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Contingent Employment Definition Economics: Understanding the Flexible Workforce

contingent employment definition economics refers to a type of labor arrangement
where workers are hired on a non-permanent basis and are not part of the traditional, full-
time, long-term workforce. In economic terms, contingent employment encompasses jobs
such as temporary work, freelance gigs, contract positions, and part-time roles that lack
the stability and benefits commonly associated with permanent employment. This concept
has become increasingly relevant in today’s dynamic labor markets, where businesses and
workers alike seek flexibility, adaptability, and cost-effectiveness.

Exploring the contingent employment definition within economics opens the door to
understanding how labor markets evolve, how firms adjust to economic cycles, and how
workers navigate the changing landscape of work. It also touches on critical topics such as
job security, labor market segmentation, and the implications of flexible work
arrangements for economic growth and social welfare.

What Exactly Is Contingent Employment?

At its core, contingent employment describes work arrangements where the employee
does not have an explicit or implicit contract for continuous employment. This means the
employment duration is uncertain or predetermined, often tied to specific projects,
seasonal demands, or temporary needs. The contingent workforce includes a broad
spectrum of job types, such as:

Temporary agency workers

Independent contractors and freelancers

Part-time employees without guaranteed hours

Seasonal workers hired during peak periods

These positions generally lack long-term commitments from either the employer or
employee, which differentiates contingent workers from standard full-time employees who
typically receive benefits like health insurance, retirement plans, and paid leave.

The Economic Rationale Behind Contingent



Employment

Why do companies turn to contingent employment? From an economic perspective,
contingent labor offers firms several advantages:

Flexibility in Workforce Management

Businesses often face fluctuating demand for their products or services. During peak
seasons or project-based work, contingent employees allow companies to scale their
workforce up or down quickly without the overhead of hiring permanent staff. This
flexibility helps minimize labor costs and maintain operational efficiency.

Cost Reduction and Risk Mitigation

Employing contingent workers typically reduces fixed labor costs. Since many contingent
workers are not entitled to benefits or severance pay, companies can avoid long-term
financial commitments. This arrangement also shifts some employment risks onto workers,
which has significant implications for labor market dynamics and worker welfare.

Access to Specialized Skills

Contingent employment enables firms to tap into niche expertise on a project-by-project
basis. For example, hiring a freelance digital marketer or a contract software developer
allows businesses to fill skill gaps without committing to permanent hires.

The Broader Economic Impact of Contingent
Employment

Contingent employment plays a crucial role in shaping labor market structures and
economic trends. Understanding its impact helps policymakers, economists, and business
leaders make informed decisions.

Effects on Labor Market Flexibility and Unemployment

One of the touted benefits of contingent work is increased labor market flexibility. By
lowering the barriers to hiring and firing, firms can adjust more swiftly to economic
shocks, potentially reducing unemployment during downturns. However, this flexibility
can also lead to labor market segmentation, where contingent workers face precarious
employment conditions compared to their permanent counterparts.



Income Stability and Worker Welfare

From an economics standpoint, contingent employment often leads to income volatility.
Without guaranteed hours or benefits, contingent workers may experience financial
insecurity, impacting consumption patterns and overall economic stability. This has
sparked debates around the need for social safety nets and labor regulations tailored to
non-standard workers.

Influence on Productivity and Innovation

The contingent workforce can both positively and negatively affect productivity. On one
hand, bringing in specialized skills on-demand can boost innovation and project outcomes.
On the other, high turnover and lack of employee investment may undermine knowledge
retention and team cohesion.

Types of Contingent Employment in Economic
Analysis

Economists categorize contingent employment into several types, each with distinct
characteristics and implications:

Temporary Help Agency Workers: Employed by agencies and assigned to client
firms for short periods.

Independent Contractors: Self-employed individuals providing services under
contract without employee status.

On-Call Workers: Workers who are called to work only when needed, often with
unpredictable schedules.

