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Strategies for preventing teacher burnout in early childhood education are essential to foster
a healthy, productive learning environment for both educators and young learners. Early childhood
educators face unique challenges, from managing high-energy classrooms to meeting developmental
needs, all while navigating administrative demands and emotional labor. Without effective
strategies, burnout can creep in, leading to decreased job satisfaction, lower teaching quality, and
even attrition from the profession. Let’s explore practical ways to combat burnout and support those
who dedicate their lives to shaping young minds.

Understanding Teacher Burnout in Early Childhood
Education

Before diving into prevention, it’s important to grasp what teacher burnout looks like in this specific
context. Burnout is a state of emotional, physical, and mental exhaustion caused by prolonged stress
and frustration. For early childhood educators, symptoms might include chronic fatigue, detachment
from students, feelings of ineffectiveness, or even cynicism about their work.

The causes are multifaceted: insufficient resources, large class sizes, emotional demands of caring
for young children, lack of professional support, and balancing work-life boundaries. Recognizing
these stressors helps in tailoring strategies for preventing teacher burnout in early childhood
education.

Creating Supportive Work Environments

A nurturing workplace can be a powerful buffer against burnout. Early childhood education centers
and schools play a critical role in fostering such environments.

Encourage Collaborative Teamwork

Teaching young children can feel isolating if educators work in silos. Promoting collaboration among
teachers through regular meetings, shared lesson planning, and peer mentoring provides emotional
support and professional growth opportunities. When teachers share challenges and successes, it
normalizes struggles and builds a sense of community.



Provide Access to Professional Development

Opportunities for ongoing learning keep teachers engaged and confident. Workshops on classroom
management, child development, or self-care strategies empower educators with new tools and fresh
perspectives. Investing in professional development signals that the organization values its staff,
enhancing morale.

Implementing Self-Care and Stress Management
Techniques

Self-care isn’t a luxury—it’s a necessity for teachers to maintain their energy and passion.

Encourage Mindfulness and Relaxation Practices

Mindfulness exercises, such as deep breathing or brief meditation sessions, can be integrated into
the school day. These practices help teachers manage stress responses and stay present with their
students. Some centers introduce “quiet corners” or short breaks where teachers can recharge
mentally.

Promote Healthy Lifestyle Choices

Physical health directly affects emotional well-being. Encouraging teachers to prioritize adequate
sleep, nutritious meals, and regular physical activity can reduce stress and increase resilience.
Schools can support this by offering healthy snacks or organizing group activities like yoga or
walking clubs.

Balancing Workload and Setting Realistic Expectations

Overwork is a significant contributor to burnout, particularly in demanding early childhood settings.

Streamline Administrative Tasks

Paperwork, lesson planning, and compliance documentation can quickly become overwhelming.
Providing teachers with administrative support or user-friendly digital tools can lighten this burden,
allowing more time for direct interaction with children.



Set Manageable Goals and Celebrate Small Wins

Instead of striving for perfection, educators should focus on achievable objectives and recognize
daily successes, whether it’s a child’s breakthrough or a smooth classroom routine. This positive
reinforcement nurtures motivation and reduces feelings of inadequacy.

Fostering Positive Relationships with Children and
Families

Strong connections with students and their families can enhance job satisfaction and create a
supportive network.

Build Trust and Open Communication

When teachers feel appreciated and understood by families, it increases their sense of purpose.
Encouraging regular, positive communication and involving parents in classroom activities builds
this rapport.

Celebrate Diversity and Individuality

Recognizing and embracing each child’s unique background and personality enriches teaching
experiences. It also helps educators connect meaningfully with children, reducing emotional
exhaustion linked to behavioral challenges.

Utilizing Organizational Support and Resources

Institutions can provide formal systems to mitigate burnout risks.

Access to Counseling and Mental Health Services

Offering confidential counseling or employee assistance programs enables teachers to seek
professional help when needed. Normalizing mental health care within educational settings reduces
stigma and supports emotional well-being.

