning and Engagement

Performance assessments require active participation, encouraging students to take
ownership of their learning. Engaging in projects or presentations fosters motivation and
deeper understanding, which research shows can lead to improved retention and
academic success.

Feedback-Rich Environment

Because performance assessments often involve iterative processes, they provide
opportunities for formative feedback. Students can refine their work based on teacher or
peer input, facilitating continuous improvement rather than final judgment.

Alignment with 21st Century Skills

The modern workforce demands adaptability, problem-solving, and interpersonal skills.
Performance assessment in education aligns well with these demands by emphasizing
authentic tasks that mirror real-life contexts, thereby better preparing students for future
careers.

Challenges and Considerations in Implementing
Performance Assessments

Despite its merits, performance assessment in education presents several challenges that
require careful attention to ensure effectiveness and fairness.



Subjectivity and Reliability Concerns

One criticism of performance assessments is the potential for subjective grading. Unlike
standardized tests with clear right or wrong answers, evaluating complex tasks can
introduce variability depending on the assessor's judgment. To mitigate this, educators
often need detailed rubrics and training to maintain consistency.

Resource Intensiveness

Performance assessments typically demand more time and effort from both students and
teachers. Designing meaningful tasks, administering them, and providing individualized
feedback can strain resources, especially in large classrooms or underfunded schools.

Scalability and Standardization

Scaling performance assessments for large populations poses logistical challenges. Unlike
multiple-choice tests that can be machine-scored, performance tasks require human
evaluation, complicating efforts to standardize results across institutions or regions.

Equity Issues

Students from diverse backgrounds may face unequal access to materials, technology, or
support needed for performance tasks. Without careful planning, these disparities can
impact assessment outcomes and perpetuate achievement gaps.

Integrating Performance Assessment with
Traditional Methods

Many educational systems are exploring blended models that combine performance
assessment with traditional standardized testing to balance strengths and weaknesses.
This hybrid approach can leverage the objectivity and scalability of traditional tests while
enriching evaluation with authentic demonstrations of learning.

Examples of Effective Integration

Formative Use: Teachers use performance tasks formatively to guide instruction
and support student growth alongside summative standardized exams.

Portfolio Assessment: Portfolios serve as cumulative evidence complementing test



scores, especially in subjects like art, writing, and science.

Performance-Based Components in Exams: Some standardized assessments now
include performance-based sections, such as writing prompts or problem-solving
tasks.

Such integration promotes a more comprehensive and balanced assessment system that
acknowledges diverse learner strengths.

The Role of Technology in Performance
Assessment

Technological advancements are reshaping how performance assessments are designed,
administered, and scored. Digital tools offer innovative opportunities to enhance
authenticity and efficiency.

Digital Portfolios and E-assessment Platforms

Online portfolios enable students to compile multimedia evidence of their learning,
facilitating easier sharing and review. Educators can track progress over time and provide
timely feedback using digital platforms.

Automated Scoring and AI Assistance

Emerging artificial intelligence technologies assist in evaluating certain performance
tasks, such as written responses, by analyzing patterns and consistency. While not a
replacement for human judgment, AI tools can support scalability and reduce grading
workload.

Simulations and Virtual Labs

Virtual environments allow students to engage in complex performance tasks that might
be impractical in physical classrooms. For example, virtual science labs or role-playing
simulations provide safe, flexible spaces for skill demonstration.

Looking Ahead: The Future of Performance



Assessment in Education

As education continues to evolve in response to societal and technological shifts,
performance assessment in education is likely to gain further prominence. Stakeholders
are increasingly recognizing the necessity of moving beyond traditional testing paradigms
to embrace assessments that foster critical competencies.

Ongoing research focuses on improving reliability, fairness, and scalability while
leveraging technology to address current limitations. Moreover, professional development
for educators is essential to equip them with the skills needed to design, implement, and
evaluate performance assessments effectively.

In summary, performance assessment in education represents a transformative approach
that aligns assessment practices with the dynamic needs of learners and societies. Its
thoughtful integration alongside traditional methods promises a richer, more accurate
understanding of student achievement and potential.

