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Kantian Approach to Business Ethics: A Moral Compass for Modern Commerce

kantian approach to business ethics offers a profound and principled framework for navigating
the often complex decisions faced by businesses today. Rooted in the philosophy of Immanuel Kant,
this approach emphasizes duty, respect, and universal moral laws, standing in contrast to purely
profit-driven or utilitarian models. As companies strive to balance profitability with responsibility,
understanding Kantian ethics can provide valuable insights into building trust, integrity, and long-
lasting success.

Understanding the Kantian Approach to Business
Ethics

At its core, the Kantian approach to business ethics is founded on the belief that moral actions are
those performed out of duty and guided by universal principles rather than consequences. Immanuel
Kant proposed that ethical behavior arises from adherence to the "categorical imperative," which
commands individuals to act only according to maxims that they would want to become universal
laws. This means a business decision should be made with the mindset that if everyone acted
similarly, the action would still be morally acceptable.

Unlike consequentialist theories, which focus on outcomes, Kantian ethics prioritizes intention and
respect for individuals as ends in themselves. In a business context, this translates into treating all
stakeholders—employees, customers, suppliers, and the community—with dignity and fairness, not
merely as means to an end.

Key Principles of Kantian Ethics in Business

To apply the Kantian approach effectively, it’s essential to grasp these foundational principles:

Universality: Business actions should be based on rules that could be universally applied
without contradiction.

Respect for Persons: Every individual involved in business should be treated as an end,
never solely as a means to profit.

Duty Over Outcomes: Ethical obligations must be fulfilled regardless of the consequences.

By embedding these principles into corporate decision-making, companies foster an environment of
trust and ethical consistency.



Kantian Ethics vs. Other Ethical Frameworks in
Business

In the realm of business ethics, multiple theories compete to guide behavior. Utilitarianism, for
example, aims to maximize overall happiness or profit, sometimes at the expense of individuals.
Stakeholder theory emphasizes balancing interests but can be vague about moral duties. The
Kantian approach distinguishes itself by focusing on moral duties that must be upheld irrespective of
results.

This distinction is crucial when facing ethical dilemmas, such as whether to deceive customers for
short-term gain or how to handle employee layoffs. While a utilitarian might justify deception if it
leads to greater profits and benefits, Kantian ethics would reject it outright because it violates the
principle of honesty and respect for persons.

Practical Examples of Kantian Ethics in Business

Consider a company deciding whether to release a product that may have minor defects. A Kantian
perspective would argue that knowingly selling a faulty product is unethical because it treats
customers merely as means to profit. The company has a duty to ensure product safety and
transparency, even if it means financial loss.

Similarly, in employee relations, Kantian ethics would advocate for fair treatment, honest
communication, and respect for workers’ rights, rather than exploiting labor to minimize costs.

Implementing the Kantian Approach in Corporate
Culture

Adopting Kantian ethics in business isn’t just about individual decisions—it requires cultivating an
organizational culture grounded in moral duty and respect.

Steps to Foster Kantian Ethics in Business Practices

Develop Clear Ethical Guidelines: Establish codes of conduct that emphasize respect,1.
honesty, and fairness consistent with Kantian principles.

Train Leadership and Staff: Educate employees about the importance of moral duties and2.
universal ethical standards in daily operations.

Encourage Ethical Reflection: Promote an environment where employees feel empowered3.
to question actions that might violate moral duties.

Implement Transparent Decision-Making: Ensure decisions can be justified by4.



universalizable principles, not hidden agendas or solely profit motives.

Hold Everyone Accountable: Establish mechanisms to enforce ethical behavior, emphasizing5.
that duties apply to all levels of the organization.

By embedding these steps, businesses can enhance reputation, reduce legal risks, and build stronger
relationships with stakeholders.

The Role of Kantian Ethics in Corporate Social
Responsibility (CSR)

Corporate Social Responsibility has become a critical aspect of modern business strategy, focusing
on a company's impact on society and the environment. The Kantian approach aligns naturally with
CSR because it calls for respecting individuals and communities as ends in themselves.

Rather than viewing CSR as a marketing tool or a way to improve profit margins, Kantian ethics
insists on genuine commitment to ethical practices. For example, a Kantian-driven CSR initiative
would prioritize fair labor practices, environmental stewardship, and honest communication over
superficial or performative actions.