Flexible Scheduling and Time Off

Allowing teachers to have flexible hours or occasional mental health days respects their need for



recuperation. This flexibility can prevent the buildup of chronic stress.

Encouraging Reflective Practices and Professional
Growth

Reflection helps educators understand their experiences and develop coping strategies.

Journaling and Peer Reflection Groups

Writing about daily challenges or discussing experiences with colleagues can provide clarity and
emotional release. These practices foster self-awareness and collective problem-solving.

Setting Personal and Professional Boundaries

Teachers benefit from learning to say no when overwhelmed and protecting their personal time.
Workshops on boundary-setting help maintain a healthy work-life balance, crucial for long-term
sustainability in the field.

---

Preventing teacher burnout in early childhood education requires a holistic approach that addresses
emotional, physical, and professional needs. By cultivating supportive environments, promoting self-
care, balancing workloads, and leveraging organizational resources, educators can sustain their
passion and effectiveness. After all, nurturing the caregivers ultimately nurtures the children they
teach.

Frequently Asked Questions

What are effective strategies for preventing teacher burnout
in early childhood education?
Effective strategies include maintaining a healthy work-life balance, seeking professional support,
engaging in regular self-care practices, setting realistic expectations, and fostering a supportive
work environment.

How can early childhood education centers support teachers
to avoid burnout?
Centers can provide adequate planning time, offer professional development opportunities, ensure
manageable class sizes, promote open communication, and create a positive, collaborative
workplace culture.



Why is self-care important for preventing burnout among early
childhood educators?
Self-care helps educators manage stress, maintain emotional well-being, and sustain their passion
for teaching, which reduces the risk of burnout and improves overall job satisfaction.

What role does professional development play in preventing
teacher burnout in early childhood education?
Professional development equips teachers with new skills, strategies, and support networks, which
can increase confidence, reduce feelings of overwhelm, and enhance job engagement, thereby
preventing burnout.

How can setting boundaries help early childhood educators
prevent burnout?
Setting boundaries, such as limiting work hours, saying no to excessive tasks, and separating work
from personal life, helps educators manage stress and maintain a sustainable teaching practice.

Additional Resources
Strategies for Preventing Teacher Burnout in Early Childhood Education

Strategies for preventing teacher burnout in early childhood education have become an
urgent topic of discussion among educators, administrators, and policymakers. The early childhood
education sector is particularly vulnerable to high rates of burnout due to the demanding nature of
the job, emotional labor, and often limited resources. Teachers in this field play a critical role in
shaping young minds, yet many face chronic stress, emotional exhaustion, and ultimately, attrition.
Understanding effective methods to alleviate these pressures is essential not only for retaining
qualified educators but also for ensuring quality learning environments for children.

The Growing Concern of Burnout in Early Childhood
Education

Burnout is characterized by emotional exhaustion, depersonalization, and reduced personal
accomplishment. In early childhood education, these symptoms manifest through fatigue, irritability,
detachment from students, and a diminished sense of professional efficacy. According to a 2022
report by the National Association for the Education of Young Children (NAEYC), nearly 40% of early
childhood educators reported feeling burnout at some point during the academic year. This figure is
notably higher than burnout rates in other education sectors, attributed to factors such as lower pay,
high child-to-teacher ratios, and the emotional intensity of caregiving roles.

The consequences of teacher burnout extend beyond individual well-being. Burned-out educators are
more likely to leave the profession, leading to staff shortages and instability within classrooms. This
turnover negatively impacts children's learning continuity and social-emotional development.



Therefore, strategies for preventing teacher burnout in early childhood education are not just
beneficial but necessary for sustaining a healthy educational ecosystem.

Key Strategies for Preventing Burnout

Addressing burnout requires a multifaceted approach that targets workload, emotional support,
professional development, and workplace culture. Below are several evidence-based strategies that
have shown promise in mitigating burnout symptoms among early childhood educators.

1. Promoting Work-Life Balance

One of the primary contributors to burnout is the blurring of boundaries between professional and
personal life. Early childhood educators often engage in unpaid work such as lesson planning and
parent communication during off-hours. Encouraging strict work-life boundaries can reduce chronic
stress. Administrative policies that limit after-hours communication and provide flexible scheduling
are vital.