Performance Assessment In Education

  performance assessment in education: Principles and Practices of Performance
Assessment Nidhi Khattri, Alison L. Reeve, Michael B. Kane, Pelavin Research Institute, 1998 This
book, which is the result of a research study, demonstrates how to implement performance
assessment in a variety of schools and disciplines.
  performance assessment in education: Quality Performance Assessment Christina Brown,
Amy Mednick, 2012-11-01 Created at the Center for Collaborative Education, this is a practical
guide for implementing performance assessments in schools and school districts. It includes
extensive tools and assessments aligned with the Common Core. The guide is spiral bound for use by
teachers and teams of educators. It offers full discussion of issues pertaining to performance
assessment.
  performance assessment in education: Beyond the Bubble Test Linda Darling-Hammond,
Frank Adamson, 2014-05-14 Performance assessment is a hot topic in school systems, and educators
continue to analyze its costs, benefits, and feasibility as a replacement for high-stakes testing. Until
now, researchers and policymakers have had to dig to find out what we know and what we still have
to learn about performance assessment. Beyond the Bubble Test: How Performance Assessments
Support 21st Century Learning synthesizes the latest findings in the field, and not a moment too
soon. Statistics indicate that the United States is in danger of falling behind if it fails to adapt to our
changing world. The memory and recall strategies of traditional testing are no longer adequate to
equip our students with the skills they need to excel in the global economy. Instead teachers need to
engage students in deeper learning, assessing their ability to use higher-order skills. Skills like
synthesizing information, understanding evidence, and critical problem-solving are not achieved
when we teach to multiple-choice exams. Examples in Beyond the Bubble Test paint a useful picture
of how schools can begin to supplement traditional tests with something that works better. This book
provides new perspectives on current performance assessment research, plus an incisive look at
what’s possible at the local and state levels. Linda Darling-Hammond, with a team of leading
scholars, bring together lessons learned, new directions, and solid recommendations into a single,
readily accessible compendium. Beyond the Bubble Test situates the current debate on performance
assessment within the context of testing in the United States. This comprehensive resource also

https://santacruzdance.org/archive-th-188/performance-assessment-in-education.pdf


looks beyond our U.S. borders to Singapore, Hong Kong, and other places whose reform-mindedness
can serve as an example to us.
  performance assessment in education: Implementing Performance Assessment , 1995
  performance assessment in education: Implementing Performance Assessment Michael
B. Kane, Ruth Mitchell, 1996 First Published in 1996. Routledge is an imprint of Taylor & Francis, an
informa company.
  performance assessment in education: Performance Assessment Susan Brookhart, 2015
It's not just about what students know. What can they do with their knowledge? Author Susan M.
Brookhart shares her expertise, bringing together practical, research-based information to deepen
educators' understanding of what performance assessment is, what purposes it serves, and how to
use performance tasks and rubrics to support formative and summative assessment.
  performance assessment in education: Designing Performance Assessments for School
Leader Readiness Margaret Terry Orr, Liz Hollingworth, 2020-06-08 In face of increased scrutiny on
the preparation of educational leaders, this book provides a much-needed resource, exploring the
role and use of authentic performance assessment for evaluating leader readiness and performance.
Framed by theory and research on school leader performance assessment, Designing Performance
Assessments for School Leader Readiness provides an in-depth description of one fully tested
performance assessment called the Performance Assessment for School Leaders (PAL). The authors
explore how to assess four components of leadership proficiency -- developing a plan for an area of
school improvement, creating a professional learning culture among school staff, supporting
individual teacher development, and engaging families and community in improving student
learning. This book provides real examples and practical guidance on designing and managing
performance assessment for aspiring educational leaders, and how the PAL can be used in regional,
state and local contexts.
  performance assessment in education: Performance assessment David A. Sweet, 1992
  performance assessment in education: Engaging Students Through Performance Assessment
Tracey K. Flach, 2012-02 Performance assessment is a form of testing that requires students to
perform a task rather than select an answer from a ready-made list, e.g., a student may be asked to
explain historical events, generate scientific hypotheses, or solve math problems. Engaging Students
Through Performance Assessment is a how-to for teachers create performance assessments, score
performance assessments, and use performance assessments to improve student instruction
  performance assessment in education: Performance Assessment Series Center for
Performance Assessment (Denver, Colo.), 2001 A collection of interdisciplinary, multi-task
performance assessments for elementary students.
  performance assessment in education: Assessing Performance Robert L. Johnson, James A.
Penny, Belita Gordon, 2008-10-10 A comprehensive resource for assessment practitioners, this book
provides step-by-step guidance for developing, administering, scoring, and validating a range of
performance tasks, including literacy and other types of proficiency assessments. The authors
explore how to establish the purpose of the assessment and how to develop scoring tools, train
raters, reduce rater bias, review scores and report results, and use item-level and test-level analyses
to optimize reliability and validity. Clearly written and well organized, the book includes many
practical examples and accessible explanations of concepts and statistical procedures. It
encompasses the breadth of applications of performance assessment today, from educational testing
and the credentialing of professionals to research and program evaluation. User-friendly features
include: *Checklists of activities to complete at each stage of a performance assessment
*End-of-chapter questions to facilitate self-study *Annotated suggestions for further reading *A
quick-reference glossary of terms *Examples drawn from multiple educational and professional
licensure contexts
  performance assessment in education: Re-Engaging Students for Success Kathleen
Velsor, 2015 As of spring 2015 in the states of New York, Tennessee, Washington, and Wisconsin all
pre-service teacher candidates are required to pass the Education Teaching Performance