This perspective challenges businesses to avoid exploiting social causes merely for brand
enhancement and instead embrace authentic responsibility grounded in moral duty.

Benefits of Kantian Ethics for Long-Term Business Success

Embracing the Kantian approach can yield numerous advantages:

Enhanced Trust: Treating stakeholders with respect builds loyalty and strengthens brand
reputation.

Consistency in Decision-Making: Universal principles provide a reliable ethical compass
during complex situations.

Reduced Legal and Ethical Risks: Adhering to duties minimizes the chance of unethical
conduct leading to lawsuits or scandals.

Employee Satisfaction: A respectful and fair workplace culture improves morale and
productivity.

Positive Social Impact: Genuine ethical commitments contribute to broader societal well-
being.



These benefits highlight why companies increasingly turn to Kantian ethics as a foundation for
sustainable business practices.

Challenges of Applying the Kantian Approach in
Business

While the Kantian approach offers a robust moral framework, it is not without challenges when
applied to the dynamic and competitive nature of business.

Balancing Duty and Practical Realities

One difficulty is that strict adherence to duty may sometimes conflict with economic pressures. For
instance, refusing to engage in deceptive advertising is ethically sound but might put a company at a
disadvantage if competitors do not follow the same standards.

Interpreting Universal Principles in Complex Situations

Determining which maxims can be universalized can be subjective, especially in culturally diverse
settings. What one stakeholder considers respectful or fair might differ from another’s perspective,
making it challenging to implement Kantian ethics uniformly.

Potential Rigidity

Kantian ethics’ focus on duty rather than consequences can lead to moral rigidity. Businesses might
struggle when ethical duties clash, such as the duty to be honest versus the duty to protect
employee privacy.

Despite these challenges, thoughtful application and dialogue can help businesses navigate these
complexities while staying true to Kantian principles.

The Future of Kantian Ethics in Business

As the business landscape evolves with technological advances, globalization, and increased social
awareness, the Kantian approach to business ethics remains highly relevant. Issues like data
privacy, artificial intelligence, and fair labor practices in global supply chains all call for a principled
ethical framework.

Kantian ethics encourages businesses to view these challenges through the lens of respect for
individuals and universal moral duties, pushing companies to innovate responsibly and ethically.



By fostering a culture where moral integrity is prioritized over short-term gains, businesses can not
only survive but thrive in an increasingly conscientious marketplace.

---

In exploring the Kantian approach to business ethics, it becomes clear that its emphasis on duty,
respect, and universal principles offers a timeless guide for ethical conduct in commerce. While no
framework is without its hurdles, integrating Kantian ethics into business strategy promotes a
culture of integrity that benefits companies, stakeholders, and society at large.

Frequently Asked Questions

What is the Kantian approach to business ethics?
The Kantian approach to business ethics is based on Immanuel Kant's moral philosophy, which
emphasizes acting according to universal moral laws and treating individuals as ends in themselves,
not merely as means to an end. In business, this means making ethical decisions that respect the
dignity and rights of all stakeholders.

How does Kantian ethics apply to decision-making in
business?
Kantian ethics requires business professionals to act according to maxims that can be universally
applied and to consider whether their actions respect the autonomy and humanity of others.
Decisions should be made with honesty, fairness, and respect, ensuring that no one is exploited or
deceived.

What role does the concept of the 'categorical imperative' play
in Kantian business ethics?
The categorical imperative is a central principle in Kantian ethics that commands individuals to act
only according to maxims that can be universally willed. In business, this means companies should
adopt policies and behaviors that could be consistently applied without contradiction, promoting
ethical consistency and integrity.

Can the Kantian approach help address ethical dilemmas in
modern business practices?
Yes, the Kantian approach provides a framework for evaluating ethical dilemmas by focusing on the
intentions behind actions and their adherence to universal moral principles. This approach helps
businesses navigate issues like honesty in advertising, fair treatment of employees, and corporate
social responsibility.

What are some criticisms of applying Kantian ethics to



business?
Critics argue that Kantian ethics can be too rigid and idealistic for complex business environments,
as it may not account for practical consequences or conflicting duties. Additionally, the emphasis on
universal maxims can be challenging to apply in diverse cultural and economic contexts within
global business.