Seasonal Workers: Employed during specific times of the year when demand peaks,
such as agriculture or holiday retail.

Each category influences labor supply elasticity, wage dynamics, and bargaining power
differently, making their study crucial for comprehensive economic modeling.

Contingent Employment and the Gig Economy

In recent years, the rise of the gig economy has blurred the lines of traditional contingent
employment. Platforms like Uber, Upwork, and Fiverr have created new opportunities for



contingent work but also raised questions about worker classification, rights, and
economic security.

Economically, gig work represents a shift toward more individualized, task-based labor
markets, affecting income distribution and labor market participation patterns. The gig
economy highlights the growing importance of understanding contingent employment in
modern economic frameworks.

Policy Implications and Economic Challenges

The growth of contingent employment brings numerous challenges for policymakers
aiming to balance labor market flexibility with worker protection:

Regulation and Classification: Defining who qualifies as an employee versus an
independent contractor remains contentious, affecting access to benefits and legal
protections.

Social Security and Benefits: Contingent workers often fall outside traditional
social insurance systems, raising concerns about retirement security and healthcare
coverage.

Minimum Wage and Fair Pay: Ensuring fair compensation for contingent workers
without discouraging flexible hiring practices is an ongoing policy challenge.

Understanding the contingent employment definition economics is essential for designing
policies that accommodate the evolving nature of work while safeguarding economic
equity and stability.

How Workers View Contingent Employment

From the worker’s perspective, contingent employment comes with trade-offs. While it
offers flexibility, autonomy, and the ability to pursue diverse opportunities, it also
introduces uncertainties around income, job security, and career progression.

Many contingent workers appreciate the freedom to balance work with personal
commitments or to explore entrepreneurial ventures. However, economic studies show
that overreliance on contingent work can lead to underemployment and limited access to
training or advancement.

Tips for Navigating Contingent Employment

For those engaged in or considering contingent work, here are some practical insights:



Build a Diverse Skill Set: Continually upgrading skills can help secure higher-1.
paying and more stable contingent roles.

Manage Financial Planning: Set aside savings to buffer periods of irregular2.
income.

Understand Rights and Contracts: Be clear about contract terms, payment3.
schedules, and legal protections.

Network Actively: Building professional connections can lead to more opportunities4.
and collaborations.

Future Trends in Contingent Employment
Economics

Looking ahead, contingent employment is poised to grow as technology reshapes how
work is organized. Automation, artificial intelligence, and digital platforms will likely
increase demand for flexible labor arrangements. At the same time, demographic shifts
and globalization will continue to influence labor supply and demand.

Economists will need to refine models to capture the nuanced effects of contingent work
on productivity, inequality, and economic resilience. Businesses and workers alike must
adapt strategies to thrive in this evolving employment landscape.

By deeply understanding the contingent employment definition economics, stakeholders
can better navigate the promises and pitfalls of a workforce that prioritizes flexibility
without sacrificing fairness and sustainability.

Frequently Asked Questions

What is the definition of contingent employment in
economics?
Contingent employment refers to work arrangements where employees are hired on a
temporary, non-permanent basis without long-term job security, often including part-time,
seasonal, freelance, or contract workers.

How does contingent employment differ from traditional
employment?
Unlike traditional employment, which typically involves permanent positions with benefits
and job security, contingent employment is characterized by temporary contracts, lack of



benefits, and greater flexibility for both employers and workers.

Why is contingent employment significant in modern
economies?
Contingent employment is significant because it allows businesses to adjust their
workforce based on demand fluctuations, reduces labor costs, and offers workers flexible
job opportunities, reflecting changes in labor market dynamics and technology.

What are the economic impacts of a rising contingent
workforce?
A growing contingent workforce can lead to increased labor market flexibility and cost
savings for employers but may also result in job insecurity, reduced worker benefits, and
challenges in income stability for employees.