Assessment to earn initial teaching certification. California, Georgia, Ohio and Massachusetts are
planning to adopt the edTPA while eighteen other states are considering adopting this policy in the
near future. Re-Engaging Students for Success: Planning for the Education Teaching Performance
Assessment is designed to assist elementary candidates with an educational methodology to pass the
Education Teaching Performance Assessment. The methodology can be used to plan, implement, and
assess student learning during instruction. Additionally, this method will assist elementary teacher
candidates in using the Common Core Standards to design lessons to assess student learning while
managing classroom instruction. Candidates who have used this method have successfully beat the
tests.
  performance assessment in education: Performance Assessment in Education and
Training Michael Priestley, 1982 Abstract: Alternate assessment techniques for measuring
performance skills (in laboratory, factory, field, or classroom) as opposed to the traditional
multiple-choice ways of testing competency are available. Guidelines are suggested for developing
an assessment program and designing assessment instruments. An array of assessment techniques
are divided into 6 categories: actual performance, simulations, observational, oral, paper-pencil, and
program requirements. A method of integrating multiple assessment techniques to achieve goals is
introduced through the concept of the assessment center. Actual testing programs used in
education, training, and the professions are described to demonstrate the usefulness of selecting the
right tool for the job. (kbc).
  performance assessment in education: Re-Engaging Students for Success Kathleen Velsor,
2015 As of spring 2015 in the states of New York, Tennessee, Washington, and Wisconsin all
pre-service teacher candidates are required to pass the Education Teaching Performance
Assessment to earn initial teaching certification. California, Georgia, Ohio and Massachusetts are
planning to adopt the edTPA while eighteen other states are considering adopting this policy in the
near future. Beat the Test : A Guidebook for Elementary Teacher Candidates is designed to assist
elementary candidates with an educational methodology to pass the Education Teaching
Performance Assessment. The methodology can be used to plan, implement, and assess student
learning during instruction. Additionally, this method will assist elementary teacher candidates in
using the Common Core Standards to design lessons to assess student learning while managing
classroom instruction. Candidates who have used this method have successfully beat the tests.
  performance assessment in education: Learning and Performance Assessment:
Concepts, Methodologies, Tools, and Applications Management Association, Information
Resources, 2019-10-11 As teaching strategies continue to change and evolve, and technology use in
classrooms continues to increase, it is imperative that their impact on student learning is monitored
and assessed. New practices are being developed to enhance students’ participation, especially in
their own assessment, be it through peer-review, reflective assessment, the introduction of new
technologies, or other novel solutions. Educators must remain up-to-date on the latest methods of
evaluation and performance measurement techniques to ensure that their students excel. Learning
and Performance Assessment: Concepts, Methodologies, Tools, and Applications is a vital reference
source that examines emerging perspectives on the theoretical and practical aspects of learning and
performance-based assessment techniques and applications within educational settings.
Highlighting a range of topics such as learning outcomes, assessment design, and peer assessment,
this multi-volume book is ideally designed for educators, administrative officials, principals, deans,
instructional designers, school boards, academicians, researchers, and education students seeking
coverage on an educator’s role in evaluation design and analyses of evaluation methods and
outcomes.
  performance assessment in education: Performance Assessment Brian McLean Semple,
1992 The second International Assessment of Educational Progress focused on the mathematics and
science achievement of 13-year-olds. Performance assessments were used as part of the overall
assessment in four countries (England, Scotland, Soviet Union, and Taiwan) and five Canadian
provinces. The performance assessment approach drew heavily on the experience of the United



