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History of sexual harassment in the workplace is a topic that has evolved significantly
over the past century, reflecting broader societal changes and growing awareness about
gender equality and human rights. Understanding this history not only sheds light on how
workplace dynamics have shifted but also highlights the ongoing challenges faced by
many employees today. From early unacknowledged incidents to landmark legal cases and
cultural movements, the story of sexual harassment at work is complex, often painful, but
essential to recognize for building safer, more respectful environments.

The Early Days: Silent Struggles and Unspoken
Realities

Sexual harassment in the workplace was largely invisible—or deliberately ignored—for
much of the early 20th century. In many industries, especially male-dominated ones like
manufacturing, construction, or corporate offices, women were often viewed as second-
class employees. Their experiences with inappropriate behavior, unwanted advances, or
exploitation were frequently dismissed as “part of the job” or simply swept under the rug.

Women who spoke up risked not only their jobs but also social stigma. The power
imbalance between male supervisors and female workers made it incredibly difficult to
challenge misconduct openly. During this period, there were no formal policies or legal
frameworks to address sexual harassment, and the concept itself hadn’t been clearly
defined.

Workplace Culture and Gender Roles

The cultural norms of the time reinforced strict gender roles, where men held authority
and women were expected to be compliant and deferential. This atmosphere allowed
harassment to flourish unchecked. Additionally, the lack of women in leadership positions
meant few advocates existed to support victims or push for reforms.

Defining Sexual Harassment: The 1970s and the
Birth of Awareness

The 1970s marked a turning point in the history of sexual harassment in the workplace.
The feminist movement gained momentum, shining a spotlight on various forms of gender
discrimination, including harassment. Activists and scholars began to articulate what had



previously been unnamed: sexual harassment as a form of sex discrimination.

One of the most influential figures in this era was Lin Farley, who coined the term “sexual
harassment” in 1975 during a conference on women and work. Farley’s work helped frame
sexual harassment not as isolated incidents but as a systemic problem tied to power
dynamics and gender inequality.

Landmark Legal Milestones

The legal recognition of sexual harassment took a significant leap forward with the
landmark 1986 U.S. Supreme Court case Meritor Savings Bank v. Vinson. In this case, the
Court ruled that a claim of hostile work environment sexual harassment was actionable
under Title VII of the Civil Rights Act of 1964, which prohibits sex discrimination. This
decision established that sexual harassment was not only morally wrong but also illegal in
the workplace.

Following this ruling, organizations began to implement sexual harassment policies, and
employees became more aware of their rights. However, enforcement was inconsistent,
and many victims still faced barriers to justice.

Expanding Awareness: The 1990s to Early 2000s

The 1990s saw increased media coverage and public discussions about sexual harassment,
often sparked by high-profile cases. One of the most famous was the 1991 Senate
confirmation hearings of Supreme Court nominee Clarence Thomas, during which law
professor Anita Hill testified about alleged sexual harassment by Thomas. This event
brought national attention to the issue and highlighted the difficulties victims encounter
when coming forward.

During this time, many companies began developing formal training programs focused on
preventing sexual harassment and promoting respectful workplace cultures. These
initiatives aimed to educate employees about what constitutes harassment, how to report
it, and the importance of bystander intervention.

Challenges and Criticisms

Despite progress, the era was not without criticism. Some argued that mandatory
trainings were often ineffective or superficial, failing to change ingrained behaviors or
attitudes. Others pointed out that policies sometimes protected companies more than
employees, creating environments where victims feared retaliation or disbelief.



The #MeToo Movement and Contemporary Shifts

The history of sexual harassment in the workplace took a dramatic turn with the rise of the
#MeToo movement in 2017. Sparked by allegations against Hollywood producer Harvey
Weinstein, millions of people worldwide shared their experiences of sexual misconduct,
exposing the widespread nature of harassment across industries.

This movement amplified voices that had long been marginalized and demanded
accountability from powerful individuals and institutions. It also spurred legislative
changes and renewed efforts to strengthen workplace protections, including clearer
definitions of harassment, improved reporting mechanisms, and greater emphasis on
organizational culture change.

Technology and Reporting

One of the contemporary challenges and opportunities in addressing sexual harassment is
the role of technology. Social media platforms have enabled survivors to share their
stories widely, creating solidarity and support networks. At the same time, anonymous
reporting tools and digital training programs have become vital components in many
organizations’ strategies to combat harassment.