How does contingent employment affect labor market
statistics?
Contingent employment can complicate labor market statistics by blurring the lines
between employed and unemployed, affecting measurements of job stability,
underemployment, and the quality of employment.

What types of jobs are commonly considered contingent
employment?
Jobs commonly considered contingent employment include freelance work, temporary
agency assignments, part-time roles without benefits, seasonal jobs, and independent
contractor positions.

What are the policy challenges related to contingent
employment in economics?
Policy challenges include ensuring fair labor protections, access to benefits, addressing
income volatility, and creating regulations that balance flexibility for employers with
security for contingent workers.

Additional Resources
Contingent Employment Definition Economics: Understanding the Dynamics of Non-
Permanent Work

contingent employment definition economics serves as a foundational concept in
labor market analysis, reflecting the increasing prominence of non-permanent work
arrangements in modern economies. At its core, contingent employment refers to jobs that
are temporary, contract-based, or otherwise not guaranteed on a long-term or permanent



basis. In economic terms, this classification impacts labor supply, wage structures, job
security, and overall market flexibility. As the global workforce evolves, understanding
contingent employment through an economic lens is vital for policymakers, businesses,
and workers alike.

What Constitutes Contingent Employment in
Economic Terms?

The contingent employment definition in economics typically encompasses a range of work
arrangements characterized by the absence of long-term commitment between employer
and employee. These include temporary contracts, freelance work, part-time jobs without
guaranteed hours, seasonal work, and gig economy roles. Unlike traditional employment,
contingent jobs often lack benefits such as health insurance, retirement plans, and paid
leave, creating distinct economic implications for labor markets.

Economists analyze contingent employment not merely as a category of jobs but as a
reflection of labor market flexibility and employer strategies to manage costs and
uncertainty. The rise of contingent work is often linked to technological advancements,
globalization, and shifting regulatory frameworks that encourage flexible hiring practices.

Key Features and Economic Implications

Several elements distinguish contingent employment within economic studies:

Job Security: Contingent roles typically provide limited job security compared to
permanent positions. This insecurity can influence worker behavior, consumption
patterns, and savings.

Wage Differentials: Contingent workers often experience wage disparities,
sometimes earning less than their permanent counterparts for similar work.

Flexibility: From the employer’s perspective, contingent employment offers
adaptability in workforce management, allowing rapid scaling up or down in
response to market demands.

Labor Market Segmentation: Economists note that contingent employment can
contribute to a segmented labor market, where a divide exists between stable, well-
protected jobs and precarious, low-security roles.

Economic Drivers Behind the Growth of



Contingent Employment

The expansion of contingent employment has been driven by multiple economic forces.
Global competition pressures firms to reduce fixed labor costs, encouraging temporary
contracts and outsourcing. Meanwhile, technological progress has enabled new forms of
work, including online freelancing and platform-based gig jobs, which inherently fit into
the contingent category.

Demographic changes also play a role. Younger workers and retirees might prefer flexible
arrangements, while employers benefit from accessing a diverse labor pool without long-
term obligations. Additionally, economic downturns often trigger rises in contingent
employment as companies seek to avoid layoffs by hiring on a temporary basis.

Comparative Data and Trends

Data from organizations such as the International Labour Organization (ILO) and the U.S.
Bureau of Labor Statistics reveal significant variations in contingent employment across
countries and sectors. For instance, in the United States, contingent workers have
comprised roughly 10-15% of the workforce in recent years, with gig economy participants
growing rapidly. In contrast, European countries with stronger labor protections tend to
have lower proportions of contingent workers but are witnessing gradual increases due to
regulatory reforms and market pressures.

Sector-wise, contingent employment is notably prevalent in service industries,
construction, hospitality, and information technology, reflecting the demand for flexible
labor in these dynamic fields.

Pros and Cons of Contingent Employment from an
Economic Perspective

Economically, contingent employment offers both advantages and disadvantages that
influence labor market outcomes.