Instituting mandatory breaks and ensuring teachers have adequate time off can restore energy
levels. Research by the Early Childhood Workforce Index (2021) indicates that teachers with flexible
schedules report 25% lower burnout rates, underscoring the importance of autonomy in managing
workloads.

2. Providing Professional Development and Growth
Opportunities

Continuous professional growth fosters a sense of competence and achievement, which counters
feelings of stagnation associated with burnout. Offering workshops on stress management,
classroom management, and emotional resilience equips teachers with practical tools to navigate
challenges.

Moreover, career advancement pathways such as mentoring roles or leadership positions can
enhance job satisfaction. A survey conducted by the Center for Early Childhood Professional
Development (2023) revealed that educators engaged in ongoing training were 30% more likely to
express job fulfillment, directly impacting burnout prevention.

3. Enhancing Emotional Support and Peer Collaboration

The emotional demands of early childhood education necessitate strong support networks. Creating
a culture of collaboration where teachers can share experiences and coping strategies reduces
feelings of isolation.

Regular team meetings and peer mentoring programs facilitate open communication and mutual
support. Psychological safety within the workplace encourages teachers to voice concerns without



fear of judgment, a factor shown to decrease emotional exhaustion.

4. Improving Compensation and Working Conditions

Financial stress and suboptimal working conditions exacerbate burnout risk. While salary increases
alone are not a panacea, competitive compensation acknowledges the value of educators’ work and
reduces economic pressures.

Additionally, improving classroom environments by reducing child-to-teacher ratios and providing
adequate resources can alleviate workload intensity. The National Institute for Early Education
Research (NIEER) highlights that classrooms with improved conditions report significantly lower
teacher turnover, indicating a direct link between environment and burnout.

5. Incorporating Mindfulness and Self-Care Practices

Mindfulness techniques and self-care routines have gained attention as effective tools for managing
stress. Encouraging teachers to engage in activities such as meditation, physical exercise, and
reflective journaling can improve emotional regulation.

Some early childhood centers have integrated mindfulness sessions into their daily schedules,
yielding positive outcomes in teacher well-being. Studies suggest that mindfulness interventions
reduce cortisol levels, a biomarker of stress, thereby directly combating burnout symptoms.

Implementing Organizational Change to Support
Educators

While individual strategies are crucial, systemic change within educational institutions is equally
important. Leadership plays a decisive role in cultivating environments that prioritize teacher
health.

Building a Supportive Leadership Framework

Leaders who demonstrate empathy and recognize teacher efforts create a positive workplace
culture. Regular feedback, recognition programs, and transparent communication foster trust and
motivation.

Additionally, involving teachers in decision-making processes ensures their voices are heard and
valued. This inclusion can improve morale and reduce feelings of helplessness, a known contributor
to burnout.



Utilizing Data-Driven Approaches

Collecting and analyzing data on teacher well-being allows institutions to identify stress points and
monitor the effectiveness of interventions. Surveys, focus groups, and performance metrics provide
valuable insights.

For example, tracking absenteeism or turnover rates can highlight burnout trends. Institutions can
then tailor resources and support accordingly, making prevention efforts more targeted and
effective.

Comparative Insights: Burnout Prevention Across
Educational Levels

When compared to burnout strategies in primary and secondary education, early childhood
education requires specialized approaches due to the unique nature of the work. Younger children
demand more physical care and emotional nurturing, increasing emotional labor.

Unlike higher education settings where autonomy and academic freedom are more prevalent, early
childhood educators often face rigid schedules and curriculum guidelines, limiting flexibility.
Therefore, strategies such as enhanced emotional support and manageable workloads are
particularly pertinent in this context.

Moreover, early childhood settings may lack access to extensive mental health resources available in
larger schools, necessitating creative and community-based support mechanisms.

Future Directions in Burnout Prevention

Emerging research emphasizes the integration of technology and wellness programs tailored for
educators. Apps that facilitate stress tracking and guided relaxation exercises offer accessible tools
for self-management.