However, concerns about privacy, false accusations, and the complexities of online
interactions mean that workplaces must continuously adapt and refine their approaches.

Lessons from the Past and Moving Forward

Reflecting on the history of sexual harassment in the workplace reveals several key
lessons:

Systemic Problem: Sexual harassment is deeply rooted in power imbalances and
cultural norms, requiring comprehensive solutions beyond individual cases.

Legal Protections Matter: Laws like Title VII have been crucial in providing
recourse, but enforcement and awareness must be ongoing.

Education is Essential: Awareness programs and training, when done thoughtfully,
can shift workplace cultures and empower employees.

Support Systems Help: Creating safe channels for reporting and providing support
to victims are vital for meaningful change.

For employers and employees alike, understanding this history can inspire more informed
conversations and actions today. Recognizing the long fight against sexual harassment



underscores the importance of vigilance, respect, and empathy in every professional
setting.

The journey to eradicate sexual harassment in the workplace is ongoing. While progress
has been made, continuous effort is needed to ensure workplaces are safe, inclusive, and
equitable for everyone.

Frequently Asked Questions

What is the origin of the term 'sexual harassment' in the
workplace?
The term 'sexual harassment' was popularized in the 1970s during the women's rights
movement, particularly after feminist activists and scholars highlighted inappropriate and
unwelcome sexual behavior in professional environments.

When did sexual harassment become legally recognized
in the workplace?
Sexual harassment was first legally recognized in the United States in 1986, following the
landmark Supreme Court case Meritor Savings Bank v. Vinson, which acknowledged it as
a violation of Title VII of the Civil Rights Act of 1964.

How did the #MeToo movement impact the history of
addressing sexual harassment at work?
The #MeToo movement, which gained prominence in 2017, brought widespread public
attention to the prevalence of sexual harassment and assault in workplaces worldwide,
leading to increased accountability, policy reforms, and cultural shifts toward zero
tolerance of such behavior.

What were common workplace attitudes toward sexual
harassment before the 1970s?
Before the 1970s, many workplaces often ignored or dismissed sexual harassment,
viewing it as a personal or private matter rather than a serious organizational issue, and
victims frequently faced stigma or retaliation when reporting incidents.

How have workplace policies on sexual harassment
evolved over time?
Workplace policies have evolved from having little or no guidelines to implementing
comprehensive anti-harassment policies, mandatory training, clear reporting procedures,
and stronger enforcement mechanisms to protect employees and promote respectful work
environments.



Additional Resources
History of Sexual Harassment in the Workplace: An Analytical Review

history of sexual harassment in the workplace reveals a complex and evolving
narrative that reflects broader social, cultural, and legal transformations. Sexual
harassment, once an unspoken and often ignored issue, has gradually emerged as a
critical workplace concern, prompting legislative action, organizational reforms, and
heightened public awareness. This article delves into the historical progression of sexual
harassment in professional environments, exploring key milestones, influential cases, and
the shifting perceptions that have shaped contemporary understanding of this pervasive
problem.

Understanding the Origins: Early Recognition and
Societal Context

The concept of sexual harassment as a distinct workplace issue did not exist in formal
discourse until the late 20th century. Prior to this, unwanted sexual advances or
discriminatory behavior based on gender were often dismissed as trivial or normalized
within patriarchal workplace cultures. Historically, many industries were male-dominated,
and women entering these spaces frequently encountered systemic biases and harassment
that were rarely challenged.

The roots of workplace sexual harassment can be traced to broader societal power
imbalances. Women’s limited economic opportunities and social roles often left them
vulnerable to exploitation and silencing. Early feminist movements in the 1960s and 1970s
began to challenge these dynamics, framing sexual harassment not just as a personal
grievance but as an extension of gender inequality.

The Coining of “Sexual Harassment” and Initial Legal
Recognition

The term “sexual harassment” was reportedly coined in the mid-1970s. According to
historical accounts, activist and feminist lawyer Catherine MacKinnon played a pivotal role
in defining sexual harassment as a form of sex discrimination during her work in the
1970s and 1980s. This conceptual breakthrough was crucial for translating workplace
misconduct into legal frameworks.