Advantages

Increased Labor Market Flexibility: Contingent jobs allow firms to quickly adjust
workforce size, enhancing responsiveness to economic cycles.

Opportunities for Workers: Some individuals value the autonomy and flexibility
contingent roles provide, enabling better work-life balance or supplementary income.

Cost Efficiency for Employers: By reducing benefits and severance liabilities,



companies can lower operational expenses.

Disadvantages

Income Instability: Contingent workers often face unpredictable earnings and lack
social safety nets.

Reduced Investment in Human Capital: Employers may be less inclined to invest
in training contingent employees, potentially limiting productivity growth.

Economic Inequality: The segmentation of labor markets can exacerbate wage
gaps and job insecurity, influencing broader economic disparities.

Policy Considerations and Economic Outcomes

Governments and economists debate how to balance the benefits of labor market flexibility
with the social costs associated with contingent employment. Policies such as extended
unemployment insurance, portable benefits, and inclusive labor rights aim to mitigate the
vulnerabilities faced by contingent workers.

From an economic standpoint, the challenge lies in fostering a resilient workforce that can
adapt to changing market conditions without sacrificing income security or social
cohesion. Some countries have adopted hybrid models, offering protections to contingent
workers while maintaining employer flexibility.

Future Economic Trends and Contingent Work

Looking ahead, contingent employment is likely to continue shaping labor markets,
especially as automation and artificial intelligence transform job structures. The gig
economy and platform-based work models may expand, introducing new economic
dynamics and regulatory challenges.

Understanding the contingent employment definition economics is crucial to anticipate
how labor markets will evolve, the potential impact on economic growth, and the design of
equitable labor policies that accommodate diverse forms of employment.

In sum, contingent employment represents a complex and multifaceted economic
phenomenon. Its growth reflects broader structural changes in production, technology,
and workforce preferences, posing both opportunities and challenges for economies
worldwide.