Additional Resources
Kantian Approach to Business Ethics: A Critical Examination of Moral Duty in Corporate Conduct

kantian approach to business ethics offers a distinctive framework for evaluating moral
responsibilities within the corporate world. Rooted in the philosophical doctrines of Immanuel Kant,
this approach emphasizes duty, rationality, and universal moral laws, diverging significantly from
consequentialist or utilitarian perspectives commonly applied in business decision-making. As
companies increasingly face ethical scrutiny from stakeholders, understanding Kant’s deontological
ethics provides valuable insights into how businesses can act with integrity, respect, and fairness
beyond mere profit maximization.

Foundations of the Kantian Approach to Business
Ethics

At the heart of the Kantian approach to business ethics lies the concept of the categorical
imperative—an unconditional moral law that applies to all rational beings irrespective of
circumstances or outcomes. Kant proposed that actions are morally right if they can be universally
willed as a law for everyone. This principle directly challenges practices that treat individuals merely
as means to an end, advocating instead for respect of human dignity and autonomy.

In a business context, this translates to the imperative that companies must uphold ethical standards
not because of potential benefits or legal obligations but because it is the inherent right thing to do.
Such a viewpoint provides a firm foundation for ethical codes that prioritize honesty, transparency,
and respect for stakeholders.

Key Principles of Kantian Ethics in Business

The Kantian approach to business ethics can be broken down into several core principles:

Universalizability: Business actions should be replicable as a universal standard. If a practice
cannot be adopted by all businesses without contradiction or harm, it fails the Kantian test.

Respect for Persons: Every stakeholder, including employees, customers, suppliers, and
communities, must be treated as ends in themselves rather than as instruments for profit.

Moral Duty Over Consequences: Ethical duties should guide business decisions,



irrespective of the financial or strategic outcomes.

Autonomy and Rationality: Businesses should foster environments where stakeholders can
exercise rational decision-making free from manipulation or coercion.

Comparative Analysis: Kantian Ethics vs. Other
Business Ethics Frameworks

When juxtaposed with utilitarianism—the dominant ethical framework in business which prioritizes
the greatest good for the greatest number—the Kantian approach reveals stark differences.
Utilitarianism often permits compromising individual rights if it leads to overall benefit; Kantian
ethics fundamentally rejects such trade-offs.

For example, a company considering cost-cutting measures might under a utilitarian lens justify
layoffs if it benefits shareholders and customers at large. However, a Kantian perspective would
require examining whether such actions respect the dignity of affected employees and if the decision
could be willed as a universal law without contradiction.

Similarly, virtue ethics, which focuses on character and moral virtues, offers a more flexible and
context-sensitive approach. In contrast, the Kantian method demands adherence to duty and rules
regardless of situational variables, providing a more rigid but clearer ethical guideline.

Practical Applications of Kantian Ethics in Corporate Settings

Implementing Kantian ethics in business practices involves tangible commitments and policies that
reflect moral duty:

Transparent Communication: Avoiding deceptive advertising or withholding information
ensures respect for consumers’ autonomy.

Fair Labor Practices: Paying just wages and ensuring safe working conditions align with
treating employees as ends rather than means.

Responsible Supply Chain Management: Ethical sourcing reflects universalizability by
rejecting exploitation that would fail if universally adopted.

Environmental Stewardship: Upholding duties to future generations aligns with Kantian
respect for humanity beyond immediate profit.

An example can be seen in companies adopting codes of conduct that explicitly forbid bribery,
regardless of local business norms or potential financial gain. This demonstrates a commitment to
moral duty over expediency.



Challenges and Criticisms of the Kantian Approach in
Business

Despite its philosophical rigor, the Kantian approach to business ethics is not without challenges.
Critics often point to its perceived rigidity and potential impracticality in complex corporate
environments where competing interests and consequences must be balanced.

One significant limitation is the difficulty of applying universal moral laws in nuanced situations.
Business decisions frequently involve conflicting duties—for instance, balancing shareholder
interests against employee welfare. Kantian ethics offers limited guidance on prioritizing these
duties when they clash.

Moreover, the emphasis on duty regardless of outcomes may lead to decisions that, while morally
consistent, are detrimental to the company’s survival or stakeholder well-being in the long run. For
example, refusing to participate in competitive practices that involve some level of compromise
might place a company at a disadvantage.