One of the landmark moments in the history of sexual harassment in the workplace came
in 1986 with the U.S. Supreme Court case Meritor Savings Bank v. Vinson. For the first
time, the Court recognized hostile work environment sexual harassment under Title VII of
the Civil Rights Act of 1964. This decision established that not only quid pro quo
harassment (where job benefits are conditioned on sexual favors) but also a hostile or
abusive workplace atmosphere based on sex was unlawful.



Key Legal Milestones and Policy Developments

The trajectory of legal responses to workplace sexual harassment illustrates growing
institutional acknowledgment and efforts to protect employees. In many countries,
legislation evolved to explicitly prohibit sexual harassment, reflecting international
commitments such as the Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW).

Legislative and Judicial Advances

- **United States:** After the 1986 Meritor decision, the Equal Employment Opportunity
Commission (EEOC) issued guidelines to help employers identify and prevent sexual
harassment. The 1990s saw an increase in high-profile lawsuits, which further raised
awareness and pressured organizations to implement preventative policies.
- **European Union:** The EU issued directives mandating member states to enact laws
against sexual harassment, framing it as a form of gender-based discrimination.
- **Global Trends:** Many countries, including Canada, Australia, and South Africa,
developed comprehensive workplace harassment laws, integrating training and complaint
mechanisms.

Corporate Policies and Training Initiatives

Alongside legal reforms, businesses began instituting formal sexual harassment policies.
These policies typically include clear definitions of unacceptable conduct, reporting
procedures, and disciplinary actions. While many organizations embraced training
programs to educate employees and managers, enforcement and cultural change often
lagged behind written commitments.

The effectiveness of these policies varies widely, with some environments fostering
genuine accountability and others treating harassment as a box-checking exercise. The
history of sexual harassment in the workplace is thus also a history of ongoing struggles to
translate awareness into meaningful change.

Cultural Shifts and the Role of Social Movements

The past two decades have witnessed significant cultural shifts that have transformed how
sexual harassment is perceived and addressed. The #MeToo movement, which gained
international prominence in 2017, exemplifies this change by empowering victims to speak
out and exposing systemic abuses across industries.

The Impact of #MeToo and Media Exposure



The #MeToo movement catalyzed a global reckoning. High-profile cases involving
celebrities, politicians, and corporate leaders highlighted the prevalence of harassment
and the challenges victims face in seeking justice. Media coverage amplified survivor
voices and pressured institutions to reevaluate their policies and accountability
mechanisms.

This cultural shift has led to:

Increased reporting rates of workplace harassment

More rigorous investigations and consequences for perpetrators

Broader discussions about power dynamics, consent, and workplace culture

Challenges and Continuing Issues

Despite progress, challenges remain deeply embedded. Victims still face retaliation,
skepticism, and barriers to justice. Intersectional factors such as race, class, and sexual
orientation complicate experiences of harassment and access to support. Additionally,
some critics argue that heightened awareness has led to concerns about due process and
the potential for false accusations, underscoring the need for balanced and fair
procedures.

The Evolution of Workplace Environments and
Future Directions

As workplaces continue to evolve with remote work, gig economies, and changing gender
roles, the landscape of sexual harassment is also transforming. Virtual harassment and
digital misconduct present new challenges for policy-makers and employers.

Organizations are increasingly adopting comprehensive approaches that emphasize
prevention, education, and cultural change rather than mere compliance. This includes:

Implementing trauma-informed responses1.

Fostering inclusive leadership2.

Encouraging bystander intervention3.

Utilizing anonymous reporting tools4.



The history of sexual harassment in the workplace underscores the importance of
sustained vigilance and adaptability. Understanding its roots and progression provides
critical insights for shaping safer and more equitable professional environments.