Contingent Employment Definition Economics

  contingent employment definition economics: The Institutionalist Tradition in Labor
Economics Dell P. Champlin, Janet T. Knoedler, 2004 Including the views of both labour and
institutional economists, this text portrays the institutionalist tradition in labour as it exists today, as
well as tracing its historical and theoretical origins.
  contingent employment definition economics: The Routledge Handbook of Feminist
Economics Günseli Berik, Ebru Kongar, 2021-05-23 The Routledge Handbook of Feminist
Economics presents a comprehensive overview of the contributions of feminist economics to the
discipline of economics and beyond. Each chapter situates the topic within the history of the field,
reflects upon current debates, and looks forward to identify cutting-edge research. Consistent with
feminist economics’ goal of strong objectivity, this Handbook compiles contributions from different
traditions in feminist economics (including but not limited to Marxian political economy,
institutionalist economics, ecological economics and neoclassical economics) and from different
disciplines (such as economics, philosophy and political science). The Handbook delineates the social
provisioning methodology and highlights its insights for the development of feminist economics. The
contributors are a diverse mix of established and rising scholars of feminist economics from around
the globe who skilfully frame the current state and future direction of feminist economic scholarship.
This carefully crafted volume will be an essential resource for researchers and instructors of
feminist economics.
  contingent employment definition economics: The Elgar Companion to Feminist Economics
Janice Peterson, Margaret Lewis, 2001-01-01 Comprehensive reference work introducing readers to
the field of feminist economics. It addresses key concepts as well as feminist economic critiques and
reconstructions of major economic theories and policy debates.
  contingent employment definition economics: The Economics of Women, Men, and
Work Francine D. Blau, Marianne A. Ferber, Anne E. Winkler, 1998 This single, highly accessible
volume explores the most current summary and synthesis of research and data from economics and
the social sciences on women, men, and work in the labor market and household. Women and Men:
Changing Roles in a Changing Economy. The Family as an Economic Unit. The Allocation of Time
Between the Household and the Labor Market. Differences in Occupations and Earnings: Overview.
Differences in Occupations and Earnings: The Human Capital Model. Differences in Occupations and
Earnings: The Role of Labor Market Discrimination. Recent Developments in the Labor Market:
Their Impact on Women and Men. Changing Work Roles and the Family. Policies to Balance Paid
Work and Family. Gender Differences in Other Countries. Economists, Sociologists, Social Workers,
Demographers, Policy Analysts, Labor Market Analysts. Also of interest to noneconomists and
students who would like to learn about gender issues in the workplace and in the family but have
little, if any, prior background in economics. -- Publisher.
  contingent employment definition economics: Monthly Labor Review , 1996 Publishes
in-depth articles on labor subjects, current labor statistics, information about current labor
contracts, and book reviews.
  contingent employment definition economics: Monthly Labor Review United States. Bureau
of Labor Statistics, 2001 Publishes in-depth articles on labor subjects, current labor statistics,
information about current labor contracts, and book reviews.
  contingent employment definition economics: Nonstandard Work Françoise J. Carré, 2000
Comprises a collection of papers which discuss the decline of the standard employment relationship
and the emerging new employment arrangements. Focuses on the 1990s.
  contingent employment definition economics: Chaos Or Community? Holly Sklar, 1995
Holly Sklar presents a disturbing vision of the modern, corporation-dominated America, where the
rich get richer, the poor are mired in poverty, and the society no longer cares for its children.
  contingent employment definition economics: Handbook of Human Resource Management
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in Government Stephen E. Condrey, 2010-08-02 HANDBOOK OF HUMAN RESOURCE
MANAGEMENT IN GOVERNMENT, THIRD EDITION The practice of public human resource
management has evolved significantly in recent years due to increased outsourcing, privatization,
and the diminution of public employee rights. This thoroughly revised and updated edition of the
classic reference Handbook of Human Resource Management in Government offers authoritative,
state-of-the-art information for public administrators and human resource professionals. The third
edition features contributions from noted experts in the field, including Donald E. Klingner, Mary E.
Guy, Jonathan P. West, Jeffrey L. Brudney, Montgomery Van Wart, J. J. Steven Ott, Norma M.
Riccucci, and many more. Praise for the Handbook of Human Resource Management in Government
This third edition of the Handbook of Human Resource Management in Government is an essential
resource for scholars, practitioners, and general readers in need of concise summaries of up-to-date,
cutting-edge, public personnel administration research. No other handbook on the market more
concisely, more comprehensively, more clearly synthesizes this vast, rapidly changing field that
remains so vital to effective government performance. RICHARD STILLMAN, editor-in-chief, Public
Administration Review The Handbook of Human Resource Management in Government
comprehensively and seamlessly blends theory and practice. The result is a clear road map that can
finally make HR a key player in helping the government meet the unprecedented challenges facing
our nation, our states, and our communities. BOB LAVIGNA, vice president, Research, Partnership
for Public Service, Washington, DC With each successive edition, Condrey's Handbook of Human
Resource Management in Government becomes a more essential tool for graduate students who
wish to improve their understanding of this field. Condrey's own expertise has enabled him to take
contributions from leading experts in the field and shape them into a reader that is comprehensive,
engaging, and authoritative. DONALD E. KLINGNER, University of Colorado Distinguished
Professor, School of Public Affairs, University of Colorado at Colorado Springs; former president,
American Society for Public Administration; and fellow, National Academy of Public Administration
  contingent employment definition economics: The Employment Relationship: Key
Challenges for HR Paul Sparrow, Cary L. Cooper, 2012-05-04 Challenges Facing the Employment
Relationship in Future Organizations addresses the issues of change within employee relationships
resulting from the impact of factors such as: * international competitive pressures * technological
change * changing individual expectations and behaviours The new employment contract is analysed
from inside and outside organizations and the issues are addressed from both a human resource
management and work psychology perspective. This book: * Reviews the phenomenon of
globalization, outlining the current impacts on the employment relationship and summarizing the
assumed impacts on future work * Looks at the employment relationship from a labour market
perspective and reviews the evidence on an increasing individualization of the employment
relationship * Reviews work by psychologists on the changing psychological contract * Provides an
overview of new forms of work organization, drawing attention to research on virtual organization
and implications of e-enablement * Outlines the challenges to the employment relation on a global
scale
  contingent employment definition economics: Generating Jobs Richard B. Freeman, Peter
Gottschalk, 1998-02-26 The American economy is in danger of leaving its low-skilled workers behind.
In the last two decades, the wages and employment levels of the least educated and experienced
workers have fallen disastrously. Where willing workers once found ready employment at reasonable
wages, our computerized, service-oriented economy demands workers who can read and write,
master technology, deal with customers, and much else. Improved education and training will
alleviate this problem in the long run, but educating the new workforce will take a substantial
national investment over many years. In the meantime, we face increasingly acute questions about
how to include low-skill workers in today's economy. Generating Jobs takes a hard look at these
questions, and asks whether anything can be done to improve the lot of low-skilled workers by
intervening in the labor market on their behalf. These micro demand-side policies seek to improve
wages and employment levels—either by lowering the costs of hiring low-skilled workers through