Furthermore, policy advocacy aimed at systemic improvements in funding and teacher recognition is
gaining momentum. Collaborative efforts among stakeholders—from government agencies to parent
associations—are essential to sustain long-term change.

As awareness grows about the critical role early childhood educators play in societal development,
investment in their well-being is increasingly recognized as a priority.

The challenge remains to balance practical constraints with innovative solutions, ensuring that
strategies for preventing teacher burnout in early childhood education evolve alongside the demands
of the profession.
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  strategies for preventing teacher burnout in early childhood education: Teacher Burnout
from a Complex Systems Perspective Carol Griffiths, 2025-04-28 This edited book investigates the
factors contributing to teacher burnout and its potential consequences. Topics include the
relationship of burnout to cultural identity, modality and job satisfaction, and chapters discuss
various settings such as the English as a Medium of Instruction (EMI) classroom, secondary and
primary schools. The book aims to provide possible solutions and ways forward for tackling the issue
of burnout, both at a personal and systemic level. It will be of interest to students and scholars in the
fields of teacher education, wellbeing, school and schooling, as well as practising teachers and
school leadership.
  strategies for preventing teacher burnout in early childhood education: Avoiding
Burnout Paula Jorde Bloom, Paula J. Bloom, 1994-03
  strategies for preventing teacher burnout in early childhood education: Resources in
Education , 2001
  strategies for preventing teacher burnout in early childhood education: Everyday SEL in
Early Childhood Carla Tantillo Philibert, 2021-07-29 With this bestselling book from educational
consultant Carla Tantillo Philibert, you’ll gain practical strategies for teaching Social Emotional
Learning (SEL), mindfulness, and well-being to help improve the human connection between you and
your students. You’ll find out how to lead students through mindfulness activities, simple yoga poses,
and breath-work techniques. Topics include mindful practices, well-being strategies to combat stress
and anxiety, giving your students the space to understand their emotions and strengthen
peer-to-peer communication, developing the foremost and essential SEL competencies, and
engaging in experiential activities to strengthen SEL skills. The new edition reflects the latest
CASEL guidelines and includes updated activities, as well as a brand-new directory of terms, and an
intentional focus on educators’ and students’ socio-emotional well-being. Perfect for early childhood
educators at any level of experience, the book will help you develop positive youth identity and
promote connectedness so students can deal successfully with life’s stressors beyond school doors.
  strategies for preventing teacher burnout in early childhood education: Contemporary
Challenges in Teaching Young Children Gayle Mindes, 2019-09-02 Contemporary Challenges in
Teaching Young Children provides both veteran and aspiring early childhood educators with the
information and tools they need to build on their understanding of developmentally appropriate
practice. Teachers face many challenges, including family configuration, social and political
stressors related to accountability requirements, funding shortages, and the resulting need to teach
with fewer resources. This innovative book focuses exclusively on problem-solving at the classroom
level and fosters creative methods of ensuring best practices are in place for all children, including
those with limited experience in formal social settings and a lack of self-regulatory behaviors.
Drawing on current research and their own wealth of experience, expert contributors cover topics
from the critical importance of social-emotional learning to culturally responsive teaching to using
technology to empower teachers and learners. Written in accessible, non-technical language, this
book addresses complex factors affecting child development, guiding readers through the best
strategies for tackling real problems in their practice.
  strategies for preventing teacher burnout in early childhood education: Overcoming
Teacher Burnout in Early Childhood Ellen M. Drolette, 2019-02-05 Caregiver fatigue and low
morale is a problem in many early care settings. Overcoming Teacher Burnout in Early Childhood
focuses on the many reasons why early childhood professionals can suffer from low staff morale that
causes such a high industry turnover rate. Included are ways to motivate and inspire yourself and
others to view their work in a way that is healthy, intentional, and creates a high-quality early