Ultimately, the journey from silence and stigma to recognition and reform reflects broader
social transformations toward gender equality and human dignity. While much has been
accomplished, the persistent nature of sexual harassment demands ongoing commitment
from all sectors of society.
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  history of sexual harassment in the workplace: Sexual Harassment in the Workplace Mary
L. Boland, 2005 What You Need to Know-and What You Can Do You can stop sexual harassment.
Sexual harassment is not about sex-it is about power. Immediate help is available to put you back in
control. You do not have to give in and you do not have to give up your job. You can stand up to
harassing coworkers and supervisors, and you do not have to go to court to do it. There are many
ways to get the harassment to stop. Sexual Harassment in the Workplace explains your options and
how to take action. This book teaches you: - Why sexual harassment occurs - How Title VII can
protect you - What the EEOC and FEPA do and how to contact them - What steps your employer
must take - Who you can turn to for help - How to prevent future harassment - How to find and work
with a lawyer - How to file a complaint Sexual harassment is never acceptable. Do not tolerate it any
longer.
  history of sexual harassment in the workplace: Sexual Harassment in the Workplace: Law &
Practice, 5th Edition Conte, 2019-11-13 Sexual Harassment in the Workplace: Law and Practice
  history of sexual harassment in the workplace: Power and Gender Rosemarie Skaine,
1996-01-01 Most Americans were shocked when Anita Hill charged U.S. Supreme Court nominee
Clarence Thomas with sexual harassment. Not surprisingly, the nation was divided on the Senate
hearings on the matter--some believed Hill, others, Thomas. Perhaps the most important result of
the hearings was to open the eyes of a majority of the public to the issue of sexual harassment and to
begin a dialog on the issue. This work first defines sexual harassment, including operational,
sociological and legal definitions, and then provides a history of the issue in the United States and a
theoretical framework of why harassment occurs. This is followed by a look at the legal dimension of
the problem, with a discussion of pertinent federal and state laws and Equal Employment
Opportunity Commission (EEOC) decisions. The incidence and settings (e.g., workplace, housing,
religious institutions) are next examined, followed by chapters on sexual harassment in the
government, the military, and in education. The book concludes with discussions of strategies for the
victims and for employers.
  history of sexual harassment in the workplace: Sexual Harassment in the Workplace
Arjun Prakash Aggarwal, 1992
  history of sexual harassment in the workplace: Encyclopedia of Women's History in America
Kathryn Cullen-DuPont, 2014-05-14 A collection of biographical information about outstanding
women in American history.
  history of sexual harassment in the workplace: Sexual Harassment in the Workplace:
History of sexual harassment law Alba Conte, 1994
  history of sexual harassment in the workplace: The Social History of Crime and
Punishment in America: A-De Wilbur R. Miller, 2012-08-10 This comprehensive and authoratative
four-volume work surveys the history and philosophy of crime, punishment, and criminal justice
institutions in America from colonial times to the present.
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  history of sexual harassment in the workplace: Sexual Harassment in the Workplace:
Sexuality, social relations, and the workplace Alba Conte, 2010-01-01 The law of sexual
harassment is constantly evolving, and the number of sexual harassment claims is dramatically on
the rise. Sexual Harassment in the Workplace, Fourth Edition, is a comprehensive guide that
provides all the information you need to successfully litigate a sexual harassment claim. Sexual
Harassment in the Workplace guides you through the relevant administrative and legal proceedings,
from client interviews to attorney's fees. It discusses state and federal remedies available to
maximize recovery, including: The development and elements of the claim Sample pleadings
Discovery documents Reviews of actual cases Special attention is given to important topics such as:
Suits by alleged harassers Insurance indemnification Class actions And many others Sexual
Harassment in the Workplace brings you up to date on the latest case law developments, including
the following: A new checklist of items to cover when representing an employer The U.S. Supreme
Court confirmed that retaliation is actionable under Title IX where a girls' high school basketball
coach claimed that he suffered retaliation for complaining about sexual discrimination in the athletic
program of the school, even though he himself was not the direct victim. Jackson v. Birmingham
Board of Education, 544 U.S. 167 (2005) In order to increase opportunities for mediation, the EEOC
expanded the charges eligible for mediation and now mediation is available at the conciliation stage,
after a finding of discrimination has been issued, in appropriate cases The U.S. Supreme Court has
held that under the Federal Arbitration Act, where parties to an arbitration agreement include a
provision that delegates to the arbitrator the threshold question of enforceability of the arbitration
agreement, if a party specifically challenges the enforceability of the entire agreement, the
arbitrator would consider the challenge. If, however, the party only challenges the enforceability of
the arbitration provision, the challenge must be heard by a court. Rent-A-Center, West Inc. v.
Jackson, 130 S. Ct. 2772 (2010) The lack of timeliness in filing a discrimination action is an
affirmative defense and the burden of proof is on the employer. Salas v. Wisconsin Department of
Corrections, 493 F.3d 913, 922 (7th Cir 2007) A federal employee's premature filing of a sexual
harassment employment discrimination and retaliation complaint did not constitute a failure to
exhaust administrative remedies so as to deprive the district court of subject-matter jurisdiction.
Brown v. Snow, 440 F.3d 1259 (11th Cir. 2006) A majority of states impose a shorter period for filing
with their agencies, though, so the filing deadline is not always extended when a state has its own
agency The andquot;single filing ruleandquot; - under which a party who has not filed an EEOC
charge or received a right-to-sue notice may andquot;piggybackandquot; his or her judicial action on
the claim of a party who has satisfied those prerequisites - has been described as a andquot;carefully
limited exceptionandquot; to Title VII's procedural requirements. Price v. Choctaw Glove and Safety
Co., 459 F.3d 595 (5th Cir. 2006) Provided that an act contributing to the claim occurs within the
filing period, the court may consider the entire period of the hostile environment for purposes of
determining liability. Jordan v. City of Cleveland, 464 F.3d 584 (6th Cir. 2006) The Supreme Court
has held that a plaintiff's timely filing of an EEOC intake questionnaire, which was followed by an
affidavit stating andquot;Please force Federal Express to end their age discrimination . . .andquot;
constituted a charge, cautioning, however, that its permissiv
  history of sexual harassment in the workplace: Encyclopedia of Women and American
Politics Lynne E. Ford, 2010-05-12 Presents a comprehensive reference to the role of women in
American politics and government, including biographies, related topics, organizations, primary
documents, and significant court cases.
  history of sexual harassment in the workplace: Business Ethics and Diversity in the
Modern Workplace Zgheib, Philippe W., 2014-11-30 Corporations have a social responsibility to
assist in the overall well-being of their communities through the compliance of moral business
standards and practices. However, many societies still face serious issues related to unethical
business practices. Business Ethics and Diversity in the Modern Workplace investigates the ethical
frameworks within modern corporations and their impact on the communities they serve. With a
focus on autonomous decision making in complex quandaries, this book is an all-inclusive reference