Kingdom in such assessments, but added features to meet the needs of an international study. The
performance tasks required students to apply concepts, observe, measure, manipulate equipment
and materials, and record and interpret data. Approximately 3,000 students participated in the 1991
mathematics and science assessments. Scores varied widely from task to task and from country to
country. Relative performance of countries and provinces generally differed from those identified by
written curriculum-based tests. A major lesson learned from the experimental test administration is
that this form of performance assessment can be used reliably in international comparative studies
although at an estimated cost three to four times greater than that for an equivalent number of
written test questions. Sample mathematics and science tasks are included, and there is an appendix
on problem solving in mathematics that describes outcomes produced by Scottish students. (SLD)
  performance assessment in education: Transforming Schools Using Project-Based
Learning, Performance Assessment, and Common Core Standards Bob Lenz, Justin Wells,
Sally Kingston, 2015-01-08 It's not what students know, but what they do with what they know that
is important Schools are changing in response to this reality, and in Transforming Schools Using
Project-Based Learning, Performance Assessment, and Common Core Standards, Bob Lenz, Justin
Wells, and Sally Kingston draw on the example of the Envision Education schools, as well as other
leading schools around the country, to show how the concept of deeper learning can meet the need
for students who are both college and career ready and engaged in their own education. In this
book, the authors explain how project-based learning can blend with Common Core-aligned
performance assessment for deeper learning. You'll discover how many schools have successfully
made the transition from traditional, teacher-centered learning to project-based, deeper learning
and find many practical ideas for implementation. Companion DVD and website include videos
showing how to implement deeper learning strategies in the classroom Evidence-based descriptions
show why deeper learning is right for students Performance assessment experts explain how to align
assessments with Common Core by shifting the emphasis from knowing to doing Extensive game
plan section provides step-by-step guidance for change Schools are complex organizations, and
transformation involves all of the stakeholders, from students to superintendents. But as this book
shows, there are amazing benefits to be realized when everyone commits to diving deeper into
learning.
  performance assessment in education: Teaching Performance Assessments as a
Cultural Disruptor in Initial Teacher Education Claire Wyatt-Smith, Lenore Adie, Joce Nuttall,
2021-08-23 This book explores how well teachers are prepared for professional practice. It is an
outcome of a large-scale research and development program that has collected extensive data on the
impact of the Graduate Teacher Performance Assessment on Initial Teacher Education programs and
preservice teachers’ engagement with the assessment. It contributes to international debates in
teacher education by examining an Australian experience of teacher performance assessments as a
catalyst for cultural change and practice reform in teacher education. The respective chapters
describe and critique this unique, multi-institutional investigation into the quality of teacher
education and present substantial evidence, drawing on a variety of conceptual, empirical and
methodological entry points. Further, they address the intellectual, experiential and personal
resources and related expertise that teacher educators and preservice teachers bring to their
practice. Taken together, they offer readers clearly conceptualised and evidence-rich accounts of
site-specific and cross-site investigations into cultural, pedagogical and assessment change in Initial
Teacher Education.
  performance assessment in education: Performance Assessment and Students with
Disabilities Margaret J. McLaughlin, Sandra Hopfengardner Warren, 1994 As part of the
educational reform movement, states and local districts have implemented outcomes-based
accountability for student outcomes. Outcomes-based accountability systems are using results of
both traditional assessments, such as norm-referenced tests, and authentic performance
assessments in an effort to measure broad domains of student knowledge. Issues in using
performance assessments in large-scale on-demand assessment programs include the costs



associated with administration and reliability in scoring. The level of rigor applied to assessment of
outcomes for nondisabled students compared to students who are receiving special education
services is being considered. Issues in using performance assessments for students with disabilities
include defining the outcomes to be assessed, developing performance standards, developing
assessment accommodations, and scoring. Five performance assessment programs that have taken
various approaches to the inclusion of students with disabilities are described; these include
Kentucky; Maryland; Vermont; Littleton, Colorado; and Arlington Heights, Illinois. Interviews with
representatives of these programs indicated that students with disabilities could be exempted from
participation in the assessment program (except in Kentucky) and that decisions to exempt were
typically made by Individualized Education Program teams. (Contains 29 references.) (JDD)
  performance assessment in education: Teacher Performance Assessment and Accountability
Reforms Julie H. Carter, Hilary A. Lochte, 2016-12-20 Winner of the 2017 AESA Critic's Choice Book
Award This book provides multiple perspectives on the dual struggle that teacher educators
currently face as they make sense of edTPA while preparing their pre-service teachers for this high
stakes teacher exam. The adoption of nationalized teacher performance exams has raised concerns
about the influence of corporate interests in teacher education, the objectivity of nationalized
teaching standards, and ultimately the overarching political and economic interests shaping the
process, format, and nature of assessment itself. Through an arc of scholarship from various
perspectives, this book explores a range of questions about the goals and interests at work in the roll
out of the edTPA assessment and gives voice to those most affected by these policy changes, teacher
educators, and teacher education students.
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