childhood environment. Personal stories from the field highlight how educators have themselves
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stayed motivated. The conversational style offers opportunities for self-reflection and group work.
Practical steps help caregivers find ways to refuel and bump up morale, providing the energy needed
to tackle long-term strategies.
  strategies for preventing teacher burnout in early childhood education: Introduction to
Early Childhood Education Eva L. Essa, Melissa M. Burnham, 2019-01-09 Introduction to Early
Childhood Education provides current and future educators with a highly readable, comprehensive
overview of the field. The underlying philosophy of the book is that early childhood educators’ most
important task is to provide a program that is sensitive to and supports the development of young
children. Author Eva L. Essa and new co-author Melissa Burnham provide valuable insight by
strategically dividing the book into six sections that answer the “What, Who, Why, Where, and How”
of early childhood education. Utilizing both NAEYC (National Association for the Education of Young
Children) and DAP (Developmentally Appropriate Practice) standards, this supportive text provides
readers with the skills, theories, and best practices needed to succeed and thrive as early childhood
educators.
  strategies for preventing teacher burnout in early childhood education: Handbook of
Research on Teaching Drew Gitomer, Courtney Bell, 2016-05-19 The Fifth Edition of the Handbook
of Research on Teachingis an essential resource for students and scholars dedicated to the study of
teaching and learning. This volume offers a vast array of topics ranging from the history of teaching
to technological and literacy issues. In each authoritative chapter, the authors summarize the state
of the field while providing conceptual overviews of critical topics related to research on teaching.
Each of the volume's 23 chapters is a canonical piece that will serve as a reference tool for the field.
The Handbook provides readers with an unaparalleled view of the current state of research on
teaching across its multiple facets and related fields.
  strategies for preventing teacher burnout in early childhood education: Handbook of
Resilience in Children Sam Goldstein, Robert B. Brooks, 2012-08-04 Today’s children face a
multitude of pressures, from the everyday challenges of life to the increasing threats of poverty,
exploitation, and trauma. Central to growing up successfully is learning to deal with stress, endure
hardships, and thrive despite adversity. Resilience – the ability to cope with and overcome life’s
difficulties – is a quality that can potentially be nurtured in all young people. The second edition of
the Handbook of Resilience in Children updates and expands on its original focus of resilience in
children who overcome adversity to include its development in those not considered at risk, leading
to better outcomes for all children across the lifespan. Expert contributors examine resilience in
relation to environmental stressors, as a phenomenon in child and adolescent disorders, and as a
means toward positive adaptation into adulthood. New and revised chapters explore strategies for
developing resilience in the family, the therapist’s office, and the school as well as its nurturance in
caregivers and teachers. Topics addressed include: Resilience in maltreated children and adults.
Resilience and self-control impairment. Relational resilience in young and adolescent girls.
Asset-building as an essential component of treatment. Assessment of social and emotional
competencies related to resilience. Building resilience through school bullying prevention programs.
Large-scale longitudinal studies on resilience. The second edition of the Handbook of Resilience in
Children is a must-have reference for researchers, clinicians, allied practitioners and professionals,
and graduate students in school and clinical psychology, education, pediatrics, psychiatry, social
work, school counseling, and public health.
  strategies for preventing teacher burnout in early childhood education: International
Perspectives on Teacher Stress Christopher McCarthy, Richard Lambert, Annette Ullrich,
2012-10-01 This book is the latest volume in the Research on Stress and Coping in Education series.
The authors present original research and current theory regarding the realities of coping with the
stresses of teaching. The chapters highlight working conditions for teachers around the globe and
the processes and strategies that teachers use to survive and thrive in their daily work with
students, families, and educational administrators. Both stress researchers and educational policy
makers will find the chapters offer insights into sources of stress for teachers, strategies for stress