source for students, researchers, practitioners, and managers who are concerned with the various
ethical dilemmas within businesses, as well as evaluating moral issues impacting societal welfare.
  history of sexual harassment in the workplace: The Oxford Encyclopedia of Women in World
History Bonnie G. Smith, 2008 The Encyclopedia of Women in World History captures the
experiences of women throughout world history in a comprehensive, 4-volume work. Although there
has been extensive research on women in history by region, no text or reference work has
comprehensively covered the role women have played throughout world history. The past thirty
years have seen an explosion of research and effort to present the experiences and contributions of
women not only in the Western world but across the globe. Historians have investigated womens
daily lives in virtually every region and have researched the leadership roles women have filled
across time and region. They have found and demonstrated that there is virtually no historical,
social, or demographic change in which women have not been involved and by which their lives have
not been affected. The Oxford Encyclopedia of Women in World History benefits greatly from these
efforts and experiences, and illuminates how women worldwide have influenced and been influenced
by these historical, social, and demographic changes. The Encyclopedia contains over 1,250 signed
articles arranged in an A-Z format for ease of use. The entries cover six main areas: biographies;
geography and history; comparative culture and society, including adoption, abortion, performing
arts; organizations and movements, such as the Egyptian Uprising, and the Paris Commune; womens
and gender studies; and topics in world history that include slave trade, globalization, and disease.
With its rich and insightful entries by leading scholars and experts, this reference work is sure to be
a valued, go-to resource for scholars, college and high school students, and general readers alike.
  history of sexual harassment in the workplace: Social Movements and the Law Lolita
Buckner Inniss, Bridget J. Crawford, 2024 Black Lives Matter and #MeToo are two of the most
prominent twenty-first-century social movements in the United States. On the ground and on social
media, more people have taken an active stance in support of either or both movements than almost
any others in the country's history. Social Movements and the Law brings together the voices of
twelve scholars and public intellectuals to explore how Black Lives Matter and #MeToo
unfolded-separately and together-and how they enrich, inform, and complicate each other.
Structured in dialogues and punctuated with informative text boxes, illustrations, and discussion
questions, this accessible guide to an increasingly influential area of the law centers rich
intersectional analysis of both movements and prompts readers to undertake further reflection and
conversation. At a time of heightened public attention to the broader scholarly study of human social
behavior and interaction, this book shows rather than tells how people with different perspectives
can engage one another with open minds and a generosity of spirit--
  history of sexual harassment in the workplace: The Psychology of Women at Work Michele
A. Paludi, 2008-06-30 According to the U.S. Department of Labor, women made up 46.4 percent of
the civilian labor force in 2005, and that percentage is expected to reach 47 percent by 2014.
Professional and health-related occupations are the fastest-growing roles for women, with
computer-related, environmental, and educational fields also drawing increasingly on the female
workforce. The bottom line at a macro level is that, more and more, women are driving the country's
economic development. But with that phenomenon come questions, challenges, and concerns, on
many diverse levels. Debates rage on psychological topics such as the effect the increasing number
of women at work has on marriage and divorce, family and children, women's identities and stress
levels and, overall, their physical and mental health. Psychologist Michele A. Paludi and her team of
experts from across fields examine all aspects of women at work - the pros and cons, how it is
changing American society, its women, their relationships, partners, and children. The factors that
fuel women achievers are also discussed by female scholars and experts in the field, who illustrate
points with vignettes and their own career development stories. Issues in the workplace affecting
women's wellbeing are also discussed, including sexual harassment and related laws,
pregnancy-related work policy and regulations, challenges for women bosses and career moms, the
glass ceiling, racism, women's relationships with male coworkers, and issues that rise when a