employer subsidies, or by raising wage levels, benefit levels, or hours of employment, or by
providing employment via government jobs. Although these policies are not currently popular in the
U.S., they have long been used in many countries. Generating Jobs provides a clear-eyed assessment
of this history, and asks if any of these policies might be applicable to the current problems of
low-skilled workers in the United States. The results are surprising. Several recently touted
panaceas turn out to be costly and ineffective in the American labor market. Enterprise zones, for
instance, are an expensive way of moving jobs into areas of high unemployment, costing as much as
$60,000 per job. Similarly, job-sharing, which has had uneven success in Europe, turns out to be
ill-suited to conditions in the U.S., where wages are relatively low and workers need to work long
hours to maintain income. On the other hand, a number of older, less flashy policies turn out to have
real, if modest, benefits. Wage subsidies have increased employment among qualifying workers, and
public employment policies can increase the number of workers from targeted groups working
during the program. While acknowledging that many solutions are counterproductive, this definitive
review of active labor market policies shows that many programs can offer real help. More than any
rhetoric, Generating Jobs is the best guide to future action and a serious response to those who
claim that nothing can be done.
  contingent employment definition economics: Applied Economics and the Critical Realist
Critique Paul Downward, 2005-08-18 This intriguing new book examines and analyses the role of
critical realism in economics and specifically how this line of thought can be applied to the real
world. With contributions from such varying commentators as Sheila Dow, Wendy Olsen and Fred
Lee, this new book is unique in its approach and will be of great interest to both economic
methodologists and those involved in applied economic studies.
  contingent employment definition economics: A Modern Guide to Post-Keynesian
Institutional Economics Whalen, Charles J., 2022-04-19 This Modern Guide advances Post-Keynesian
Institutional economics, an integrative tradition—inspired by keen economic observers such as John
Kenneth Galbraith, Joan Robinson, and Hyman Minsky—that bridges Institutional and Post
Keynesian economics. The tradition proved its worth by addressing the global financial crisis of
2007–2009, as well as by analyzing long-term trends accompanying the evolution of investor-driven
(“money manager”) capitalism, including financialization, spreading worker insecurity, and rising
inequality. The book begins with the history and contours of Post-Keynesian Institutionalism, and
then breaks new ground, extending recent analyses of contemporary economic problems,
sharpening concepts and methods, sketching new theories, and synthesizing ideas across research
traditions.
  contingent employment definition economics: Nonstandard Work in Developed
Economies Susan N. Houseman, マチコ・オオサワ, 2003 Comprises a collection of papers which use an
interdisciplinary and cross-country comparative framework to understand why nonstandard work
has grown in so many countries and its implications for workers.
  contingent employment definition economics: Report on the American Workforce , 1995
  contingent employment definition economics: Precarious Employment Leah F. Vosko, 2006
'Precarious Employment' explores the nature and dynamics of precarious employment in
contemporary Canada.
  contingent employment definition economics: Report on the American Workforce
United States. Department of Labor, 1995
  contingent employment definition economics: Economic Analysis and Law Christopher E.S.
Warburton, 2020-05-20 A comprehensive presentation of the use of economics in judicial decisions,
the book is structured to provide all the foundational concepts that are important for the application
of economics to the development and interpretation of statutes that emanate from economic
conditions. The diversity of the economic field defines the scope of the book and its relevance to the
study of law and rule adjudication. Beyond the positive dimensions of law and economics, the book
evaluates the normative aspects of law and economics when laws are imprecise, and markets are
inefficient. The ethical scope of transactions and rule adjudication are further considered in the