prevention and coping, and the negative consequences that stress can have on teacher retention.
Researchers from Norway, Turkey, Greece, the United States, the Netherlands, Germany, Russia,
Italy, and China illustrate through a variety of research methods both the centrality of cultural
context and the commonalities of teacher experiences around the world.
  strategies for preventing teacher burnout in early childhood education: Keeping
Students Safe and Helping Them Thrive David Osher Ph.D., Matthew J. Mayer, Robert J. Jagers,
Kimberly Kendziora, Lacy Wood, 2019-05-17 Details the safety, mental health, and wellness issues in
schools today and focuses on the interactions and collaborations needed among students, teachers,
families, community members, and other professionals to foster the safety, learning, and well-being
of all students. Safe schools and student well-being take a village of adults and students with varied
interests, perspectives, and abilities collaborating to create caring, supportive, and academically
productive schools. Schools are unofficial mental health care providers for children and youth who
are placed at risk by social and economic circumstances and whose un- and under addressed needs
can compromise teaching and learning. This handbook provides up-to-date information on how to
promote safety, wellness, and mental health in a manner that can help draw the needed village
together. It aligns research and practice to support effective collaboration—it provides information
and tools for educators, administrators, policy makers, mental health and community organizations,
families, parents, and students to join forces to promote and support school safety, student
well-being, and student mental health. Chapters address school context, the dynamic nature of
school communities and child development, and the importance of diversity and equity. Chapters
provide in-depth understanding of why and how to improve safety, well-being, and mental health in a
culturally responsive manner. They provide strategies and tools for planning, monitoring, and
implementing change, methods for collaborating, and policy and practice guidance. They provide
examples of successful and promising cross-system and cross-stakeholder collaborations. This
handbook will interest students, scholars, faculty, and researchers in education, counseling, and
psychology; administrators in human services and youth development; policy makers; and student,
family, and community representatives.
  strategies for preventing teacher burnout in early childhood education: Coping,
Personality and the Workplace Alexander-Stamatios Antoniou, Cary L. Cooper, 2017-05-15 How
an individual responds to crises and critical incidents at work, both immediately and subsequent to
the event, is heavily influenced both by personality characteristics and their use of coping strategies.
These can, in turn, be affected by levels of education, gender and even the profession within which
the individual is working. Coping, Personality and the Workplace offers theory, research and
practice on our ability to cope with dangerous situations, critical incidents or other work crises. The
chapters include perspectives on social and health habits and risks; gender and age differences as
well as a range of different sources of threat: financial, psychological and physical; those within and
outside the individual’s control; immediate and chronic. For organizations, this collection provides
help and advice to build into employee safety and support programmes; for policy makers, a sense of
the emerging sources of risk related to occupational health and for researchers, an anthology of
original applied research from some of the leading authors in three continents.
  strategies for preventing teacher burnout in early childhood education: The Effective
Special Education Teacher Laurie Ungerleider DeBettencourt, Lori Howard, 2007 The textbook
guides special education teachers to success by: helping them to develop a professional portfolio
while demonstrating evidence of competency in self-selected areas (e.g., behavior management,
collaboration); guiding them in writing lessons plans and IEPS; offering suggestions on how to
choose effective instructional and behavioral techniques; including research that supports the
methods discussed in the text; suggesting websites for further information; incorporating reflection
journal activities; and gives guidance on being evaluated by supervisors. Additionally, the text
features reproducible templates and rubrics that can be used by in the classroom, and introduces
valuable information to the student teacher about professional and ethical standards in the field of
special education.--publisher website.