woman is the breadwinner. This unique and timely set will appeal to those who are interested in
psychology, women's studies, education, law, business, and public policy.
  history of sexual harassment in the workplace: The SAGE Encyclopedia of Psychology and
Gender Kevin L. Nadal, 2017-04-15 The SAGE Encyclopedia of Psychology and Gender is an
innovative exploration of the intersection of gender and psychology—topics that resonate across
disciplines and inform our everyday lives. This encyclopedia looks at issues of gender, identity, and
psychological processes at the individual as well as the societal level, exploring topics such as how
gender intersects with developmental processes both in infancy and childhood and throughout later
life stages; the evolution of feminism and the men’s movement; the ways in which gender can affect
psychological outcomes and influence behavior; and more. With articles written by experts across a
variety of disciplines, this encyclopedia delivers insights on the psychology of gender through the
lens of developmental science, social science, clinical and counseling psychology, sociology, and
more. This encyclopedia will provide librarians, students, and professionals with ready access to
up-to-date information that informs some of today’s key contemporary issues and debates. These are
the sorts of questions we plan for this encyclopedia to address: What is gender nonconformity? What
are some of the evolutionary sex differences between men and women? How does gender-based
workplace harassment affect health outcomes? How are gender roles viewed in different cultures?
What is third-wave feminism?
  history of sexual harassment in the workplace: Labor and Workplace Issues in
Literature Claudia Durst Johnson, 2006-01-30 The daily newspaper headlines revealing deaths,
illnesses, and injuries in the workplace, along with the ongoing decline of workers' rights, make this
book an especially timely volume. Included are chapters devoted to such widely read texts as Hard
Times, Life in the Iron Mills, Bartleby the Scrivener, The Grapes of Wrath, and several others. Each
chapter examines the historical background and plot of the work, the labor and workplace issues
raised by the author, and the history of those issues since the text was published. Just a few of the
issues raised are low wages, long hours, workplace dangers, unemployment, sexual harassment, and
the struggle of immigrants. Each chapter provides topics for research and discussion, and cites
works for further reading. The volume closes with a selected, general bibliography. The volume
discusses such issues as low wages, long hours, workplace dangers, unemployment, sexual
harassment, lack of job security or medical care, and the struggle of immigrants. Each chapter
closes with topics for research and discussion, along with a list of works for further reading. An
introductory essay examines the consequences of the industrial revolution and the economic
philosophies central to society. The volume closes with a selected, general bibliography. Students in
literature and social studies classes will value this helpful guide.
  history of sexual harassment in the workplace: Encyclopedia of Rape and Sexual
Violence Merril D. Smith, 2018-05-03 This two-volume set provides an authoritative overview of
rape and other forms of sexual violence, containing the latest information about victims and
perpetrators; events, laws, and trends related to sexual violence; and attitudes toward it. This
encyclopedia will help readers to develop a deeper understanding of rape and other forms of sexual
violence in the United States and around the world. Content illuminates all aspects of this serious
issue, including the forms of trauma experienced by survivors/victims; different types of rape, from
incest to acquaintance rape to prison rape; specific cases, events, and controversies; laws, policies,
movements, and organizations pertaining to the issue; and legal, political, and cultural contributors
to rape and other forms of sexual violence. Encyclopedia of Rape and Sexual Violence follows an A–Z
format, but instead of comprising brief overview entries, it features twenty chapters, each of which
is a long-form entry that covers key perspectives, laws, court cases, and statistics on
survivors/victims and perpetrators. Leading scholars' and activists' perspectives on the subject add
depth to the information provided; the set also includes a selection of essential primary documents.
  history of sexual harassment in the workplace: Play Nice Brigitte Gawenda Kimichik, JR
Tomlinson, 2019-05-14 An accessible guide to understanding what qualifies as sexual harassment
and how to combat it, using the simple rules children learn on the playground. One of today’s most