context of professional ethics and the rationale for ethical considerations in the practice of law and
economics. It presents a unique analysis of law, finance, and economics, by taking a look at the
intricate quantitative requirements that are essential for scientific knowledge in the courtroom and
the international dimensions of the practice of law and economics beyond municipal frontiers. It
alerts entrepreneurs to risk exposures in the global economy and provides foundational information
for readers who are also interested in international law and economics, and the essence and
interpretations of international conventions appertaining to money, expropriation, the environment,
and investments in international financial markets. This book is a useful reference for both
undergraduate and graduate students who are interested in law and economics, forensic economics,
corporate white-collar crime, and legal studies. It is also valuable for certificate programs for
paralegals who wish to have a basic understanding of economic and financial concepts.
  contingent employment definition economics: Introducing a New Economics Jack Reardon,
Maria Alejandra Caporale Madi, Molly Scott Cato, 2017-11-20 Introducing a New Economics is a
groundbreaking textbook that heralds a revolution in the teaching of economics. Students and
lecturers alike are rejecting the narrow curricula and lack of intellectual diversity that characterise
the mainstream. They demand that the real world should be brought back into the classroom,
insisting that this is the only way to confront the current crisis. With a firm commitment to
theoretical, methodological and disciplinary pluralism, the renowned authors of this book challenge
the current hegemony head-on. This unique textbook reflects a new ethos of economics education,
highlighting sustainability and justice in its discussion of work, employment, power, capital,
markets, money and debt. This volume is a work of progressive, heterodox economics that will set
the standard for years to come.
  contingent employment definition economics: The Earthscan Reader in Environmental
Economics Anil Markandya, 2017-10-03 Environmental economics may hold the key to the successful
management of the world's accelerating environmental problems, from transport and pollution to
the wholesale degradation of much of the Third World, climate change and loss of the ozone layer.
Increasingly a range of professionals and policy makers as well as environmentalists and the
economists themselves are turning to it to show how to arrive at decisions on these complicated and
vital issues. This reader brings together the most important contributions to the subject. Sections of
it cover the theoretical issues, the different ways of valuing the environment, economic instruments
of environmental policy, environment and development and global environmental problems. An
extensive introduction by the editors maps out the area and the development of the arguments
within it. As a whole the volume makes an indispensable sourcebook for those in any way involved
with these questions. Anil markandya is one of the authors of Blueprint for a Green Economy and
Blueprint 2: Greening the Global Economy.
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contingent - Dictionary of English a group of soldiers, ships, etc., assembled to help a larger
force: His contingent was sent to Saudi Arabia. any one of the groups that make up a larger group:
The gay and lesbian contingent of
Contingent - Definition, Meaning & Synonyms | When an event or situation is contingent, it
means that it depends on some other event or fact. For example, sometimes buying a new house has
to be contingent upon someone else buying
contingent adjective - Definition, pictures, pronunciation and usage Definition of contingent
adjective in Oxford Advanced Learner's Dictionary. Meaning, pronunciation, picture, example
sentences, grammar, usage notes, synonyms and more
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