Integrating Kantian Ethics with Modern Corporate Social
Responsibility

In contemporary business discourse, Kantian ethics increasingly informs corporate social
responsibility (CSR) initiatives, particularly those emphasizing ethical labor practices, human rights,
and environmental sustainability. By framing CSR as a moral obligation rather than a strategic
choice, companies can foster genuine ethical cultures.

This integration also addresses some criticisms by combining Kantian duty-bound principles with
pragmatic considerations. Businesses may adopt Kantian ethics as the moral baseline while
employing consequentialist analyses to navigate complex scenarios, thus achieving a balanced
ethical framework.

The Future of Kantian Ethics in Business

As global markets become more interconnected and ethical awareness among consumers intensifies,
the Kantian approach to business ethics offers a timeless lens emphasizing integrity and moral
clarity. Emerging areas such as artificial intelligence ethics, data privacy, and sustainability further
underscore the relevance of respecting autonomy and universal moral laws.

Companies that embed Kantian principles into their core values tend to build long-lasting trust with
stakeholders, benefiting from reputational gains and employee loyalty. While challenges remain in
operationalizing pure Kantian ethics, its influence continues to shape the evolving landscape of
responsible business conduct.

In conclusion, the Kantian approach to business ethics serves as a powerful counterbalance to profit-
driven decision-making, urging firms to uphold moral duties that transcend economic calculations.
This ethical framework fosters respect, fairness, and accountability—attributes increasingly



indispensable in a world demanding corporate conscience.

Kantian Approach To Business Ethics

  kantian approach to business ethics: Business Ethics: A Kantian Perspective Norman E.
Bowie, 2017-02-06 It is more important than ever that a business must be both ethical and
profitable. In this thoroughly revised and updated second edition, Norman E. Bowie shows that by
applying Kant's three formulations of the categorical imperative, and by doing the right thing for the
right reason, a business can achieve success in both of these fields. Bowie uses examples such as
building trust, transparency through open book management, and respecting employees by
providing a living wage and meaningful work. This new edition, for graduates and academic
researchers in the field of business ethics, has been heavily revised to include the newest
scholarship on Kantian ethics, with a new emphasis on Kant's later moral and political theory, a
workable account of Kantian capitalism, and additional accounts on corporate social responsibility,
Kantianism and human rights, corporate moral agency, and the Kantian theory of meaningful work.
  kantian approach to business ethics: Kantian Business Ethics Denis Gordon Arnold, Jared
D. Harris, 2012-01-01 In this original collection of essays, a group of distinguished scholars critically
examine the ethical dimensions of business using the Kantian themed business ethics of Norman E.
Bowie as a jumping off point. the authors engage Bowie's influential body of scholarship as well as
contemporary themes in business, including topics such as: the normative foundations of capitalism;
the applicability of Kantian ethics, virtue ethics, and pragmatism in normative business ethics;
meaningful work; managerial ethics; the ethics of high leverage finance capitalism; business ethics
and corporate social responsibility; and responsibility for the natural environment. the contributors
to this volume include both scholars sympathetic to Bowie's Kantian business ethics and scholars
critical of that perspective. As one of the foundational figures in the establishment and legitimization
of the study of business ethics as a field of scholarship, Bowie casts a long shadow over the field.
Over the last thirty years he has applied a distinctive, Kantian approach to the analysis of problems
in business ethics and his work has had a substantial impact on a wide range of theory and
scholarship in the field. Bowie argues in his work that economic value is not the only value that
should inform managers, executives, and policy makers when making both business policy decisions
and everyday management decisions. He utilizes a Kantian framework to support the position that
additional values – such as human dignity and rational consistency – should inform business practice
and influence managerial decision-making. He also shows that business practices that include these
additional values are consistent with sound management theory and that such businesses can be
financially successful. This volume of scholarly essays will be of considerable interest to students
and scholars working in business ethics, corporate social responsibility, and organization studies.
  kantian approach to business ethics: Business Ethics in the 21st Century Norman Bowie,
2013-05-16 This work provides a critical look at business practice in the early 21st century and
suggests changes that are both practical and normatively superior. Several chapters present a
reflection on business ethics from a societal or macro-organizational point of view. It makes a case
for the economic and moral superiority of the sustainability capitalism of the European Union over
the finance-based model of the United States. Most major themes in business ethics are covered and
some new ones are introduced, including the topic of the right way to teach business ethics. The
general approach adopted in this volume is Kantian. Alternative approaches are critically evaluated.
  kantian approach to business ethics: Business Ethics: A Kantian Perspective Norman E.
Bowie, 2017-02-16 This book applies the latest studies on Kantian ethics to show how a business can
maintain economic success and moral integrity.
  kantian approach to business ethics: Encyclopedia of Business Ethics and Society

https://santacruzdance.org/archive-th-186/kantian-approach-to-business-ethics.pdf