hotly discussed topics is sexual harassment in the workplace: what it looks like, how to prevent it,
and what to do about it. So many people don’t realize that they have been victims of sexual
harassment or that they have a right to speak up and demand different treatment. Many don’t
realize that they are committing it, thanks certain behaviors being dismissed, forgiven, or ignored
for many years when they should have been corrected long ago. In the heat of today’s #MeToo
movement, Brigitte Gawenda Kimichik, JD, and J.R Tomlinson take things back to basics by applying
the rules we all learned on the playground to the modern-day workplace, thus making clear to
everyone what is and what isn’t OK. Play Nice: Playground Rules for Respect in the Workplace is an
indispensable resource—both for empowering those who wish to reassert their boundaries and for
teaching allies how to help in this fight. Praise for Play Nice “Chock full of smart, strategic advice to
help anyone suffering from toxic behavior in the workplace. When you finish this book, you will
realize that equal rights for women is not some far-off ideal but a reality that that soon can be
achieved.” —Skip Hollandsworth, Executive Editor, Texas Monthly “For real change to occur, it is
imperative that we all start holding ourselves responsible for ensuring everyone is treated
respectfully. Play Nice is a giant step in the right direction. This book should be mandatory reading
for all organizations and parents.” —Vanessa Fox Corp. VP, Chief Development Officer, Jack in the
Box “This is a must-read for any human resources executive, any woman embarking on her
professional career, and any bystander (male or female) who is not sure what to do when faced with
bad behavior.” —Joel L. Ross, former General Counsel of Trammell Crow Company and retired
partner of Vinson & Elkins LLP
  history of sexual harassment in the workplace: Sexual Harassment Merril D. Smith,
2020-03-19 Providing an indispensable resource for students investigating sexual harassment in the
United States, Sexual Harassment: A Reference Handbook is a comprehensive summary of history,
current events, possible solutions, and resources. Sexual Harassment: A Reference Handbook
provides readers with a comprehensive overview of the topic and connected issues. In addition to
discussing the background and history of sexual harassment, it analyzes related problems and
controversies and gives possible solutions. It also provides additional perspectives on sexual
harassment by contributors and sketches of people and organizations, as well as documents,
resources, and a timeline. This volume covers workplace harassment; street harassment; harassment
in schools, the military, and prisons; and cyber harassment. The format gives readers a
well-balanced perspective on this timely topic with multiple viewpoints showcased in essays by
contributors who have experienced sexual harassment, adding depth and relevance. The volume
discusses the history of sexual harassment and brings the topic to the present day, and additionally
covers recent events and people who have been in the news while putting them in context. Readers
can see how laws and awareness of sexual harassment have changed. Additional resources are
provided to guide those who wish to further investigate the topic.
  history of sexual harassment in the workplace: Confronting Sexism and Violence Against
Women Karen D. Stout, Beverly McPhail, 1998 Takes a thought-provoking look at the many issues
related to discrimination and violence against women.
  history of sexual harassment in the workplace: Sexual Harassment in America Laura W.
Stein, 1999-01-30 A breakthrough collection of key documents on sexual harassment, providing an
overview of the development of the concept in America.
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