  strategies for preventing teacher burnout in early childhood education: Illuminate the
Way Chase Mielke, 2023-08-09 The causes of teacher burnout are often systemic and best
addressed with coordinated group support. So what tools do principals and other school leaders
need to make a difference? In Illuminate the Way: The School Leader's Guide to Addressing and
Preventing Teacher Burnout, veteran teacher and instructional coach Chase Mielke outlines the
three dimensions of burnout—exhaustion, cynicism, and inefficacy—and provides the methods to
help foster agency, relatedness, and competence in your staff. School leaders have a responsibility to
develop the skills, the strategies, and a school culture that emphasize resilience. Decades of
psychological and organizational research have shown that we must eradicate the causes of
helplessness, which leads to ineffectiveness, and instead promote the conditions of well-being and
engagement. The best path to an effective educator is an affective educator who has * A strong level
of autonomy and an internal locus of control. * High self-efficacy in diverse teaching contexts. *
Resiliency skills for tackling individual and group challenges. * Awareness of when and how to
regulate diverse emotions. * Intrinsic motivation to grow oneself, one's students, and one's team. *
Positive relationships with students, their families, colleagues, and administration. Teacher burnout
ripples out to the entire school system, and if we want to create thriving schools, we need to support
thriving teachers. Help improve your teachers’ well-being and illuminate the way to a more resilient
and engaged school.
  strategies for preventing teacher burnout in early childhood education: Attachment
Theory and the Teacher-Student Relationship Philip Riley, 2010-09-13 Explains how adult
attachment theory offers different ways to examine professional teaching relationships, classroom
management and collegial harmony. This book highlights the key aspects of teacher-student
relationships that teachers and teacher educators should know.
  strategies for preventing teacher burnout in early childhood education: Delivering
Intensive, Individualized Interventions to Children and Youth with Learning and Behavioral
Disabilities Melody Tankersley, Bryan G. Cook, Timothy J. Landrum, 2022-05-12 The chapters in
this volume cover a broad range of topics that address issues surrounding the identification of
students who need the most intensive intervention, intensive intervention features and delivery
considerations, behavioral interventions, academic interventions, and preservice teacher
preparation.
  strategies for preventing teacher burnout in early childhood education: Publishing in
School Psychology and Related Fields Randy G. Floyd, 2018-02-01 Publishing in School Psychology
and Related Fields aims to help students, early career professionals, and seasoned scholars alike
better understand the process of peer-review and publishing in journals, books, and other
professional-oriented forums. Edited by a former editor of the Journal of School Psychology and
containing chapters from insiders who have operated as productive authors, reviewers, and editors,
this informative new resource contains practical and invaluable advice for anyone looking to
increase their scholarly productivity and jump start their career.
  strategies for preventing teacher burnout in early childhood education: Teaching and
learning in higher education: The role of emotion and cognition Jian-Hong Ye, Mei Yen Chen,
Yung-Wei Hao, 2023-07-24
  strategies for preventing teacher burnout in early childhood education: Contemporary
Perspectives on Research on Coronavirus Disease 2019 (COVID-19) in Early Childhood
Education Olivia Saracho, 2022-02-01 Coronavirus Disease 2019 (COVID-19), which is also known
as SARS-CoV-2, has had a great impact in early childhood education programs. Since the effect of
this epidemic was new, and little research had been conducted, this volume is devoted to
understanding mutual and contemporary themes in the impact of Coronavirus Disease 2019
(COVID-19) in early childhood education. Early childhood education (ECE) centers encountered
unprecedented challenges due to the COVID-19 crisis. Comprehensive reviews of the literature,
descriptions of programs or situations, and research studies provided accounts of current situations
in early childhood education including programs and individuals who were working with young



children whose ages ranged from birth to eight years of age. The chapters in this special volume
discuss how early childhood education faced unprecedented challenges due to the COVID-19 crisis
and demonstrate the breadth and theoretical effectiveness of this domain. This volume provides a
brief introduction that acknowledges the valuable contributions of these chapters to the impact of
this pandemic in early childhood education and offers a valuable tool to practitioners and
researchers who are conducting studies on the impact of COVID-19. At the beginning of the year
2020, after a December 2019 outburst in China, the World Health Organization acknowledged
SARS-CoV-2 as a different kind of coronavirus. It immediately multiplied around the world, mostly
through person-to-person contact. Infections ranged from mild to deadly. COVID-19 can cause a
respiratory tract infection such as ones sinuses, nose, and throat or lower respiratory tract such as
ones windpipe and lungs (World Health Organization, 2020a). On January 30, 2020, the World
Health Organization (WHO) affirmed that COVID-19 had become a public health emergency causing
an international problem. By March 12, 2020, everybody was aware of this pandemic. It also created
an understanding about this first-time consciousness in research about this disease, which
generated an immense publication production. It also became the basis for this special volume.
  strategies for preventing teacher burnout in early childhood education: Current Index
to Journals in Education , 1996
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