Robert W. Kolb, 2008 This encyclopedia spans the relationships among business, ethics and society,
with an emphasis on business ethics and the role of business in society.
  kantian approach to business ethics: Cambridge Handbook of Research Approaches to
Business Ethics and Corporate Responsibility Patricia H. Werhane, R. Edward Freeman, Sergiy
Dmytriyev, 2017-11-16 While there is a large and ever-expanding body of work on the fields of
business ethics and corporate social responsibility (CSR), there is a noted absence of a single source
on the methodology and research approaches to these fields. In this book, the first of its kind,
leading scholars in the fields gather to analyse a range of philosophical and empirical approaches to
research in business ethics and CSR. It covers such sections as historical approaches, normative and
behavioural methodologies, quantitative, qualitative and experimental perspectives, grounded
theory and case methodologies, and finally a section on the role of the researcher in research
projects. This book is a valuable and essential read for all researchers in business ethics and CSR,
not only for those starting out in the fields, but also for seasoned scholars and academics.
  kantian approach to business ethics: Business Ethics Alan R. Malachowski, 2001 It is no
longer possible for modern companies to ignore the ethical or social implications of their business
practice. Controversy surrounding such issues as the environment, rewards to senior managers and
international labour standards have made business ethics front page news, as well as helping it
emerge as a fully fledged part of the business and management landscape. This set brings together a
cross section of material from both philosophy and business journals. It includes: what is business
ethics and how has it developed; are ethics compatible with the free market?; international business
ethics; and case studies.
  kantian approach to business ethics: Applied Ethics Ruth F. Chadwick, Doris Schroeder,
2002
  kantian approach to business ethics: Business Ethics: Kant, Virtue, and the Nexus of
Duty Richard M. Robinson, 2024-07-13 This book offers students a philosophical introduction to the
ethical foundations of business management. It combines lessons from Kant with virtue ethics and
also touches upon additional approaches such as utilitarianism. At the core of the book lies the
concept of the “nexus of imperfect managerial duty.” This consists of the creation and reinforcement
of virtuous managerial teams, engagement of discourse among all stakeholders, and pursuit of
business responsibilities including the creative efforts necessary for modern organizations. A variety
of special problems in managerial ethics are also explored, such as the ethics of managerial
paternalism, fairness in stakeholder negotiations, devolution of business into scandalous corruption,
and the role of boycotts in society’s shaping of managerial duties. Case illustrations of these
applications are presented throughout the book including in chapter appendices. A series of
brief-answer questions, essay questions, and discussion questions are presented at the end of each
chapter. Links to relevant video presentations of lectures applicable for each chapter are also
provided.
  kantian approach to business ethics: Kant and Applied Ethics Matthew C. Altman,
2014-08-11 Kant and Applied Ethics makes an important contribution to Kant scholarship,
illuminating the vital moral parameters of key ethical debates. Offers a critical analysis of Kant’s
ethics, interrogating the theoretical bases of his theory and evaluating their strengths and
weaknesses Examines the controversies surrounding the most important ethical discussions taking
place today, including abortion, the death penalty, and same-sex marriage Joins innovative thinkers
in contemporary Kantian scholarship, including Christine Korsgaard, Allen Wood, and Barbara
Herman, in taking Kant’s philosophy in new and interesting directions Clarifies Kant's legacy for
applied ethics, helping us to understand how these debates have been structured historically and
providing us with the philosophical tools to address them
  kantian approach to business ethics: Responsibility, Ethics and Legitimacy of
Corporations Jacob Dahl Rendtorff, 2009 Business ethics, corporate social responsibility, corporate
citizenship, values-driven management, corporate governance, and ethical leadership are necessary
horizons for the legitimacy of corporations in the process of globalization. Based on hermeneutics



and institutional analysis, this book discusses the place of values in corporations and the role of
ethics in management. With the theories of business ethics as a starting point, it is possible to
propose a vision of the good citizen corporation. The book presents theories, concepts of
responsibility for stakeholder justice, and basic ethical principles of respect for autonomy, dignity,
integrity, and vulnerability. This is the foundation for an analysis of the ethical relations to internal
and external constituencies of the firm, i.e. shareholders, owners, investors, management,
employees, consumers, and local community. The interaction with the environment is further
analyzed with a focus on ethical principles as the basis for sustainability. This investigation
culminates with the conceptualization of the firm as a collective and institutional moral agent. The
content also includes analysis of concrete political developments in the US, Europe, and the United
Nations. Finally, the book provides a framework for a new corporate strategy based on global
business ethics.
  kantian approach to business ethics: Business Ethics: Ethical theory, distributive justice, and
corporate social responsibility Fritz Allhoff, Anand Vaidya, 2005 This three-volume anthology
collects the most important of the classic articles in business ethics, as well as the best of the
contemporary work in business ethics. It will serve as a sourcebook for academics and
non-academics doing research in business ethics.
  kantian approach to business ethics: A Companion to Business Ethics Robert E.
Frederick, 2008-04-15 In a series of articles specifically commissioned for this volume, some of
today's most distinguished business ethicists survey the main areas of interest and concern in the
field of business ethics. Sections of the book cover topics such as the often easy relation between
business ethics and capitalism, the link between business ethics and ethical theory, how ethics
applies to specific problems in the business world, the connection between business ethics and
related academic disciplines, and the practice of business ethics in modern corporations. Includes
extensive, accessible discussion of all of the main areas of interest and debate in business ethics
Features all original contributions by distinguished authors in business ethics Includes an annotated
table of contents, bibliographies of the relevant literature and a list of internet sources of material
on business ethics Perfect, comprehensive book for use in business ethics courses
  kantian approach to business ethics: Research Handbook on Law and Utilitarianism
Guillaume Tusseau, 2024-10-03 The Research Handbook on Law and Utilitarianism sheds light on
contemporary legal culture, and the ways in which it interacts with theories of justice. Guillaume
Tusseau brings together an interdisciplinary range of scholars to analyse the utilitarian standpoint
on legal disciplines and legal governance, as well as the contribution of utilitarian arguments to
current legal debates.
  kantian approach to business ethics: Legal Approaches and Corporate Social Responsibility
Adaeze Okoye, 2016-12-08 From the late 20th Century, a catalogue of high profile disasters and
controversies has drawn attention to the changing relationship between corporations and society.
This is taking place against the context of globalisation and this change has become the driving force
for demands that corporations become socially responsible. Corporate social responsibility (CSR)
has therefore emerged as a concept which attempts to encapsulate these demands for social
responsibility. Yet at the heart of CSR is the debate about the role and relevance of law. This book
will explore the proposition that CSR is a valid legal enquiry and will suggest a law-jobs approach
which offers a potential general analytical perspective for examining such fluid concepts such as
CSR in law. This approach is innovative because of the insistence of some users of CSR on placing
law outside the parameters of CSR or giving it a very limited role; however, Okoye argues here that
the very nature of CSR as seeking legitimacy for corporate power pushes to the fore the question of
what role law can play. Law is an essential and important aspect of legitimacy and thus this work
explores a legal theoretical approach that holds potential for a legal framework of CSR. This
interdisciplinary book will be of great interest to students and scholars of corporate law and
business studies in general.
  kantian approach to business ethics: The SAGE Encyclopedia of Business Ethics and



Society Robert W. Kolb, 2018-03-27 Spans the relationships among business, ethics, and society by
including numerous entries that feature broad coverage of corporate social responsibility, the
obligation of companies to various stakeholder groups, the contribution of business to society and
culture, and the relationship between organizations and the quality of the environment.
  kantian approach to business ethics: The Oxford Handbook of Virtue Nancy E. Snow, 2018
The late twentieth and early twenty-first centuries have seen a renaissance in the study of virtue -- a
topic that has prevailed in philosophical work since the time of Aristotle. Several major
developments have conspired to mark this new age. Foremost among them, some argue, is the birth
of virtue ethics, an approach to ethics that focuses on virtue in place of consequentialism (the view
that normative properties depend only on consequences) or deontology (the study of what we have a
moral duty to do). The emergence of new virtue theories also marks this new wave of work on virtue.
Put simply, these are theories about what virtue is, and they include Kantian and utilitarian virtue
theories. Concurrently, virtue ethics is being applied to other fields where it hasn't been used
before, including bioethics and education. In addition to these developments, the study of virtue in
epistemological theories has become increasingly widespread to the point that it has spawned a
subfield known as 'virtue epistemology.' This volume therefore provides a representative overview of
philosophical work on virtue. It is divided into seven parts: conceptualizations of virtue, historical
and religious accounts, contemporary virtue ethics and theories of virtue, central concepts and
issues, critical examinations, applied virtue ethics, and virtue epistemology. Forty-two chapters by
distinguished scholars offer insights and directions for further research. In addition to philosophy,
authors also deal with virtues in non-western philosophical traditions, religion, and psychological
perspectives on virtue.
  kantian approach to business ethics: Imperfect Duties of Management Richard M. Robinson,
2018-10-08 This book uses Kant's idea of imperfect duty to extend the theory of the firm. Unlike
perfect duty which is contractual or otherwise legally binding, imperfect duty consists of those
commitments of choice that pursue some moral value, but that have practical limits to their pursuit.
The author presents a broad view of the imperfect duties of management, defined as a nexus of all
commitments to do good involving relations internal and external to the firm. This nexus consists of
three overlapping categories of (i) building a virtuous managerial community, (ii) pursuing reasoned
managerial discourse, and (iii) diligent and reasoned pursuit of the body of routine managerial
duties such as capital budgeting and internal controls. Specific applications of the nexus theory for
stakeholder relations via fair negotiation, and for analysis of the effects on the managerial team of
perquisite consumption are presented. This book has major implications for research in business
ethicsand allows critical insights into managerial decision making.
  kantian approach to business ethics: Great Minds in Management Ken G. Smith, Michael A.
Hitt, 2005-09-22 In Great Minds In Management Ken G. Smith and Michael A. Hitt have brought
together some of the most influential and original thinkers in management. Their contributions to
this volume not only outline their landmark contributions to management theory, but also reflect on
the process of theory development, presenting their own personal accounts of the gestation of these
theories. The result is not only an ambitious and original panorama of the key ideas in management
theory presented by their originators, but also a unique collection of reflections on the process of
theory development, an area which to date little has been written about by those who have actually
had experience of building theory. In their concluding chapter, Ken G. Smith and Michael A. Hitt
draw together some common themes about the development of management theory over the last
half a century, and suggest some of the conclusions to be drawn about how theory comes into being.
Contributors: Chris Argyris, Albert Bandura, Jay B. Barney, Lee R. Beach, Kim Cameron, Michael R.
Darby, Robert Folger, R. Edward Freeman, Michael Frese, J. Richard Hackman, Donald C.
Hambrick, Michael A. Hitt, Anne S. Huff, Gary P. Latham, Edwin A. Locke, Henry Mintzberg,
Terrence R. Mitchell, Richard T. Mowday, Ikujiro Nonaka, Greg R. Oldham, Jeffrey Pfeffer, Lyman W.
Porter, Denise M. Rousseau, W. Richard Scott, Ken G. Smith, Barry M. Staw, Richard M. Steers,
Victor H. Vroom, Karl E. Weick, Oliver E. Williamson, Sidney G. Winter, and Lynn Zucker,



  kantian approach to business ethics: Key Concepts in Sport Management Dr. Terri Byers,
Trevor Slack, Milena Parent, 2012-08-16 An accessible and different guide for students and
practitioners alike... I′m sure that it will become a standard reference text for sports management -
Peter Taylor, Sport Industry Research Centre, Sheffield Hallam University A must have introductory
reference guide for graduate and undergraduate sport management students - Paul M. Pedersen,
Indiana University Provides students, practitioners and researchers in the field of sport management
with a valuable compilation of sensitizing concepts, definitions and interesting references - Michel
van Slobbe, European Sport Management Quarterly Sharp, clear and relevant this book meets the
needs of those studying and researching within the growing discipline of sport management. The
intelligently cross-referenced entries provide a concise overview of the key concepts in the field
guiding you through the important debates, sources and research methods in the management and
delivery of sport. The book introduces readers to the concepts at the centre of their studies; it
suggests relevant further reading and thoughts for future research and applies academic theory to
business and organizational problems in a real-world context. Written for students, academics and
practitioners the entries are designed to meet study needs and include: Clear definitions
Comprehensive examples Practical applications Effective research methods.
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